
Journal
january - march 2020QuarTErLy BuLLETIn

The ICPAR

A publication of the Institute of Certified Public Accountants of Rwanda

A messAge To membeRs 
AbouT CoRonAvIRus 
(CovId-19)

FIve sTePs FoR 
busIness ConTInuITy 
AmId CovId-19

ICPAR ReleAses ITs 
exemPTIons PolICy

PaGE 5 PaGE 11 PaGE 16

December 2019 CPA and 
CAT Examination Results

ISSuE 11



The Institute is the sole professional accountancy 
organization established by law no. 11/2008 of 6th may 
2008 with a broad mandate to grow and regulate the 
accountancy profession

To build a strong and engaged professional 
accountancy organization that anticipates stakeholder 
expectations and acts in the public interest

WhO WE arE

WhaT WE dO

VISIOn

mISSIOn

We regulate the accountancy profession; We preserve 
the integrity of the accounting profession; We promote 
the competence and the capacities of our members.
We deliver accounting qualifications, programs 
and examinations.We promote compliance with 
professional standards

A strong, relevant and sustainable profession

Institute of Certified Public Accountants of Rwanda

10 KG 686 ST, Kamutwa, Kacyiru

PO Box: 3213 Kigali | T: +250 784103930  | F: +250 280103930 

E: info@icparwanda.com

www.icparwanda.com



The Institute is the sole professional accountancy 
organization established by law no. 11/2008 of 6th may 
2008 with a broad mandate to grow and regulate the 
accountancy profession

To build a strong and engaged professional 
accountancy organization that anticipates stakeholder 
expectations and acts in the public interest

WhO WE arE

WhaT WE dO

VISIOn

mISSIOn

We regulate the accountancy profession; We preserve 
the integrity of the accounting profession; We promote 
the competence and the capacities of our members.
We deliver accounting qualifications, programs 
and examinations.We promote compliance with 
professional standards

A strong, relevant and sustainable profession

Institute of Certified Public Accountants of Rwanda

10 KG 686 ST, Kamutwa, Kacyiru

PO Box: 3213 Kigali | T: +250 784103930  | F: +250 280103930 

E: info@icparwanda.com

www.icparwanda.com

jAnuARy - mARCh 2020A PubliCATion of ThE insTiTuTE of CERTifiED PubliC ACCounTAnTs of RwAnDA

The iCPAR JOURNAL  3

14.  ICPAR conducted its 
9th Annual Tax Training 
workshop

16.  ICPAR releases its 
Exemptions Policy

17.  December 2019 CPA and 
CAT Examination Results

4.  Foreword

5.  A message to members 
about Coronavirus 
(Covid-19)

6.  Effects of Coronavirus on 
accounting students in 
Rwanda

8.  How to lead through a 
crisis

11.  Five steps for business 
continuity amid 
Covid-19

dIScLaImEr
views expressed in the journal are not necessarily those of the institute, management 
and employees.

26.  IFRS 9 & Covid-19

27.  Postponement of AGM 
Notice

28.  List of ICPAR Firms and 
Practitioners - 2020

31.  Did You Know?

DISCLAIMER PUBLISHER

05 1510

Reproduction of any article in this journal 
without permission is prohibited. The editor 
reserves the right to use, edit or shorten 
articles for accuracy, space and relevance

copyright © IcPar 2020. all rights reserved.
Copyrights and all / or other intelectual property rights on 
all designs, graphics, logos, images, photos, texts, trade 
names, trademarks, etc in this publication are reserved. 
The reproduction, transmission or modification of any part 
of the contents of this publication is strictly prohibited.

inside this issue

This Journal aims at providing 
news about ICPAR activities and 
other related important news 
about the professional accounting 
profession. The objective is to 
share news, experiences, good 

practices; lessons learned among 
the accounting fraternity. 

Comments and opinions can be 
submitted to ICPAR:

info@icparwanda.com



jAnuARy - mARCh 2020iCPAR QuARTERly bullETin

4  The iCPAR JOURNAL

Dear Reader,

First and foremost, I would like to express my grat-
itude to all Practitioners who managed to submit 

their 2020 Practicing Certificate (PC) applications in good 
time and have since received their PCs.

Similarly,  I wish to acknowledge the rest of the other mem-
bers who are not necessarily Practitioners but have also 
managed to renew their membership ahead of time. Kind-
ly be reminded that membership renewals are accessed 
on our website link supported with proof of payment and 
2019 Continuous Professional Development (CPD) Decla-
ration.

Congratulations to all our students who passed their ex-
ams and to those who became ICPAR members this year. 
We encourage you to move a step ahead and register 
with the Institute as full members. ICPAR membership will 
provide you the opportunity to explore multiple avenues 
within your professional career path, including the need 
for continuous learning and keeping you up to date with 
the current global trends.  For those who did not make it 

foreword
this time round, failure does not define you; we be-
lieve that you will also pass, probably in your next 
attempt.

The ICPAR Exemption Policy (IEP) has been un-
veiled along with Progression rules. This policy 
will enable graduates or students to apply  for a 
specific level or examination paper(s) by assessing 
the respective educational program among other 
requirements. We encourage all students to read 
it thorough and where applicable claim for the 
exemptions as they apply for their subsequent pa-
pers.  The detailed policy can be accessed on our 
website link.

Like the rest of the other countries globally, as 
you might already be aware, Rwanda has taken 
measures to control and maintain further spread 
of Covid-19 pandemic including a complete lock-
down till 30 April 2020. This measure has halted 
our operations like most of the other organizations 
and hence the need for resuming remote working.

It is from this background that all ICPAR events in-
cluding the AGM that had initially been scheduled 
to take place on 27th March 2020, all postponed to 
a later date which shall be announced. We shall 
continue engaging with you, albeit virtually for 
the time being. As part of our support, you will find 
some useful resources link, which contains rele-
vant articles aimed at providing best practice guid-
ance, also in this Issue.

We expect that you abide by the Government au-
thority guidelines and ask that you continue laying 
a hand to all your stakeholders including employ-
ees, neighbors, suppliers, clients among many oth-
ers.  

We know these are difficult times for everyone. We 
thank you for your support and confidence, and 
hope you remain safe.

Thank you.

Amin Miramago 
ICPAR CEO | SG
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A message to 
members about 
Coronavirus 
(CoviD-19)

Dear Member, 

Like the rest of the oth-
er countries in the world, 

Rwanda has taken measures to pre-
vent further spread of coronavirus 
(Covid -19). As members and strong 
stakeholders of ICPAR, it is our indi-
vidual and collective responsibility 
to abide by the Government guide-
lines. It is from this background that 
our physical offices are currently 
closed, but still working remotely. 

As we continue to monitor reports 
of the potential impact of Covid-19, 

with evolving heathy situations 
across the globe, we wish to as-
sure you that your healthy and that 
of our stakeholders remains our 
priority. We have taken measures 
to mitigate the potential impact of 
Covid-19, and we believe that you 
are doing the same to your firm, 
staff, friends, family, neighbors, cli-
ents and others.  

In the meantime, we ask that you 
remember your sense of respon-
sibility and do your part by being 
civic minded  and  considerate,  in-

cluding  the  respecting  of  govern-
ment  guidelines  and  instructions  
aimed  at containing further spread 
of the pandemic.  

We remain open to serve you re-
motely through our email address: 
info@icparwanda.com whilst shar-
ing useful resources to provide guid-
ance on best practices to mitigate 
risks for members and the public. 

To access the Covid-19 useful re-
sources please follow the link:  
https://www.icparwanda.com/
COVID-19/resources.html 

Whether you know someone who 
has lost life, been diagnosed, or liv-
ing in shadow of what is yet to come 
due to this pandemic; we are with 
you all.  

We  will  continue  to  monitor  the  
situation  and  evaluate  additional  
measures  to  support  you  and  our 
communities as the need arises. 

Warm regards  

Amin Miramago 
Chief Executive Officer
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Effects of Coronavirus on 
accounting students in 
Rwanda

The coronavirus pandemic 
has led to shifts in account-
ing education approaches 

across the globe.  

There is a definitive way that Coro-
navirus has affected different areas 
and careers, especially in Africa, 
which was preparing to host con-
ferences to discuss the financial 
and technological  future  of  the  

country. 

Accounting students in Rwanda 
cited a massive effect on their daily 
lives since they had to cut school 
and further suspend other activi-
ties to stay safe at home because 
of the pandemic. These students 
have widely been hit by the virus 
because not only will  they  deal  
with  a  lack  of  continuation  of  

continent. Students are among  
the  first  group to face the effects 
of Coronavirus once cases of the vi-
rus are confirmed in a country. The 
government of Rwanda, through 
the Ministry of Education, ordered 
all schools and institutions of high-
er learning to be closed on 16th 
March 2020 after the first case of 
COVID-19 was confirmed in the 
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classes,  but  they  will  also  see  the 
accounting system change the ef-
fects of the virus on the economy.  

Changes in finanCial 
reporting prinCiples 
Moreover,  financial  reporting  prin-
ciples  might  change  with  the  re-
cession  which  in most cases could 
add some variables in finance and 
omit others. Students learning from 
a template, (for instance, auditing), 
have to ensure they study the new 
market trends  and  anticipate  any  
change  in  economic  downsides  
which  interrupts  their curriculum  
calendar.  However,  with  the  lock-
down,  it  is  difficult  to  know  when 
everything will be back to normal 
hence the hesitation from most stu-
dents. 

future unCertainty 
Graduations and other hopes of 
a future in the accounting profes-
sion have  mostly been suspended 
since the schools/universities are 
closed. In an emerging economy 
like  Rwanda,  with  people  having  
set  up  mechanisms  to  anticipate  
growth  and economic uplifting, 
dreams have been shattered. The 
delays caused by the lockdown 
mean that the economy is at a 
standstill. Additionally, some stu-
dents have taken to online  plat-
forms to try  and keep up with their 
studies.  However, this  is  limited to 
those that can access the internet 
and get solid materials to study 
from and prepare for  the  CPA/
CAT  exams.  However,  the  exam  
dates  are  not  definite,  hence  the 
dilemma for students on whether 
to study, or give up and wait for 
the pande mic to pass. Epidemics 
are known to last for some time. 
The economy is affected, and the 
socio-political  mannerisms  and  

overall  routines  of  average  civil-
ians  are  greatly changed. 

halting of 
eduCational 
programs 
Educational  programs  aiming  to  
sensitize  the  population  to  the  
importance  of  the profession has 
made accounting popular, since, 
in many areas, auditing and giving 
financial statements are known as 
lucrative ventures. The popularity 
of the business and its impact on 
the overall economy is felt, and stu-
dents are feeling the downside of 
the lockdown and suspension of 
normal economic activities. 

adoption of 
e-learning 
However,  the  upside  of  the  coro-
navirus  is  that  people  want  to  
stay  in  touch  with each other. 
Also, they want to keep the learning 
fires bur ning. Institutions around 
the world are responding to lock-
downs and travel bans by shifting 
to online learning. The accounting 
students in Rwanda are not being 
left behind. They are looking for all  
online  platforms  to  keep  learning.  
Students  have  opened  up  online  
forums  to share  lectures,  notes,  
and  possible  exam  questions.  The  

Zoom  app  has  gained popularity 
in Rwanda,  with the country boast-
ing more ICT infrastructure  than  
any other country in Africa. The stu-
dents attest that having online lec-
tures is not a  bad idea, as long as 
they are staying safe and can keep 
up with their studies. Accounting 
institutions  like ICPAR have heed-
ed government  advice, to ensure 
they are  taking the  appropriate  ac-
tions  to  protect  the  well-being  of  
our  students,  members,  and staff.  
Despite  the  ICPAR  offices  having  
been  closed  to  the general public,  
phone s and  online  services  are  
still  available  as  staff  are  continu-
ing  to  work  from  home remotely 
during this pandemic.  

In a nutshell, Accounting students 
are being affected both positively 
and negatively by  the  coronavirus  
pandemic.  Despite  the  challeng-
es  most  economies  are  facing, 
Rwanda  has  hopes  of  reviving  
and  becoming  the  bright  star  
of  Africa   because accounting  as  
a  profession  is  geared  towards  
creating  an  effective  accounting 
system  and  it  is  the  accountants  
that  help  the  economy  by  keep-
ing  track  of  its funds.  

Therefore, an opportunity has pre-
sented itself whereby students can  
analyse their accounting practices, 
new best practices in the field of ac-
counting, and an overall change  in  
the  way  schools  teach  account-
ing.  A  holistic  change  in  the  nor-
mal workings of the accounting 
system in Rwanda should be con-
sidered, to ensure that in case of 
another pandemic, the country is 
ready for any financial hiccup. 

The government of 
Rwanda, through the 
ministry of Education, 
ordered all schools and 
institutions of higher 
learning to be closed on 
16th march 2020 after the 
first case of CoviD-19 was 
confirmed in the country.

By Joseph Rukara Ssali                                                                                                      
Act Director Strategy 
institutional and sustainability
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When faced with a crisis, 
most leaders are forced 
to think and behave in 

ways that feel unfamiliar. Whether 
it’s a technological, financial, natu-
ral, or health crisis — at work or in 
the community — crises demand 
that leaders take an emergen-
cy response plan and adapt it as 
new evidence and factors present 
themselves.

All the while, effective leaders are 
able to remain calm and maintain a 
sense of perspective. According to 
Gene Klann, author of our book Cri-
sis Leadership, “During a crisis, 

how to lead through a crisis
possible.”

Especially as organizational lead-
ers face the current coronavirus 
(COVID-19) pandemic and asso-
ciated disruptions in the global 
economy, Klann recommends the 
following 5 actions to prepare and 
respond.

5 Ways to lead and 
adapt through a Crisis

1.  seek credible information.

As a leader, it’s your responsibili-
ty to determine the most reliable, 
up-to-date information from trust-

GEnE KLAnn 
AuTHoR oF ouR booK CRISIS 
LEADERSHIP

information is the oil that 
greases an organization 
and keeps it running 
smoothly. This is 
especially true during a 
crisis.

your goal is to reduce loss and 
keep things operating as normal as 
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worthy news sources. “Avoid get-
ting information only from social 
media, and be wary of any news 
organizations that have a political, 
financial, or activist agenda,” says 
Klann. “Their information may be 
biased and, to varying degrees, in-
accurate.”

In the current case of the corona-
virus, Klann recommends consult-
ing state and local health services, 
the World Health Organization — 
which provides rolling updates — 
and the Centers for Disease Con-
trol and Prevention, where you 
can find advice on how to prepare 
and take action, whether you’re 
at home or affiliated with K-12 
schools and childcare programs, 
universities, mass gatherings, etc.

2.  use appropriate 
communication channels.

Once essential information is gath-
ered, it should be disseminated to 
the entire organization by every 
means possible. Transparency 
is key. “Information is the oil that 
greases an organization and keeps 
it running smoothly,” Klann says. 
“This is especially true during a cri-
sis.”

Information is powerful because it:

 � reduces emotional distress 
caused by the unknown,

 � diminishes fear,

 � provides tactical guidance, 
and

 � demonstrates to employees 
that their leaders are 
concerned, involved, 
knowledgeable, and on top of 
the situation.

How to communicate? Face-
to-face first, whether in person 
or through virtual channels. With 

a plethora of tools for hosting and 
personalizing virtual meetings, 
quarantines don’t have to stand in 
the way of your group coming to-
gether face-to-face.

“Key information should be han-
dled with the 3 Rs: review, repeat, 
reinforce,” Klann adds. “If informa-
tion is shared only once, it cannot 
be assumed everyone has received 
it — or if they did, that they under-
stand it.”

Repeating and reinforcing informa-
tion on a daily basis and via mul-
tiple delivery methods helps it to 
sink in and be retained.

“Remember, when information 
regarding what is happening is 
scarce or non-existent, people re-
vert to gossip and rumors and also 
tend to ‘MSU’ it. That is: Make Stuff 
Up,” Klann says. “Invariably, what 
they make up will be worse than re-
ality, no matter how bad reality is.”

3.  explain what your 
organization is doing 
about the crisis.

During a crisis, time is compressed. 
The initial onset of a crisis presents 
immense pressure to act — and act 
quickly. Sometimes you have to be-
gin tackling a problem before you 
have a solid grasp of what’s hap-
pening.

If you are in charge, take charge. Be 
proactive; take initiative. Do some-
thing even if it might be wrong; 
paralysis or over analyzing is riskier. 
As you make decisions and take 
action, communicate those actions 
truthfully and honestly.

“With the coronavirus, you might 
choose to reduce air travel, ask 
more people to work from home, 
place hand sanitizer in strategic 

GEnE KLAnn 
AuTHoR oF ouR booK CRISIS 
LEADERSHIP
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places within the facilities, encour-
age those with the sniffles or a 
cough to stay home, and frequent-
ly clean high-trafficked areas or 
objects and surfaces,” Klann says. 
As your response changes, keep 
employees updated with the 3 Rs.

Remember that everyone observ-
ing or living through a crisis views 
it through a unique lens. For exam-
ple, a paramedic will understand 
only that a hospital is overloaded; 
a hospital administrator will only 
know that the generator isn’t work-
ing. Keep in mind that no one will 
have a complete, accurate picture 
of what’s going on.

4.  Be present, visible, and 
available.

During a crisis, leaders should be 
accessible. Because it’s not always 
possible to walk around your facili-
ty and talk to colleagues in person, 
let employees know how they can 
best reach you with status updates 
and questions. “Particularly during 
a crisis, employees have a need to 
hear from their leaders frequently. 
When leaders appear calm, con-
cerned, knowledgeable, and in 
charge, workers feel encouraged 
and are more likely to have confi-
dence that things are under control 
and will be fine.

Understand that organizational 
protocol needs to account for flex-
ible leadership ranks during an 
emergency. Whoever is in charge 
is whoever is there. An entire opera-
tion cannot be hamstrung because 
bureaucracy didn’t account for a 
key player being unavailable when 
an emergency struck.

5. dedicate organizational 
resources for future crises.

As any crisis transitions from its ur-

gent phase, the time pressure will 
ease, as will the need for split-sec-
ond decisions. At that point, the 
plan must evolve into a more com-
plex system that looks at recovery 
and getting things back to normal 
— whatever the new normal looks 
like.

If a similar emergency unfolds in 
the future, will you be prepared? 
“All leaders will admit that crisis 
planning — for example, having a 
Crisis Action Plan and setting aside 

First published by Centre for 
Creative Leadership

resources for a crisis — are import-
ant. “But experience shows that key 
resources are seldom placed in re-
serve for contingencies. And if they 
are, they’re usually inadequate.”

While improvisation cannot be 
planned, thinking and team-build-
ing exercises can be built into a 
training program that prepares ev-
eryone for a similar, future crisis. 
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possible to walk around your facili-
ty and talk to colleagues in person, 
let employees know how they can 
best reach you with status updates 
and questions. “Particularly during 
a crisis, employees have a need to 
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As a former CFO, I have man-
aged through crises, includ-
ing the Gulf War, 9/11 and 

the 2008 financial crisis. The finan-
cial disruption of the coronavirus 
(COVID-19) pandemic is like hav-
ing all three of those events occur 
simultaneously. Our entire global 
economic and social system is op-
erating in uncharted territory.

Amid the uncertainty, the finance 
function can create value and ele-
vate its role as a strategic business 
partner. As CPAs and CGMA® des-
ignation holders, our training and 
experience equip us with the ex-
pertise and skills to mitigate risks 
and lead the recovery efforts for 

five steps for business 
continuity amid CoviD-19

our organizations, businesses and 
communities.

To help guide you, the Associ-
ation of International Certified 
Professional Accountants®, the 
global voice of the AICPA® and 
CIMA®, delivers the latest news, 
resources and guidance through 
our AICPA and CIMA Coronavirus 
Resource Centers.  Visit frequently 
to stay up to date on the corona-
virus and learn about upcoming 
events, such as the free webcast se-
ries I’ll host with finance leaders in 
the coming weeks. This series will 
offer expert insights on business 
planning to help you lead your or-
ganization through this crisis.

Amid the uncertainty, 
the finance function can 
create value and elevate 
its role as a strategic 
business partner. 
As CPAs and CGmA® 
designation holders, our 
training and experience 
equip us with the 
expertise and skills to 
mitigate risks and lead 
the recovery efforts 
for our organizations, 
businesses and 
communities.
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a five-step plan for 
Business Continuity
On my first webcast in this series 
(also available as a podcast), Chris 
Kite, Oracle’s VP of Global Strategy, 
shared her approach to business 
continuity, which starts with a busi-
ness continuity plan (BCP). If your 
organization doesn’t have one, 
check if it has a disaster recovery 
plan (DRP) that can be leveraged. If 
it has neither, it’s time to start fresh. 
Once you have your BCP, follow 
these five steps to ensure its effec-
tiveness:

1. Conduct a business 
impact analysis (Bia).

A BIA can help your organization 
determine and evaluate the poten-
tial effects of the coronavirus on 
business operations. This process 
involves performing a gap analysis 
to assess your organization’s read-
iness for continued operations. 
When conducting this analysis, 
consider the impact on the follow-
ing stakeholder groups:

Employees — Your workforce 
should be your most important 
concern. How you manage your 
staff now can have a long-term 
impact on employee loyalty and 
retention. Start by identifying the 
“critically important” processes 
and the staff members who execute 
them. Next, determine if these 
processes must be conducted on 
premise or if they can be performed 
remotely. Also consider any actions 
that allow most of your organization 
to work remotely. It’s vital to start 
building back up capability as 
it’s possible that a portion of your 
workforce may get sick because of 
the virus.

Customers — How your 
organization responds to and 
serves its customers now is crucial 
for building long-term loyalty. One 
misstep could cause long-term 
reputational damage. Closely 
monitor customer debt levels and 
regularly assess their credit risk. 
Don’t use standard credit scores 
that are now not accurate, but 
unconventional ones that will help 
you determine if a customer will be 
a going concern after normalcy 
returns.

Suppliers — With global supply 
chains disrupted, you must deter-
mine what supplies or suppliers are 
“critically important” to keep your 
operations running. Review all your 
supplier contracts, understand the 
implications and determine if there 
are other ways to continue your 
operations if one of your suppliers 
cannot deliver goods. Now is the 
time to rethink and reconsider ev-
erything. This is your opportunity 
to challenge conventional think-
ing. Encourage innovation and cre-
ativity.
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2. Build scenarios 
(modeling).

Next, you’ll want to create models 
for “worst” and “most-likely” case 
scenarios. This provides an ade-
quate range of outcomes for the 
business to consider. For example, 
if you look at your key stakeholder 
groups and the risks you have iden-
tified for each, you should be able 
to identify possible strategic, oper-
ational and financial outcomes for 
the next three, six or 12 months. 
The CGMA scenario planning 
tool is a great resource to guide 

you through this process. Don’t 
forget to also look at the upside 
risks. There might be alternate 
business models or new ways to 
serve your customers.

3. perform risk analysis and 
mapping.

In this step, you should consid-
er scenarios (created in step two 
above) to help you identify new 
risks. This will help you build ro-
bust scenarios.  Consider also 
other potential risks — including 
financial, strategic, operational and 

external — and the probability of 
occurrence. The CGMA Risk Heat 
map can guide you with this effort.

4. ensure organizational 
alignment and 
communication.

If your organization doesn’t yet 
have one, create a cross-functional 
pandemic response team. This will 
ensure organizational alignment 
around key objectives. You’ll also 
want to make sure approvals are 
in place to execute the continuity 
plan that conforms with gover-
nance requirements.

Communication with stakehold-
ers is also a vital step of every BCP. 
Identify the content and frequency 
with which you want to communi-
cate with your stakeholder groups. 
It’s extremely useful to create spe-
cific landing pages for employees, 
customers, investors, etc., with re-
sources and guidance.

5. develop an action 
plan with continuous 
monitoring.

An effective BCP also focuses on 
key performance indicators (KPIs) 
of priority processes. Increase the 
frequency of measuring and mon-
itoring liquidity, sales, stock, etc. to 
daily and/or weekly. Leverage data 
feeds for rapid responses to chang-
ing risks. Attempt to enable contin-
uous forecasting in key functions 
and keep adjusting. As already 
mentioned, liquidity is the key. Also 
important is the workforce, the abil-
ity to continue to serve the custom-
er, as well as maintaining the pro-
duction lines and the supply chain.

First published by AICPA on 26th 
March 2020
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Particpants following Day One sessions during the tax workshop

The 9th ICPAR Annual Tax 
Training Workshop was held 
at Lemigo Hotel from 23-24 

January 2020. As one of ICPAR’s 
events each first quarter, the two 
days training was attended by 
more than 90 participants from 67 
entities. Sessions were facilitated 
by authoritative speakers and ex-
perienced tax experts. Participants 
learnt a lot and were equally up-
dated on the latest developed tax 
amendments and those that are yet 
to happen along with their related 
implications towards the effective 
and efficient running of their orga-
nizations, including other tax ad-
ministration issues and policy mat-
ters of concern. 

The two days interactive sessions 
provided highlights and discussed 
on amendments in tax procedures 
Law no. 026/2019 of 18/09/2019 
and related tax administration en-
vironment but also on Law No. 
016/2018 of 14/04/2018 establish-
ing a new income tax law and its 
related dynamics and procedures. 
The sessions also included tax ed-
ucation for taxpayers to comply on 
tax procedures. 

Day one commenced with the High-
lights on new tax procedures law, 
Law no. 026/2019 of 18/09/2019. 
Preceded by Commissioner for 
Domestic Taxes Mr. Kayigi Aim-
able, the session provided rich and 
practical information on tax dynam-
ics to participants and at the same 
time addressed key issues that af-
fect day to day implementation of 
decisions related to enforcement 
of compliance of the above law. In 
the session, all pertinent questions 
related to the implementation and 
compliance of Law no. 026/2019 of 
18/09/2019 were answered by the 
Commissioner. The Commissioner 

iCPAR conducted 
its 9th Annual Tax 
Training workshop

of Domestic Taxes lauded ICPAR 
members and its related stakehold-

ers for its efforts towards enhanced 
tax compliance. 

The second session on day one 
covered dynamics of Rwanda 
tax environment. This session 
discussed on how Rwandan tax 
environment evolved from No-
vember 2012 to November 2019, 
taking participants through dy-
namic changes of tax laws, ministe-
rial orders, tax treaties, all aimed at 
supporting the way of doing busi-
ness in Rwanda, whilst complying 
with tax requirements. This session 
provided more details on technical-
ities as regard to compliance of the 
law, interpreting to participants dif-
ferent implications of ministerial or-
ders, double tax treaties, as well as 

The third session of day 
1 was about influence of 
continuing tax education 
on tax compliance in 
Rwanda. The participants 
were enlightened about 
how RRA has successfully 
educated taxpayers 
and disseminated key 
information to the 
citizens regarding tax 
compliance.

The 9th ICPAR Annual Tax 
Training Workshop was held 
at Lemigo Hotel from 23-24 

January 2020. As one of ICPAR’s 
events each first quarter, the two 
days of training were attended by 
more than 90 participants from 67 
entities. Sessions were facilitated 
by authoritative speakers and ex-
perienced tax experts. Participants 
learnt a lot and were updated on the 
latest developed tax amendments 
and those that are yet to happen 
along  with their implications for 
the effective and efficient running 
of their organizations. There were 
also sessions on other tax adminis-
tration issues and policy matters of 
concern.

The two-day interactive sessions 
provided highlights and dis-
cussions on amendments in tax 
procedures Law no. 026/2019 
of 18/09/2019 and the related 
tax administration environment. 
There was a briefing on Law No. 
016/2018 of 14/04/2018 establish-
ing a new income tax law and its 
related dynamics and procedures. 
The sessions included tax educa-
tion for taxpayers to comply with tax 
procedures.

Day one began with highlights of 
the new tax procedures law no. 
026/2019 of 18/09/2019. [Chaired] 
by the commissioner for domestic 
taxes. Mr. Kayigi Aimable, the ses-
sion provided rich and practical 
information on tax dynamics to par-
ticipants and at the same time ad-
dressed key issues that affect day 
to day implementation of decisions 
related to enforcement of compli-
ance of the law. In the session, all 
pertinent questions related to the 
implementation and compliance 
of the new law were answered by 
the commissioner. The Commis-

sioner of Domestic Taxes lauded 
ICPAR members and its related 

stakeholders for its efforts towards 
enhanced tax compliance.

The second session on day one 
covered the dynamics of the Rwan-
da tax environment. This session 
discussed on how the Rwandan 
tax environment evolved from No-
vember 2012 to November 2019 
taking participants through dy-
namic changes in tax Laws, min-
isterial orders and tax treaties, all 
aimed at supporting the way of do-
ing business in Rwanda, while also 
complying with tax requirements. 
This session provided more details 
on technicalities in regards to com-
pliance with the law, interpreted to 
participants different implications 
of ministerial orders, and double 

The third session of 
day 1 was about the 
influence of continuing 
tax education on tax 
compliance in Rwanda. 
The participants 
were shown how 
RRA successfully 
educated taxpayers 
and disseminated key 
information about 
tax compliance to the 
citizens.
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By Yahya Hassani
Member Services Manager, 
ICPAR

informing them the challenges in 
complying with the tax procedures 
law. The session was very interac-
tive, and it ended by covering on 
excise duty law and its implication 
to businesses. 

The third session of day 1 was 
about Influence of continuing tax 
education on tax compliance in 
Rwanda. The participants were 
enlightened about how RRA has 
successfully educated taxpayers 
and disseminated key information 
to the citizens regarding tax com-
pliance. Devised initiatives such 
as National Tax Appreciation Day 
where best tax payers are awarded, 
tax clubs that sensitize students on 
Rwanda tax system, seminars on 
specific sectors or tax payers, town 
meetings and training seminars to 
registered tax payers among oth-
ers, appear to have positively con-
tributed to enhanced tax aware-
ness and enhanced voluntary tax 
compliance. The session ended 
with questions from participants 
which were all responded to. 

During day 2, the 3 sessions cov-
ered also related to the law no. 
026/2019 of 18/09/2019 and Law 
No. 016/2018 of 14/04/2018 estab-
lishing a new income tax law. 

During session 1 and 2, partici-
pants were expounded on the law 
no. 026/2019 of 18/09/2019 and 

its scope of administration which 
include among others, taxpayers’ 
registration, accounting and tax 
administration, notice of tax assess-
ments, levying of fines and interest 
for non-compliance with tax law, 
tax audit and investigation and 
settlement of disputes. Participants 
were also well-informed of the 
changes of this law compared to 
the previous one where it has been 
simplified for taxpayers to declare 
and pay their taxes on-time thereby 
mitigating the effects of non-com-
pliance including penalties.  

During the final session of day 
2 which reiterated on Law No. 
016/2018 of 14/04/2018 estab-
lishing a new income tax law, par-
ticipants were informed that this 
law is aimed at streamlining the 
administration of taxes on income 
and addresses gaps and grey areas 
in interpretation associated with 
the repealed income tax law such 
as definition of taxable income, 
source of income, address of tax-
payer, liberal profession to mention 
but a few. The session was interac-
tive where participants asked ques-
tions and clarification were made 
and questions answered. 

It should be noted that the two 
days’ sessions were characterized 
by informative and educative con-
tent where participants interacted 
suitably with facilitators.

During session 1 and 2, participants were expounded 
on the law no. 026/2019 of 18/09/2019 and its 
scope of administration which include among 
others, taxpayers’ registration, accounting and tax 
administration, notice of tax assessments, levying of 
fines and interest for non-compliance with tax law, tax 
audit and investigation and settlement of disputes.

Participants following Day 2 sessions of the Tax workshop
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Particpants following Day One sessions during the tax workshop
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1 was about influence of 
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educated taxpayers 
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citizens regarding tax 
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During session 1 and 2, participants were educated 
on law no. 026/2019 of 18/09/2019 and its scope 
of administration, which includes among others, 
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of fines and interest for non-compliance with tax law, 
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By Yahya Hassani
Member Services Manager,
ICPAR

tax treaties for participants, as well 
as informed them of the challeng-
es in complying with the tax pro-
cedures law. The session was very 
interactive, and it ended by cover-
ing on the excise duty law and its 
implication on businesses.

The third session of day 1 was 
about the influence of continuing 
tax education on tax compliance 
in Rwanda. The participants were 
shown how RRA successfully edu-
cated taxpayers and disseminated 
key information about tax com-
pliance to the citizens. Initiatives, 
such as National Tax Appreciation 
Day, where the best taxpayers are 
awarded; tax clubs that sensitize 
students to the Rwanda tax system; 
seminars on specific sectors or tax-
payers; and town meetings and 
training seminars with registered 
taxpayers among others appear 
to have positively contributed to 
enhanced tax awareness and en-
hanced voluntary tax compliance. 
The session ended with questions 
from participants which were all re-
sponded to. 

During day 2, the 3 sessions 
covered also related to law no. 
026/2019 of 18/09/2019 and law 
No. 016/2018 of 14/04/2018 estab-
lishing a new income tax law. 

During session 1 and 2, partici-
pants were educated on law no. 

026/2019 of 18/09/2019 and its 
scope of administration, which in-
cludes among others, taxpayers’ 
registration, accounting and tax 
administration, notification of tax 
assessments, levying of fines and 
interest for non-compliance with 
tax law, tax audit and investigation, 
and settlement of disputes. Partic-
ipants were also well-informed of 
the changes in this law compared 
to the previous one where it has 
been simplified for taxpayers to 
declare and pay their taxes on-time 
thereby mitigating the effects of 

non-compliance including pen-
alties. During the final session of 
day 2 which reiterated on Law No. 
016/2018 of 14/04/2018 estab-
lishing a new income tax law, par-
ticipants were informed that this 
law is aimed at streamlining the 
administration of taxes on income 
and addresses gaps and grey areas 
in interpretation associated with 
the repealed income tax law such 
as definition of taxable income, 
source of income, address of tax-
payer, liberal profession to mention 
but a few. The session was inter-
active where participants asked 
questions, clarification were made 
and questions answered.

It should be noted that the two-day 
sessions were characterized by in-
formative and educative content 
where participants interacted well 
with facilitators.



jAnuARy - mARCh 2020iCPAR QuARTERly bullETin

16  The iCPAR JOURNAL

Early February 2020 The Insti-
tute released its first Exemp-
tions Policy, as part of ICPAR 

strategy (2017/2021) the institute 
aims at strengthening its quali-
fications by developing and im-
plementing all education policies 
required for proper enrollment of 
accountancy professional qualifi-
cations. The process of developing 
this policy was fair and rigorous. 
The Institute wishes to extend its 
gratitude to all universities, col-
leges and polytechnics in Rwanda 
which submitted their programs 
and module specifications to be 
considered while assessing papers 
to be exempted upon our request.

The exemptions policy enables 
the institute to recognize all forms 
of prior learning and experiences  
proven by testimonials presented 
by the applicant during registra-
tion process, along with certificates 
attained from recognized learning 
institutions. The policy describes 
who is eligible for exemptions,  
and applicants can request for ex-
emptions as per the policy, 

iCPAR releases its 
Exemptions Policy
nevertheless exemptions will con-
tinue to be granted on a paper by 
paper basis. Therefore, applicants 
must understand that exemptions 
specified under this policy are not 
automatic. For an exemption to be 
granted in any paper, the applicant 
must prove that he/she attempted 
and passed an equivalent subject 
whose content matches at least 
that of the paper for which an ex-
emption is sought. 

This means that students will be 
granted exemptions in those pa-
pers in which they demonstrate 
sufficient coverage of at least 70% 
of course content in their respec-
tive qualifications. For this pur-
pose, an applicant may be required 
to submit the university syllabus 
detailing the course content for a 
specific paper under consideration 
in addition to the university tran-

scripts.

Candidates eligible for ex-
emptions under ICPAR 

Exemptions Policy are 
those holding Ac-

ademic or/and 
Professional 

Certificates 
from rec-

ognized learning institutions such 
as TVET Certificates, Diploma, 
Bachelor’s degrees, Postgraduates 
Certificates, Masters and Doctorate 
degrees and other certificates from 
recognized examinations boards 
or professional bodies.

In case of students willing to benefit 
from this exemptions policy before 
proceeding to other registration 
processes, applicants are encour-
aged to first request exemptions 
via email: exemptions@icparwan-
da.com by attaching notarized ac-
ademic certificates and transcripts 
and specify what papers he/she 
is seeking for exemptions. A feed-
back will usually be received in five 
working days following the appli-
cation time.

Applicants who have not com-
pleted or partially completed their 
professional programs can present 
their testimonials indicating papers 
that they have passed from their 
respective institutes, examinations 
bodies or colleges. The exemp-
tions policy can be accessed and 
downloaded at ICPAR website, un-
der the following link https://www.
icparwanda.com/students/Ex-
emptionPolicy.pdf 

For more information, please con-
tact:
Jean Marie Vianney Muhire 
Director of Education 
Development Services  
jmv.muhire@icparwanda.com
Mobile/WhatsApp: 
+250788597269
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this policy was fair and rigorous. 
The Institute wishes to extend its 
gratitude to all universities, col-
leges and polytechnics in Rwanda 
which submitted their programs 
and module specifications to be 
considered while assessing papers 
to be exempted upon our request.

The exemptions policy enables 
the institute to recognize all forms 
of prior learning and experiences  
proven by testimonials presented 
by the applicant during registra-
tion process, along with certificates 
attained from recognized learning 
institutions. The policy describes 
who is eligible for exemptions,  
and applicants can request for ex-
emptions as per the policy, 

iCPAR releases its 
Exemptions Policy
nevertheless exemptions will con-
tinue to be granted on a paper by 
paper basis. Therefore, applicants 
must understand that exemptions 
specified under this policy are not 
automatic. For an exemption to be 
granted in any paper, the applicant 
must prove that he/she attempted 
and passed an equivalent subject 
whose content matches at least 
that of the paper for which an ex-
emption is sought. 

This means that students will be 
granted exemptions in those pa-
pers in which they demonstrate 
sufficient coverage of at least 70% 
of course content in their respec-
tive qualifications. For this pur-
pose, an applicant may be required 
to submit the university syllabus 
detailing the course content for a 
specific paper under consideration 
in addition to the university tran-

scripts.

Candidates eligible for ex-
emptions under ICPAR 

Exemptions Policy are 
those holding Ac-

ademic or/and 
Professional 

Certificates 
from rec-

ognized learning institutions such 
as TVET Certificates, Diploma, 
Bachelor’s degrees, Postgraduates 
Certificates, Masters and Doctorate 
degrees and other certificates from 
recognized examinations boards 
or professional bodies.

In case of students willing to benefit 
from this exemptions policy before 
proceeding to other registration 
processes, applicants are encour-
aged to first request exemptions 
via email: exemptions@icparwan-
da.com by attaching notarized ac-
ademic certificates and transcripts 
and specify what papers he/she 
is seeking for exemptions. A feed-
back will usually be received in five 
working days following the appli-
cation time.

Applicants who have not com-
pleted or partially completed their 
professional programs can present 
their testimonials indicating papers 
that they have passed from their 
respective institutes, examinations 
bodies or colleges. The exemp-
tions policy can be accessed and 
downloaded at ICPAR website, un-
der the following link https://www.
icparwanda.com/students/Ex-
emptionPolicy.pdf 

For more information, please con-
tact:
Jean Marie Vianney Muhire 
Director of Education 
Development Services  
jmv.muhire@icparwanda.com
Mobile/WhatsApp: 
+250788597269
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The Institute released the 
15th examinations results i.e. 
Certified Public Accountant 

(CPA) and Certified Accounting 
Technician (CAT) conducted in 
December 2019. Examinations for 
the 15th sitting were conducted 
from 2nd - 6th December 2019 in Six 
different centers i.e. Kigali Indepen-
dent University (ULK), University of 
Kibungo (UNIK), University of Kiga-
li – Musanze campus, University of 
Rwanda (UR) Huye Campus, Uni-
versity of Rwanda (UR) Rusizi Cam-

December 2019 
CPA and CAT 
Examination 
Results

A total of 47 students 
have fully completed 
the CPA (R) and CAT 
(R) qualifications. out 
of which 8 (CPA) and 39 
(CAT).

1,718 Students sat for December 
2019 examinations. These were 
made up of 1,364 (CPA) and 354 
CAT students compared to 1,638 

candidates made up of 
1,236 (CPA) and 392 (CAT) 

who sat in June 2019. The 
overall average pass rates 

for December 2019 were 40 
% (CPA), 41% CAT compared 

to 46% (CPA) and 45% (CAT) in 
June 2019 sitting. 

A total of 47 students have fully 
completed the CPA (R) and CAT (R) 
qualifications. Out of which 8 (CPA) 
and 39 (CAT). This brings the total 
to 83 candidates who have com-
pleted CPA(R) qualification and 
179 candidates who have com-
pleted the CAT(R) qualification. 

The Chairman of the Education 
Commission of ICPAR congratu-
lates all candidates who passed 
their various examination papers 
and those that have successfully 
completed CPA (R) and CAT (R) 
qualifications.

The management wishes to thank 
examiners, moderators, markers, 
security teams, invigilators, service 
providers and the Secretariat staff 
for their contributions to the exam-
inations process. 

We wish to reiterate the institute’s 
commitment towards increasing 
the number of qualified skilled per-
sonnel needed by the Rwandan 
market and the region. 

For more information contact:

Jean Marie Vianney Muhire 
Director of Education 
Development Services  
jmv.muhire@icparwanda.com
Mobile/WhatsApp: 
+250788597269pus and University of Rwanda (UR) 

Nyagatare Campus. 
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CPA FINALISTS - DECEMBER 2019 

S/N Registration No First Name Surname

1 PE/000260/14 Masudi Gatete

2 PE/000380/14 Revelien Mutangana

3 PE/000459/14 Roger Bernard iradukunda

4 PE/000921/15 Bertrand Iradukunda

5 PE/001025/15 Eric Muramira

6 PE/001033/15 Consolee Mfitumukiza

7 PE/001579/17 Fidele Twagirumukiza 

8 PE/001296/16 David Macumu

CAT FINALISTS - DECEMBER 2019

S/N Registration No First Name Surname

1 TE/000277/16 Faustin Karekezi

2 TE/000290/16 Alphonsine Dusabe

3 TE/000539/17 Jean Claude Gasore

4 TE/000592/17 Didas Munyaneza

5 TE/000702/17 Sarah Uwamahoro

6 TE/000744/17 Solange Munyakazi

7 TE/000846/18 Innocent Nzeyimana

8 TE/000369/16 Gaetan Nshimiyimana

9 TE/000568/17 Venant Nshimiyimana

10 TE/000591/17 Emmanuel Sindayigaya

11 TE/000689/17 Florentine Murekatete

12 TE/000760/17 Dieudonne Murekambanze

13 TE/000274/16 Damascene Yamfashije

14 TE/000292/16 Josee Umutoniwase

15 TE/000309/16 Felix Muganwa

16 TE/000313/16 Ildephonse Munyamagaju

17 TE/000320/16 Seleman Rudahunga

18 TE/000338/16 Etienne Muturutsa

19 TE/000339/16 Gaudence Uwambaye

20 TE/000350/16 Jean Pierre Hagenimana

21 TE/000352/16 Celestin Bizabarimana

22 TE/000356/16 Jean de Dieu Habimana

23 TE/000359/16 Jean Pierre Rugema

24 TE/000379/16 Jean Marie Vianney Nsabimana

25 TE/000399/16 Olive Mukamana

26 TE/000417/16 Valentine Uwantege

27 TE/000475/17 Evariste Gasana

28 TE/000502/17 Jean Rene Gakwerere
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CAT FINALISTS - DECEMBER 2019

S/N Registration No First Name Surname

29 TE/000521/17 Denyse Mujawamungu

30 TE/000561/17 Dative Bakundufite

31 TE/000575/17 Valens Nshimiyimana

32 TE/000580/17 Redempta Mukanyandwi

33 TE/000696/17 Alphonse Munyabarame

34 TE/000275/16 Emmanuel Nkurunziza

35 TE/000732/17 BRORION Igihozo

36 TE/000445/16 Aline Byukusenge

37 TE/000753/17 Rose Mbabazi

38 TE/000492/17 Germain Nteziyaremye

39 TE/000254/16 Venant Hakizimana

The following are the best performers per subject in both CPA and CAT. Where 47% are females and 53% are 
males. 

BEST PERFORMERS FOR DECEMBER 2019 CPA ExAMINATIONS

S/N Code Module Title No First Name Surname Marks

1 F1.1 Business Mathematics 
&Quantitative Methods

PE/002979/19 Maxime Muzungu 74

2 F1.2 Introduction to Law PE/003024/19 Honorine Marie 
Mercie

Niyomuhoza 85

3 F1.3 Financial Accounting PE/002936/19 Andre Byukusenge 65

4 F1.4 Business Management, Ethics 
and Entrepreurship

PE/002945/19 DUSHIME Adrien 69

5 F2.1 Management Accounting PE/002424/18 Benjamin Kanyarwanda 74

6 F2.2 Economics &Business 
Environment

PE/002410/18 Frida Umuhire 79

7 F2.3 Information Systems PE/002326/18 Brendah Uwase 82

8 F2.4 Taxation PE/002566/18 Eugene Tuyishime 63

9 I1.1 Managerial Finance PE/002499/18 Joseline Nikuze 80

10 I1.2 Financial Reporting PE/002499/18 Joseline Nikuze 78

11 I1.3 Company Law PE/002859/19 Jean damascene Ngendahimana 82

12 I1.4 Auditing PE/002484/18 Odale Munyaneza 83

13 A1.1 Strategy and Leadership PE/001590/17 Chantal Umubyeyi 79

14 A1.2 Audit Practice &Assurance 
services

PE/001495/17 Diana Simbi 75

15 A1.2 Audit Practice &Assurance 
services

PE/001590/17 Chantal Umubyeyi 75

16 A1.3 Advanced Financial Reporting PE/001213/16 Dieudonne Nshimiyimana 64

17 A1.3 Advanced Financial Reporting PE/002123/18 Flora Mukangango 64

18 A2.1 Strategic Corporate Finance PE/000533/14 Emmanuel Nduwayezu 54
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BEST PERFORMERS FOR DECEMBER 2019 CPA ExAMINATIONS

S/N Code Module Title No First Name Surname Marks

19 A2.2 Strategic Performance PE/001579/17 Fidele Twagirumukiza 60

20 A2.3 Advanced Taxation PE/000899/15 Gisore Ndakenesha 56

BEST PERFORMERS FOR DECEMBER 2019 CAT ExAMINATIONS

S/N Code Module Title Reg No First Name Surname Marks

1 S1.1 Recording Financial 
Transactions

TE/000974/19 Deborah Mushimiyimana 58

2 S1.2 Principles of Costing TE/000958/19 Joseph Habamungu 62

3 S1.2 Principles of Costing TE/000966/19 Joseph Museveni 62

4 S1.3 Working Effective in 
Accounting and Finance

TE/000980/19 Honorine Mutuyeyesu 60

5 S2.1 Preparation of Basic Accounts TE/000899/19 Jean claude Muvunyi 52

6 S2.2 Managing Costs and Cash 
Flows

TE/000918/19 Valentine Ishimwe 74

7 S2.3 Professional Ethics in 
Accounting and Finance

TE/000959/19 Elizabeth Uwamahoro 68

8 L2.1 Financial Accounting TE/000623/17 Christine Uwitije 60

9 L2.2 Information Systems TE/000741/17 Hakim Jean Paul Byukusenge 84

10 L2.3 Management Accounting TE/000846/18 Innocent Nzeyimana 66

11 L2.4 Taxation TE/000744/17 Solange Munyakazi 69

12 L2.5 Auditing TE/000846/18 Innocent Nzeyimana 81

STUDENTS WHO COMPLETED FOUNDATION LEVEL IN DECEMBER 2019

S/N Registration No First Name Surname

1 PE/000044/12 Gaudance Niyonsenga

2 PE/002326/18 Brendah Uwase

3 PE/002566/18 Eugene Tuyishime

4 PE/002624/18 Valens Nzakizwanimana

5 PE/002645/18 Felicien Tuyishimire

6 PE/002659/18 Moise Dushime

7 PE/002756/19 Victoire Irakoze

8 PE/002867/19 Bonaventure Hategekimana

9 PE/002872/19 Jean bosco Ntirenganya

10 PE/002883/19 Alexandrre Dukuzimana

11 PE/002885/19 Benjamin Bizimana

12 PE/002901/19 Alexis Kabanda

13 PE/002906/19 Benjamin Iradukunda

14 PE/002984/19 Theodette Nyirahabimana

15 PE/002989/19 Prisca Gahongayire

16 PE/003192/19 Eliab Habaguhirwa
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STUDENTS WHO COMPLETED FOUNDATION LEVEL IN DECEMBER 2019

S/N Registration No First Name Surname

17 PE/003199/19 Augustin Mujyarugamba

18 PE/003219/19 Olive Mukabisangwa

19 PE/003221/19 Aime Felicien Iyamuremye

STUDENTS WHO COMPLETED INTERMEDIATE LEVEL

S/N Registration No First Name Surname

1 PE/000011/12 Emmanuel Munyehirwe

2 PE/000184/13 J.m.vianney Ndatenyirigira

3 PE/000286/14 Jacques Nsengiyumva

4 PE/000343/14 Guido Siborurema

5 PE/000345/14 Tharcisse Twizeyimana

6 PE/000407/14 Anne Marie uwizeye

7 PE/000540/14 Emilien Tuyishime

8 PE/000578/15 Sylidie Hafashimana

9 PE/000587/15 Innocent Kabanda

10 PE/000626/15 Monique Ntakirutimana

11 PE/000641/15 Banaga Turikumwe

12 PE/000706/15 Bosco Rugambwa

13 PE/000731/15 William Mutsinzi

14 PE/000771/15 Deo Balinda

15 PE/000775/15 Marc Mpozayobazi

16 PE/000795/15 Marie Josee Nyirabizimana

17 PE/000839/15 Gerard Ndindiriyimana

18 PE/001041/15 Olga Ingabire

19 PE/001116/16 Prosper Sematungo

20 PE/001173/16 Mpirwa Gitare

21 PE/001234/16 Emmanuel Bikorimana

22 PE/001262/16 Emerthe Nizeyimana

23 PE/001267/16 Jean pierre Habaguhirwa

24 PE/001289/16 Cyprien Mbonimpa

25 PE/001304/16 Azarias Hagumimana

26 PE/001322/16 Jean damascene singirankabo

27 PE/001329/16 Boniface Ndamukunda

28 PE/001335/16 Amza Nambajimana

29 PE/001360/16 Steven Nshimiyumukiza

30 PE/001504/17 Jesca Kayirebwa

31 PE/001515/17 Alex Gahunde
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STUDENTS WHO COMPLETED INTERMEDIATE LEVEL

S/N Registration No First Name Surname

32 PE/001524/17 Richard Kayonde

33 PE/001570/17 Jean baptiste Niyibizi

34 PE/001588/17 leonille Mukamana

35 PE/001589/17 Jeanne clémentine Gitego

36 PE/001594/17 Arnold Rutaganda

37 PE/001606/17 Theoneste Nkurunziza

38 PE/001607/17 Bunani  albert Dushime

39 PE/000637/15 Charles Semahoro

40 PE/001640/17 Eric Mugabo

41 PE/001664/17 Pascasie Nyirahabimana

42 PE/001685/17 Marie assumpta Muhimpundu

43 PE/001705/17 Shaffy Mucyo

44 PE/001780/17 Rosine Yankurije

45 PE/001818/17 Vestine Ugenewimana

46 PE/001832/17 Perpetue Irankunda

47 PE/001852/17 Jean claude Uwamahoro

48 PE/001863/17 Nadine Uwase

49 PE/001865/17 Olivier Muvara

50 PE/001868/17 Nelson Singizwa

51 PE/001869/17 Augustin Nteziryayo

52 PE/001870/17 Gabriel Ntakiyimana

53 PE/001978/17 Venuste Sinibagiwe

54 PE/002012/17 Nadia Berwa

55 PE/002066/17 Eugene Rukundo

56 PE/002068/17 Frodouard Nsabimana

57 PE/002074/17 Joseph Elvin katete

58 PE/002104/18 Faissa Kayitesi

59 PE/002112/18 Laurence Mukamurenzi

60 PE/002116/18 Liliane Uwineza

61 PE/002117/18 Grace Numuhire

62 PE/002118/18 Theophile Niyigena

63 PE/002138/18 Isaie Kwizera

64 PE/002300/18 Alphonsine Uwingabiye

65 PE/002302/18 Assoumpta Mutuyimana

66 PE/002351/18 Evariste Nsabimana

67 PE/002352/18 Eric Ngabitsinze
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STUDENTS WHO COMPLETED INTERMEDIATE LEVEL

S/N Registration No First Name Surname

68 PE/002353/18 Joselyne Mihigo

69 PE/002354/18 Seth Munyarukundo

70 PE/002361/18 Aline Uwiragiye 

71 PE/002369/18 Angelique Dufitimana

72 PE/002370/18 Eliphase Munezero

73 PE/002373/18 Daria Iradukunda

74 PE/002376/18 Rodard Dushimimana

75 PE/002378/18 Caleb Kansime

76 PE/002391/18 Justin Ndayisaba

77 PE/002406/18 Igeno Benjamin

78 PE/002414/18 Anastase Byiringiro

79 PE/002416/18 Grace Umutesiwase

80 PE/002417/18 Sylivine Uwamahoro

81 PE/002418/18 Diane Uwimpuhwe

82 PE/002421/18 Francis Mudaheranwa

83 PE/002423/18 Vincent Mushimiyimana

84 PE/002429/18 Xavier Nshimiyimana

85 PE/002432/18 Jeanne d’Arc Ishimwe

86 PE/002436/18 Claudine Mukamana

87 PE/002455/18 Wivine Nyirarukundo

88 PE/002456/18 Emelyne Uwamahoro

89 PE/002468/18 Remy Habimana

90 PE/002472/18 Eric Nkusi

91 PE/002484/18 Odale Munyaneza

92 PE/002488/18 Patrick Nyandekwe

93 PE/002491/18 Fidele Abayishimira

94 PE/002499/18 Joseline Nikuze

95 PE/002502/18 Pacifique Nkurunziza

96 PE/002508/18 Benon Ntivuguruzwa

97 PE/002519/18 Christine Uwera

98 PE/002522/18 Fred Ngoga

99 PE/002535/18 Jean nepomuscene Nahimana

100 PE/002540/18 Nadine Imanishimwe

101 PE/002546/18 Jean paul Fayidano

102 PE/002554/18 Emmanuel Ntahondereye

103 PE/002555/18 Celestin Niyitegeka
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STUDENTS WHO COMPLETED INTERMEDIATE LEVEL

S/N Registration No First Name Surname

104 PE/002557/18 Jean claude Turikumwe

105 PE/002567/18 Daniel Niyonyirimirimo

106 PE/002571/18 Manirakiza Jean baptiste

107 PE/002573/18 Jean claude Habyarimana

108 PE/002577/18 Enock Byiringiro

109 PE/002593/18 Ruth Irumva

110 PE/002598/18 Edison Nsanzimana

111 PE/002642/18 Janvier Uwiringiyimana

112 PE/002648/18 Tumusiime Emmanuel

113 PE/002856/19 Patrick Uwizeye

STUDENTS WHO COMPLETED CAT STAGE 1

S/N Registration No First Name Surname

1 TE/000767/17 Moussa Bwanakweli

2 TE/000816/18 Uwimpuhwe Ruth

3 TE/000857/18 Nixon Nshimyimana

4 TE/000900/19 Mbonigaba Clement

5 TE/000902/19 Mukamana Seraphine

6 TE/000912/19 Niyitegeka Jonas

7 TE/000941/19 Jean Rubamburamanzi

8 TE/000956/19 Uwamahoro Valerie

9 TE/000960/19 Jean Claude Ndayishimiye

10 TE/000966/19 Joseph Museveni

11 TE/000968/19 Joseph Ukwigize

12 TE/000974/19 Deborah Mushimiyimana

13 TE/000980/19 Honorine Mutuyeyesu

STUDENTS WHO COMPLETED CAT STAGE 2

S/N Registration No First Name Surname

1 TE/000279/16 Isacar Bucyendore

2 TE/000294/16 Jean Damascene Mukurana

3 TE/000306/16 Theogene Niyomugabo

4 TE/000333/16 Francoise Uwineza

5 TE/000348/16 Marie Louise Uwamahoro

6 TE/000381/16 Francine Nyiraneza

7 TE/000408/16 Yvonne Terimbere
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STUDENTS WHO COMPLETED INTERMEDIATE LEVEL

S/N Registration No First Name Surname

104 PE/002557/18 Jean claude Turikumwe

105 PE/002567/18 Daniel Niyonyirimirimo

106 PE/002571/18 Manirakiza Jean baptiste

107 PE/002573/18 Jean claude Habyarimana

108 PE/002577/18 Enock Byiringiro

109 PE/002593/18 Ruth Irumva

110 PE/002598/18 Edison Nsanzimana

111 PE/002642/18 Janvier Uwiringiyimana

112 PE/002648/18 Tumusiime Emmanuel

113 PE/002856/19 Patrick Uwizeye

STUDENTS WHO COMPLETED CAT STAGE 1

S/N Registration No First Name Surname

1 TE/000767/17 Moussa Bwanakweli

2 TE/000816/18 Uwimpuhwe Ruth

3 TE/000857/18 Nixon Nshimyimana

4 TE/000900/19 Mbonigaba Clement

5 TE/000902/19 Mukamana Seraphine

6 TE/000912/19 Niyitegeka Jonas

7 TE/000941/19 Jean Rubamburamanzi

8 TE/000956/19 Uwamahoro Valerie

9 TE/000960/19 Jean Claude Ndayishimiye

10 TE/000966/19 Joseph Museveni

11 TE/000968/19 Joseph Ukwigize

12 TE/000974/19 Deborah Mushimiyimana

13 TE/000980/19 Honorine Mutuyeyesu

STUDENTS WHO COMPLETED CAT STAGE 2

S/N Registration No First Name Surname

1 TE/000279/16 Isacar Bucyendore

2 TE/000294/16 Jean Damascene Mukurana

3 TE/000306/16 Theogene Niyomugabo

4 TE/000333/16 Francoise Uwineza

5 TE/000348/16 Marie Louise Uwamahoro

6 TE/000381/16 Francine Nyiraneza

7 TE/000408/16 Yvonne Terimbere
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STUDENTS WHO COMPLETED CAT STAGE 2

S/N Registration No First Name Surname

8 TE/000509/17 Blandine Nikuze

9 TE/000515/17 Silas Nsengimana

10 TE/000535/17 Sylvie Mutesi

11 TE/000555/17 Amani Nyirabahizi

12 TE/000581/17 B.joseph Ruberwa

13 TE/000587/17 Slus Nkusi

14 TE/000691/17 Eldad Ndayisaba

15 TE/000700/17 Marie gorette Benimpuhwe

16 TE/000717/17 Agnes Nyirazigama

17 TE/000723/17 Fidele Bangineza

18 TE/000756/17 Elisee Twagirayezu

19 TE/000818/18 Theobald Nzaramba

20 TE/000821/18 Jean marie vianney ngenzi

21 TE/000823/18 Emmanuel Ndindabahizi

22 TE/000824/18 Udahemuka Nkubito josiane

23 TE/000836/18 Florien Niyonsenga

24 TE/000839/18 Joseph Nsengiyumva

25 TE/000840/18 Telesphore Manirakiza

26 TE/000841/18 Epiphanie Mukarumanzi

27 TE/000843/18 Adeline Umurerwa

28 TE/000847/18 Celestin Mugabo

29 TE/000853/18 Thomas Karaha

30 TE/000862/18 Alfred Nshimiyimana

31 TE/000863/18 Marie josee Uwingabire

32 TE/000866/18 Jean bosco Habakurama

33 TE/000867/18 Zephyline Habimana

34 TE/000868/18 Joseline Mujawamariya

35 TE/000872/18 Clarisse Umutoni

36 TE/000889/18 Alphonse Niyitegeka

37 TE/000899/19 Jean claude Muvunyi

38 TE/000904/19 Emmanuel Ntihemuka

39 TE/000906/19 Jean de dieu Ingabire

40 TE/000915/19 Angelique Kaminuza

41 TE/000952/19 Jereseline Irakoze
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Accounting for expected 
credit losses applying IFRS 
9 Financial Instruments in 

the light of current uncertainty re-
sulting from the covid-19 pandem-
ic.

This document is intended to sup-
port the consistent application of 
requirements in IFRS® Standards.

IFRS 9 sets out a framework for de-
termining the amount of expected 
credit losses (ECL) that should be 
recognised. It requires that lifetime 
ECLs be recognised when there is 
a significant increase in credit risk 
(SICR) on a financial instrument. 
However, it does not set bright 
lines or a mechanistic approach to 
determining when lifetime losses 
are required to be recognised. Nor 
does it dictate the exact basis on 
which entities should determine 
forward- looking scenarios to con-
sider when estimating ECLs.

IFRS 9 requires the application 
of judgement and both requires 
and allows entities to adjust their 
approach to determining ECLs in 
different circumstances. A num-
ber of assumptions and linkages 
underlying the way ECLs have 
been implemented to date may no 

ifRs 9 & covid-19

First published by IFRS.org on 27 
March 2020

longer hold in the current environ-
ment. Entities should not continue 
to apply their existing ECL method-
ology mechanically. For example, 
the extension of payment holidays 
to all borrowers in particular class-
es of financial instruments should 
not automatically result in all those 
instruments being considered to 
have suffered an SICR.

To assess SICR IFRS 9 requires that 
entities assess changes in the risk 
of a default occurring over the ex-
pected life of a financial instrument. 
Both the assessment of SICRs and 
the measurement of ECLs are re-
quired to be based on reasonable 
and supportable information that 
is available to an entity without un-
due cost or effort.

Entities are required to develop 
estimates based on the best avail-
able information about past events, 
current conditions and forecasts of 
economic conditions. In assessing 
forecast conditions, consideration 
should be given both to the effects 
of covid-19 and the significant gov-
ernment support measures being 
undertaken.

It is likely to be difficult currently 
to incorporate the specific effects 

of covid-19 and government sup-
port measures on a reasonable 
and supportable basis. However, 
changes in economic conditions 
should be reflected in macroeco-
nomic scenarios applied by entities 
and in their weightings. If the effects 
of covid-19 cannot be reflected in 
models, post-model overlays or ad-
justments will need to be consid-
ered. The environment is subject 
to rapid change and updated facts 
and circumstances should continue 
to be monitored as new information 
becomes available.

Although current circumstances are 
difficult and create high levels of un-
certainty, if ECL estimates are based 
on reasonable and supportable in-
formation and IFRS 9 is not applied 
mechanistically, useful information 
can be provided about ECLs. In-
deed, in the current stressed envi-
ronment, IFRS 9 and the associat-
ed disclosures can provide much 
needed transparency to users of 
financial statements.

We have been closely engaged 
with many prudential and securities 
regulators and others regarding the 
application of IFRS 9 in the context 
of the covid-19 pandemic. Several 
prudential and securities regulators 
have published guidance com-
menting on the application of IFRS 
9 in the current environment (in-
cluding the European Banking Au-
thority, the European Central Bank, 
the European Securities and Market 
Authority, the Prudential Regulation 
Authority and the Malaysian Ac-
counting Standards Board). We en-
courage entities whose regulators 
have issued guidance to consider 
that guidance.
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www.icparwanda.com

of postponement of 
CpD events anD annual 
general meeting

notice is hereby given that the 11th Annual General meeting of iCPAR mem-
bers that was scheduled to be held on friday, 27th march 2020 at 16h00 has 
been postponed until further notice due to Corona virus pandemic and in 
accordance with the ministry of health instructions of 14th march 2020.

Consequently, other planned ICPAR events, meetings and trainings involving 

large gatherings are hereby postponed until further notice.

A later date will be advised in due course and any inconveniences caused are 

highly regretted.

We are working closely with other stakeholders to provide our students and 

members with necessary support and we urge you to keep visiting our website 

and social media platforms for any developments.

We also advise you to keep following the Ministry of Health instructions to pre-

vent further spread of the Coronavirus pandemic.

By Order of the Governing Council.

, 

President and Chairman of the Governing Council

26 march 2020

notiCe
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LIST OF FIRMS BY ICPAR - 2020

# Firm Names Partners Telephone Emails

1 AKM Consultants Ltd Achilles Kiwanuka 

Mukwaya

+250786791085 akireo72m@gmail.com

2 Anil R T& Co Ltd Anil Gupta +250788307473 auditors.anil@gmail.com

3 AWO Partners ltd Andrew Omondi Wamira +250784223010 

+250721875070

owamira@gmail.com

4 Baker Tilly Meralis CPA Ltd Madhav Bhandari +250788407373 cible_auditors@yahoo.fr

5 BDO EA Rwanda Ltd Emmanuel Habineza +250788309225 rwanda@bdo-ea.com

6 BIKO & Associates Ltd Regis Ringuyeneza +250785828020 business@bikoassociates.net

7 BM & Associates Ltd Boniface Mutua +250788713619 bm@bmcpa.rw

8 Deloitte Rwanda Ltd David Waweru +250788157500 deloitterwanda@deloitte.com

9 DNR Partners CPA Ltd Dieudonne Ngirimana +250788306057 ngilidius@gmail.com

10 EDES & Associates Consultants 

Ltd

Frank Sebaziga +250788312335 frank.sebaziga@edesassociates.com

11 Ernst & Young  Rwanda  Ltd Allan Kihara Gichuhi +250788309977 

+250788303322

info@rw.ey.com

12 EXCI-MAA Pierre Kemeni +250787779965 pkemeni@excimaa.ca

13 Financial Advisory Services & 

Training Ltd

Lindsay Hodgson +250788302895 lhodgson@fast-global.com

14 FJ Consultant Ltd Julian Nabawanuka +250783098905 fjconsultants2012@gmail.com

15 Garnet Partners Ltd Felicien Muvunyi +250788300526 muvufeli@gmail.com

16 GK CPA Ltd Wilfred Gichia Kiunyu +250783353795 gichiawilfred@gmail.com

17 GPO Partners RWANDA Ltd Patrick Gashagaza +250788300832 gporw@gpopartners.com

18 HLB MN Ltd Ngali Juma Mwaludindi +250784171633 info@hlbrwanda.com

19 HUVISA CONSULTANTS LTD Optatus I.H.Luoga +250786825735 huvisaconsultants@gmail.com

20 IDENT CPA Ltd Ian Dent +250786978988 ian.dent@yahoo.com

21 ITAU  Auditors Ltd Ambrose Nzamalu +250788313394 itau_dpa@yahoo.fr

22 JDD & Associates Ltd Jean Damascene 

Dusengimana

+250788621378 dusenge2@gmail.com

23 JNN CPA Ltd Job Ngatho Njoroge +250782274442 info@jnncpa.com

24 KFV Partners Ltd Victor Milambi +250788305616 kfvpartners@gmail.com

25 KMD Partners Ltd Jean d’Amour Isengwe 

Nsekanabo

+250788351650 isengwed@gmail.com

26 KPMG Rwanda Stephen Ineget +250252579792 info.rw@kpmg.com

27 Maurice Associates Ltd Maurice Kinyanjui Njaoh +250785025890 maurice.mauriceassociates@gmail.

com

28 Mazars Rwanda limited Joshua Ouma Odhuno +250736595830 joshua.odhuno@mazars.rw

29 MOM Associates CPAs Olive Mukankwaya +250783373382 olivia.mukankwaya@gmail.com

list of iCPAR firms and 
Practitioners - 2020
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30 Nambiar Grant Thornton Ltd Nambiar Madathil R. 

Raghavan Nambiar

+250788307654 raghavan.nambiar@rw.gt.com

31 OA & Associates CPA Ltd Otieno Ayany +250788418001 oayany@oaandassociatescpa.com

32 ON Consulting Group (ONCG) Ltd Olivier Ntawuyirushintege +250788303061 ntawolivier@gmail.com

33 Pewmu Associates Muchiri Waititu +250785835735 muchiriwaititupete@gmail.com

34 PKF Rwanda Ltd Gurmit Singh Santokh +250788386565 pkfkgl@rw.pkfea.com

35 PricewaterhouseCoopers 

Rwanda Limited

Moses O. Nyabanda +250(252)588203

/4/5/6

pwc.rwanda@rw.pwc.com

36 RAJ, Ashiwal & Mehta(RAM) 

Associates Ltd

Niranjan Rajagopalan +250786160444 niranjan.rajagopalan@gmail.com

37 RSK Associates Moses Mugadde +250786653828 rskassociatescpa@gmail.com

38 Ruma Certified Public 

Accountants Ltd

Obed Wacira Rugara +250252573781 info@rumacpa.com

39 SECAF Ltd Vedaste Habimana +250788892514 vhabimana2@yahoo.fr

40 Sharma & Vaswani Associates Ltd Abhinav Sharma +250738316914 svassociatesrw@gmail.com

41 SRC RWANDA LIMITED Robert Muriithi +250782637247 info.srcrwanda@gmail.com

42 Susan Irungu & Associates Ltd Susan Wanjiku Irungu +250787677622 siicsassociates@gmail.com

43 UT CPA Ltd Therese Uwamariya +250788303980 utcpa.ltd@gmail.com

44 Wamira and Associates Ltd Francis Ojwangi Wamira +250788381007 

+250738381007

fwamira@yahoo.com

45 ZIM+PARTNERS LTD Daniel R Zitunga +250788312311 dzitunga@yahoo.co.uk

LIST OF FIRMS BY ICPAR - 2020

# Firm Names Partners Telephone Emails

LIST OF PRACTITIONERS BY ICPAR - 2020

No Practice No Names Members’ Firm

1 NoPC/CPA0003/0028 Daniel R Zitunga ZIM+PARTNERS LTD

2 NoPC/CPA0004/00020 Gurmit Singh Santokh PKF Rwanda Limited

3 NoPC/CPA0007/0014 Emmanuel Habineza BDO EA Rwanda Ltd

4 NoPC/CPA0009/0033 Julian Nabawanuka FJ Consultants Ltd

5 NoPC/CPA0010/0105 Olive Mukankwaya MOM Associates CPAs

6 NoPC/CPA0019/0051 Obed Wacira Rugara Ruma Certified Public Accountants Ltd

7 NoPC/CPA0022/0039 Vishnumaya Raghavan Nambiar Nambiar Grant Thornton Ltd

8 NoPC/CPA0023/0008 N.R.Raghavan Nambiar Nambiar Grant Thornton Ltd

9 NoPC/CPA0028/0047 Felicien Muvunyi Garnet Partners Ltd

10 NoPC/CPA0032/0046 Vincent Nyauma Obegi ITAU AUDITORS Ltd

11 NoPC/CPA0034/0036 Ngali Juma Mwaludindi HLB MN Ltd

12 NoPC/CPA0281/0069 Moses Mugadde RSK Associates

13 NoPC/CPA0037/0022 Ambrose Nzamalu ITAU AUDITORS Ltd

14 NoPC/CPA0061/0011 Michael Maina Ndung’u HLB MN Ltd

15 NoPC/CPA0077/0012 Norbert Kagoro Deloitte Rwanda Ltd

16 NoPC/CPA0096/0066 Otieno Ayany OA & Associates CPA Ltd

17 NoPC/CPA0104/0102 Andrew Nekuse KPMG Rwanda Limited

18 NoPC/CPA0111/0029 Boniface Mutua BM & Associates CPA Ltd

19 NoPC/CPA0127/0088 Mukwaya Achilles Kiwanuka AKM Consultants Ltd
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20 NoPC/CPA0129/0024 Charles Oguttu PKF Rwanda Ltd

21 NoPC/CPA0139/0030 Muchiri Waititu Pewmu Associates

22 NoPC/CPA0154/0035 Madhav Bhandari Baker Tilly Meralis CPA Ltd

23 NoPC/CPA0155/0032 Lindsay Hodgson Financial Advisory Services and Training Limited

24 NoPC/CPA0160/0086 Job Ngatho Njoroge JNN CPA Ltd

25 NoPC/CPA0162/0043 Florence Gatome PricewaterhouseCoopers Rwanda Limited

26 NoPC/CPA0168/0040 Francois Bikolimana BIKO & ASSOCIATES

27 NoPC/CPA0172/0042 Allan Kihara Gichuhi Ernst & Young Rwanda Ltd

28 NoPC/CPA0188/0080 Frank Sebaziga Edes & Associates Consultants Limited

29 NoPC/CPA0204/0060 Niranjan A. L. Rajagopalan Raj, Ashiwal & Mehta Associates Ltd

30 NoPC/CPA0209/0114 Stephen Kipkemoi Sang Ernst & Young Rwanda Ltd

31 NoPC/CPA0210/0052 Therese Uwamariya UT CPA Ltd

32 NoPC/CPA0228/0081 Egide Clement Kabano Niyitegeka GPO Partners Rwanda Ltd

33 NoPC/CPA0237/0065 Emmanuel Muwazi EDES & Associates Consultants Ltd

34 NoPC/CPA0241/0058 Vedaste Habimana SECAF Ltd

35 NoPC/CPA0263/0064 Ian Dent Ident CPA Limited

36 NoPC/CPA0279/0075 Maurice Kinyanjui Njaoh MAURICE ASSOCIATES LTD

37 NoPC/CPA0280/0110 Regis Ringuyeneza BIKO & ASSOCIATES

38 NoPC/CPA0292/0078 Jean Damascene Dusengimana JDD & Associates Ltd

39 NoPC/CPA0293/0067 Stephen Ineget KPMG Rwanda Limited

40 NoPC/CPA0301/0108 Clifford C.K.C. Ah Chip BDO EA Rwanda Ltd

41 NoPC/CPA0303/0072 Patrick Gashagaza GPO Partners Rwanda Ltd

42 NoPC/CPA0307/0082 Josiane Mukayiranga GPO Partners Rwanda Ltd

43 NoPC/CPA0324/0085 Joshua Ouma Odhuno Mazars Rwanda limited

44 NoPC/CPA0339/0089 David Waweru Deloitte Rwanda Ltd

45 NoPC/CPA0348/0091 Susan Wanjiku Irungu Susan Irungu & Associates Ltd

46 NoPC/CPA0353/0096 Robert Muriithi SRC RWANDA LIMITED

47 NoPC/CPA0354/0097 Olivier Ntawuyirushintege ON Consulting Group (ONCG) Ltd

48 NoPC/CPA0362/0103 Jean d’Amour Isengwe Nsekanabo KMD Partners Ltd

49 NoPC/CPA0366/0094 Abhinav Sharma Sharma & Vaswani Associates Ltd

50 NoPC/CPA0368/0093 Francis Ojwang Wamira Wamira and Associates

51 NoPC/CPA0378/0115 Jean Leonard Muziga SECAF Ltd

52 NoPC/CPA0380/0106 Victor Milambi KFV Partners Ltd

53 NoPC/CPA0391/0092 Moses O. Nyabanda PricewaterhouseCoopers Rwanda Limited

54 NoPC/CPA0412/0101 Wilfred Gichia Kiunyu GK CPA LIMITED

55 NoPC/CPA0420/0098 Erastus Ochieng Ageda Baker Tilly Meralis CPA Ltd

56 NoPC/CPA0426/0099 Anil Gupta Anil R T & Co Ltd

57 NoPC/CPA0436/0113 Dieudonne Ngirimana DNR Partners CPA Ltd

58 NoPC/CPA0437/0104 Aisha Ndilisi GPO Partners Rwanda Ltd

59 NoPC/CPA0473/0109 Amrutha Eshwar Rao Anil R T & Co Ltd

60 NoPC/CPA0556/0111 Optatus I.H.Luoga Huvisa Consultants Ltd

61 NoPC/CPA 0592/0116 Pierre Kemeni EXCI-MAA

62 NoPC/CPA 0631/0117 Andrew Omondi Wamira AWO Partners ltd

LIST OF PRACTITIONERS BY ICPAR - 2020

No Practice No Names Members’ Firm
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25 NoPC/CPA0162/0043 Florence Gatome PricewaterhouseCoopers Rwanda Limited

26 NoPC/CPA0168/0040 Francois Bikolimana BIKO & ASSOCIATES

27 NoPC/CPA0172/0042 Allan Kihara Gichuhi Ernst & Young Rwanda Ltd

28 NoPC/CPA0188/0080 Frank Sebaziga Edes & Associates Consultants Limited

29 NoPC/CPA0204/0060 Niranjan A. L. Rajagopalan Raj, Ashiwal & Mehta Associates Ltd

30 NoPC/CPA0209/0114 Stephen Kipkemoi Sang Ernst & Young Rwanda Ltd

31 NoPC/CPA0210/0052 Therese Uwamariya UT CPA Ltd

32 NoPC/CPA0228/0081 Egide Clement Kabano Niyitegeka GPO Partners Rwanda Ltd

33 NoPC/CPA0237/0065 Emmanuel Muwazi EDES & Associates Consultants Ltd

34 NoPC/CPA0241/0058 Vedaste Habimana SECAF Ltd

35 NoPC/CPA0263/0064 Ian Dent Ident CPA Limited

36 NoPC/CPA0279/0075 Maurice Kinyanjui Njaoh MAURICE ASSOCIATES LTD

37 NoPC/CPA0280/0110 Regis Ringuyeneza BIKO & ASSOCIATES

38 NoPC/CPA0292/0078 Jean Damascene Dusengimana JDD & Associates Ltd

39 NoPC/CPA0293/0067 Stephen Ineget KPMG Rwanda Limited

40 NoPC/CPA0301/0108 Clifford C.K.C. Ah Chip BDO EA Rwanda Ltd

41 NoPC/CPA0303/0072 Patrick Gashagaza GPO Partners Rwanda Ltd

42 NoPC/CPA0307/0082 Josiane Mukayiranga GPO Partners Rwanda Ltd

43 NoPC/CPA0324/0085 Joshua Ouma Odhuno Mazars Rwanda limited

44 NoPC/CPA0339/0089 David Waweru Deloitte Rwanda Ltd

45 NoPC/CPA0348/0091 Susan Wanjiku Irungu Susan Irungu & Associates Ltd

46 NoPC/CPA0353/0096 Robert Muriithi SRC RWANDA LIMITED

47 NoPC/CPA0354/0097 Olivier Ntawuyirushintege ON Consulting Group (ONCG) Ltd

48 NoPC/CPA0362/0103 Jean d’Amour Isengwe Nsekanabo KMD Partners Ltd

49 NoPC/CPA0366/0094 Abhinav Sharma Sharma & Vaswani Associates Ltd

50 NoPC/CPA0368/0093 Francis Ojwang Wamira Wamira and Associates

51 NoPC/CPA0378/0115 Jean Leonard Muziga SECAF Ltd

52 NoPC/CPA0380/0106 Victor Milambi KFV Partners Ltd

53 NoPC/CPA0391/0092 Moses O. Nyabanda PricewaterhouseCoopers Rwanda Limited

54 NoPC/CPA0412/0101 Wilfred Gichia Kiunyu GK CPA LIMITED

55 NoPC/CPA0420/0098 Erastus Ochieng Ageda Baker Tilly Meralis CPA Ltd

56 NoPC/CPA0426/0099 Anil Gupta Anil R T & Co Ltd

57 NoPC/CPA0436/0113 Dieudonne Ngirimana DNR Partners CPA Ltd

58 NoPC/CPA0437/0104 Aisha Ndilisi GPO Partners Rwanda Ltd

59 NoPC/CPA0473/0109 Amrutha Eshwar Rao Anil R T & Co Ltd

60 NoPC/CPA0556/0111 Optatus I.H.Luoga Huvisa Consultants Ltd

61 NoPC/CPA 0592/0116 Pierre Kemeni EXCI-MAA

62 NoPC/CPA 0631/0117 Andrew Omondi Wamira AWO Partners ltd
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?Did You 
Know

THE ANCIENT ACCOUNTANTS

Before a standard numbering 
system was developed, ancient 
accountants used clay tokens to 
keep track of animals and grain.

FIRST CPA ExAM

The state of New York gave it’s 
first Certified Public Accountant 
(CPA)Examination in 1896.

AL CAPONE

Chicago crime boss Al Capone 
was finally brought down in 
1931 by FBI accountants. 
Capone was ultimately arrested 
and conviceted for income tax 
evasion.

ACCOUNTING HALL OF FAME

Located at the Ohio State 
University, the Accounting 
Hall of Fame was founded in 
1950 for honoring accountants 
who have made or are making 
significant contributions to the 
advenacement of accounting.

THE ACADEMY AWARDS

Accountants have controlled 
the ballots for the Academy 
Awards every year since 1935. 
Ateam of nine CPAs spend up to 
1,700 hours prior to Oscar night 
counting the ballots cast in each 
category by hand.

FBI

The Federal Bureau of 
Investigation (FBI) employs more 
than 2,000 accounting special 
agents.

CHRISTINE ROSS

Christine Ross was the first 
female CPA in the U.S., in 1899. 
Among Ross’ clients included 
wealthy women and persons 
working in the business and 
fashion industries.

LUCA PACIOLI

Luca Pacioli wrote the first book 
on double entry accounting in 
1494. He is reffered to as the 
father of accounting. In this book, 
he warned that one “should 
not go to sleep at night until the 
debits eqauled the credits.”

WALTER DIEMER

Bubblegum was invented in 
1928 by accountant Walter 
Diemer.

JOHN WESLEY CROMWELL, 
JR.

He was the first African American 
CPA., licensed in 1921. Cromwell 
went on to lead a very successful 
career after he became the 
controller of Howard University 
in 1930.
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