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This Journal aims at providing
news about ICPAR activities and
other related important news
about the professional accounting
profession. The objective is to
share news, experiences, good

practices; lessons learned among
the accounting fraternity.
Comments and opinions can be
submitted to ICPAR:
info@icparwanda.com

dIScLaImEr
Views expressed in the journal are not necessarily those of the institute, management
and employees.
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Foreword

A

s part of our commitment to regularly update you on what the institute has been
and still doing, here comes the 15th quarterly Issue and the first one for 2021. 2020 was
not an easy year for most of us, but there were a
couple of positive things to embrace. We hope
that even the years ahead; despite the prevalent
uncertainty, the future still looks brighter.
We wish to extend our gratitude to all our stakeholders who have remained engaged despite
the challenges that we are all facing in these
unprecedented times. The impact and the challenges are still ahead of us; however, we have
to make sure that we work together in this fight.
The health and well-being of all our stakeholders remains the utmost priority in these difficult
times and we therefore urge you to continue
adhering to the Ministry of Health and other Authorities’ guidelines as we aim to halt further
spread of Covid-19.
We would like to thank Members, Practitioners and Firms that have since renewed their membership, and remind
and encourage all those that have
not yet renewed, to please do so.
To our students, their sponsors,
and other stakeholders, please
be reminded that student
annual subscription fees
for 2021 shall be due
and payable on or before 1 January 2021
and subsequently
same date, each
year. Please plan
to settle this early
enough so that it
does not interfere
with your exam
bookings as failure
to renew student
annual subscription
fees within three (3) months
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of the renewal period foregoes the right to sit for
an examination until the renewal position is normalized – this amount is, however, payable by all
students irrespective of whether a student is planning to sit for an exam that year or not.
We wish to congratulate those students who were
the best performers in each December 2020 examination, those who passed their various examination papers and those that have successfully completed CPA (R) and CAT (R) qualifications, and our
commiserations to those that did not make it this
time round. With the enhanced flexibility where the
number of sittings has increased to three (3) effective this year i.e., April, August, and December, this
provides you an opportunity to re-sit for the failed
exam early enough.
Despite the challenges of 2021 where our flagship
events could not also be hosted physically, hosting the ICPAR Annual Training Conference and the
Financial Reporting awards, virtually also brought
in a new positive experience. We thank you all who
managed to attend and congratulations to all the
winners of the 3rd edition of the Financial Reporting
awards. Again, this event is not just a competition
per se, but its main objective is to promote a strong
financial reporting culture; please encourage your
institutions to participate in this year’s 4th Edition.
Like we had accomplished for 2020, to further support you, the institute will continue to share its various resources on its website and other social media platforms. Please make use of them including
reading through the available online learning and
training courses in partnership with the Association of International Certified Professional Accountants. To access the courses please follow the link:
https://www.cpd.icparwanda.com/.
To continue support the continuous learning journey, a 2021 Continuous Professional Development
(CPD) Calendar has been developed and shared.
Due to new Covid-19 guidelines, it still appears that
most of the events shall be hosted virtually until
advised otherwise. As each event possesses a link,
please plan ahead of time by perusing through
which events you wish to attend, book for them in
good time to avoid last minute panics which usually delay your membership renewal sometimes, due
to insufficient CPD hours.
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Despite the challenges of 2021 where
our flagship events could not also
be hosted physically, hosting the
ICPAR Annual Training Conference
and the Financial Reporting awards,
virtually also brought in a new
positive experience. We thank you
all who managed to attend and
congratulations to all the winners
of the 3rd edition of the Financial
Reporting awards.
Like I had mentioned earlier on, 2020 was not entirely a bad year as we managed to achieve full IFAC
membership. Thank you all for your contributions!
Your immense support is not limited to ICPAR’s
SMO Compliance program, but also fosters high
quality performance by professional accountants,
thereby strengthening the role of the accountancy
profession globally. Further as IFAC members, for
the first time we will be sending in our nominations
for 2022 membership of the IAASB, IESBA, IPSASB
and IFAC Groups. This is to directly ensure Africa’s
voice is reflected in international standards and
best practices, and ICPAR should now start contributing to that endeavor.
Some of the projects that the institute is undertaking in 2021 include the CPA revamp – a competency-based qualification that is locally relevant
and internationally recognized with two pathways
in Public sector and business; Audit Quality Assurance (AQA) reviews that is planned for this year,
starting the implementation of the Institute’s Accreditation Framework, fill in a few missing gaps to
support the current staff team in realizing the institute mandate, among others.
We thank the Governing Council, all Commissions
and Committees for their tireless efforts during
2020 and we hope that the same commitment
shall endure even for 2021.
Lastly, on behalf of the entire ICPAR secretariat and
on my own behalf I would like to wish each of you
the very best of 2021 as we work together towards
the development of the accountancy profession.
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ICPAR Governing Council and staff celebrate the new milestone

ICPAR: Now A Full-Fledged
Member of IFAC

T

Africa, and the entire globe that
ICPAR has credibility, capacity,
and relevance as an accountancy
professional body.

This membership is a clear indication to the public and private
sector organizations in Rwanda,

ICPAR achieved this through years
of proving its expertise to IFAC of
its commitment to adhering to international standards, best practices, and serving the public interest.
The admission into IFAC is in line
with ICPAR’s vision, which is to
achieve unrivaled regulatory ex-

he Institute of Certified Public Accountants of Rwanda
(ICPAR) is now a full-fledged
member of the International Federation of Accountants (IFAC). To
be a member of IFAC means to be
globally recognized as a hallmark
of a high-quality professional accountancy organization (PAO).

iCPAR QuARTERly bullETin

cellence and become a globally
recognized professional accountancy institute.
Becoming a full member of IFAC is
a huge step not only for ICPAR as
an accountancy body but also for
Rwanda, as the country bids to become a regional financial hub. The
Rwandan government has been
banking on is political stability,
good governance, and well-performing institutions to position the
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country as a financial hub in the
region.

What IFAC membership
means to ICPAR

The government approved the establishment of Kigali International
Financial Centre (KIFC) in 2017, a
blueprint to make Rwanda a home
for significant financial service
providers. Rwanda seeks to stand
out in Africa as a financial hub like
Johannesburg, Casablanca, and
Mauritius. Therefore, to the Rwandan financial industry, ICPAR becoming a full member of ICPAR is a
major and timely milestone.

ICPAR is very excited to have been
made a fully-fledged member of
IFAC. It is a huge achievement
that the body does not take lightly. The journey to becoming a fully-fledged member of IFAC has
been a long one and required
ICPAR to transform itself and put
many things in place. The IFAC
membership will come with the
following benefits to ICPAR:

ICPAR is expected to comply with
the IFAC Member Body Compliance Program, which is designed
to assist PAOs in leading the way to
serve the public interest by adopting and implementing international standards and maintaining quality assurance review systems. The
IFAC Member Body Compliance
Program provides a framework
that gives specific guidance on addressing ICPAR’s obligations.

Becoming a full member
of IFAC is a huge step
not only for ICPAR as
an accountancy body
but also for Rwanda,
as the country bids
to become a regional
financial hub. The
Rwandan government
has been banking on is
political stability, good
governance, and wellperforming institutions
to position the country
as a financial hub in the
region.

1. Access to support, resources,
and expertise: As part of the
IFAC network, ICPAR will gain
access to support, resources,
and expertise it needs to enable it to strengthen the services it provides to its membership and stakeholders.
2. Have a voice in global conversation: As an important
stakeholder of IFAC, ICPAR can
now add its voice to the global
accountancy body. It can contribute to giving strategic direction and thought leadership to
support the entire global accountancy profession. ICPAR
will now be able to join the
global conversation on crucial
matters, contribute significant
local and regional perspectives
to international debates and
the international standard-setting processes.
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the globe.
4. Voting rights: As a member
of IFAC, ICPAR can now nominate their people directly to
such bodies as IFAC, that set
accounting standards.
ICPAR was established under the
ICPAR Law number 11 of 2008
and mandated to regulate the accountancy profession in Rwanda.
It had a solid start and became an
affiliate member of IFAC. After only
four years of operation, ICPAR was
admitted as an associate member
of IFAC in 2012. It is from then that
ICPAR started a long journey of
working towards becoming a full
member of IFAC.
Throughout the journey, the institute has made tremendous
achievements and milestones
both at the local and regional level. ICPAR is therefore proud of its
achievement of attaining full IFAC
membership.
ICPAR has also been a member of
the Pan African Federation of Accountants.

ICPAR Roles and
Responsibilities

3. Recognition of members:
Another benefit that is very
important to the members of
ICPAR is that they can now
be easily recognized across
various financial bodies in the
globe. This is due to ICPAR
standards having been raised
to the same level as the rest of
the accountancy bodies across

According to article 7 of ICPAR
Law 2008, ICPAR has the following
responsibilities: Providing quality
professional accountancy education to members; Developing accountancy programs to organize
examinations and certify qualified
students; Issuing accounting and
auditing standards both in the private and public sector; Issuing accountancy profession license and
withdrawing it in case of misconduct; Taking disciplinary measures
among members with gross misconduct; Advising on the curricu-
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lum for the accountancy courses
and establishing development
requirements of the accountancy profession and Conducting a
quality assurance review for every
audit.
ICPAR promotes and adheres to
financial auditing and reporting
and endorses efficient accounting
practices in the public space.

ICPAR Membership
After just about 12 years since its
establishment, ICPAR has made

tremendous growth. After one year
of its establishment, the institute
had just 98 members registered.
However, ICPAR can today proudly count up to about 700 members.
ICPAR confers two professions to
its students: Certified Public Accountant (CPA) and Certified Accounting Technician (CAT). The
institute produces qualified accountants that support the robust
economy of Rwanda.

Accounting (CPA) and Certified
Accounting Technician (CAT)
programs, it had about 165 students. Today, ICPAR has over 4400
students. There is still room for
improvement since Rwanda still
faces an acute shortage of professional accountants. The Rwandan
economy needs close to 10,000
Certified Public Accountants and
Certified Accounting Technicians.

In 2012, when ICPAR was made
an associate member of IFAC and
started registering Certified Public

Looking into the
Future
Becoming an IFAC member has
lifted ICPAR’s spirit, and the leadership considers it a good step in the
right direction. The membership to
IFAC will open a lot of opportunities to the members of ICPAR and
the country at large. ICPAR plans to
have an accountancy profession
made of people who are rightfully equipped with up-to-date accounting knowledge and skills to
spur growth within Rwanda and
beyond. ICPAR looks forward to increasing its membership and commits to continue serving the public
interest.

About IFAC:
The International Federation of
Accountants (IFAC) is the global
organization for the accountancy
profession mandated to strengthen the accounting profession
and to inspire the development
of strong economies. It has more
than 175 members and associates
in more than 130 jurisdictions. It
also represents more than 3 million
professional accountants across
the globe.
By Joseph Rukara Ssali
Ag. Director SIS
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Winners of the 3rd Edition of the ICPAR Fire awards together with members of the secretariat pose for a group photo!

Icpar hosts
its Financial
Reporting Awards
(fireawards)
3rd edition
1. Introduction

T

he Financial Reporting
Awards (FIREAWARDS) is
an annual flagship event
organized by the Institute of Certified Public Accountants of Rwanda (ICPAR) in partnership with the
Ministry of Finance and Economic
Planning (MINECOFIN); Office of

the Auditor General (OAG) and
Capital Market Authority (CMA).

a main pillar in Rwanda’s current
National Strategy for Transformation (NST1). The Awards as usual
- were open to all Rwandan based
organizations that prepare financial statements.
The Awards ceremony is usually
conducted alongside the ICPAR
Annual Training Conference (ATC)
however, due to unprecedented
times of Covid-19, it was hosted
virtually alongside the Business
Advisory Success and the ICPAR
2020 FIREAWARDS Webinar, held
on 17 December 2020, where the
best performers in financial reporting were awarded in various categories.

The objective of the FIREAWARDS
is to promote a strong financial
reporting culture, which in return
will lead to improved accountability, integrity and transparency
essential for laying a foundation
for sound corporate governance;

FIREAWARDS 2020 registered
a growth of 7% in number of entrants as it attracted 29 entities
compared to 27 entities received
in the previous year of 2019. 2020
Fire awards, for the first time also
attracted some entries from the
Non-Profit Organizations (NGOs).
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Below is the highlight of the event
and winners in various categories:
Category 1: Financial
Sector - Banking
As per the National Bank of Rwanda (BNR) regulations, the category was composed of entries from
registered commercial banks. The
category registered a small decrease in number of entries from
10 to 7 compared to 2019. The
decrease was attributed to the
impact of Covid-19 and also the
introduction of a new rule by the
FIREAWARDS Committee, whereby all Public Listed Entities (PIE),
including those under this category which are listed to the Rwanda
Stock Exchange, were allowed to
compete only under the category
of “Public Listed Companies”, contrary to the previous years, where
they could compete in two categories for example: under Financial sector banking and also under
Public Listed Companies. The list
of participating entries is shown as
below:
Access Bank (Rwanda) Plc
Cogebank Plc
Rwanda Development Bank
(BRD) Plc
BPR Atlas Mara Plc
Equity Rwanda Plc
ECOBANK Rwanda Plc
Guaranty Trust Bank (Rwanda)
Plc
Category 2: Financial
Sector – Non-Banking
This category emerged from the
integration of Financial Sector – Insurance; and SACCOs and Micro
Finance categories. The integration was introduced due to limited
number of entries in both catego-
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ries and the entries as follows:
Military Medical Insurance Ltd
Prime Life Assurance Ltd
Umwalimu SACCO
Category 3: Non-Financial
Sector
The number of entries in this category reduced from 4 to 3 compared to the previous year of 2019.
Entries are listed as below:
Business Development Fund
(BDF) Ltd
VW Rwanda ltd
Kinazi Cassava Plant ltd
Category 4: State
corporations and semiautonomous agencies
The number of entries (6) remained
the same under this category compared to the previous year of 2019,
as listed below:
Energy Utility Corporation
Limited (EUCL)
Rwanda Energy Group (REG)
(Company)
Rwanda Energy Group (REG)
(Consolidated)
Energy Development
Corporation Limited (EDCL)
Rwanda Broadcasting Agency
(RBA)
Agaciro Development Fund
Category 5: Ministries
and other Government
Agencies (MOGA)
This category registered an increase of entries from 4 to 5 compared to the previous year of
2019. Due to the weight that the
government of Rwanda puts on
accountability and financial reporting, Ministries and other gov-

ernment agencies have started to
understand the importance of the
awards. In 2020, 5 Ministries and
government agencies which participated in the awards are listed as
below:
Ministry of Trade and Industry
(MINICOM)
Road Maintenance Fund
(RMF)
Ministry of Gender and Family
Promotion
Ministry of Gender and Family
Promotion (GLESGBV Project)
Ruhango District
Category 6: Non-Profit
Organisations (NGOs)
This was a newly introduced category and it attracted 2 entries. This
was a result of the effort to tap into
diverse groups of reporting entities to join the awards. Entrants
received under the category are
listed as below:
Trocaire Rwanda
Search for Common Ground
(SFCG)
Category 7: Public Listed
Companies
Under this category, the number of
entries (3) from Public Listed Companies (PLCs) remained the same
as for the previous year of 2019.
As highlighted above, since PLCs
have similar reporting requirements from the regulatory bodies,
they all competed under this category. Entries received were as follows:
BK Group Plc
Bralirwa Plc
I&M Bank Plc
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2. Evaluation criteria
The evaluation checklists were aligned with the
FIREAWARDS objective of promoting a strong financial reporting culture, which in return will lead to improved accountability, integrity, and transparency;
essential for laying a foundation for sound corporate
governance which is a main pillar in Rwanda’s current
National Strategy for Transformation (NST1).
There were two distinct evaluation checklists for companies reporting under IFRS and IPSAS accounting
basis. All participating entities were reporting under
IFRS except those under the Ministries and Government agencies category, which report under IPSAS
cash basis or modified cash basis as per the MINECOFIN reporting requirements.
The evaluation criteria for IFRS reporting entities were
as summarized in the table below:
Criteria

Allocated
marks

Design layout and visual of the
report

5

Board and management reports

5

Report of the independent auditor 5
Corporate governance report

5

Corporate social responsibility
(CSR) report

5

Presentation of performance in
the annual report

5

Regulatory reporting
requirements

10

Compliance with IFRS and others
technical pronouncements

40

Clarity of Notes, including
Significant Accounting Policies

20

Total

100

Under the compliance of IFRS and other technical pronouncements, the evaluation checklist was updated
with new and amended standards such as IFRS 16:
Leases – which was applicable to annual reporting periods beginning on or after 1 January 2019 (Optional
for 2018-year ends); and IFRS 17 Insurance Contracts
– which is applicable to annual reporting periods
beginning on or after 1 January 2022 (Optional for
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2018-year ends). Other amendments to the existing
standards were also incorporated in the evaluation
checklist.
The Ministries and other government agencies which
reported under IPSAS cash basis or modified cash basis of accounting were evaluated using the following
criteria as per the table below. The amendments to the
checklist were also made and took into consideration
changes which were effective for periods beginning
on or after 1 January 2019.
Criteria

Allocated
marks

Report of the Independent
Auditor (Auditor General)

30.00

Compliance with IPSAS & Other
Technical Pronouncements

70.00

Clarity of Notes (statement of
Accounting Policies and other
explanatory information)

10.00

Total

110

Final score (110/1.1)

100

*Final score was to be obtained after dividing total
marks by 1.1.

3. Evaluation process and
outcome
The evaluation of the Financial statements and annual
reports was carried out by the FIREAWARDS Committee which is made up of a team of eminent independent professionals from public and private sector,
including BNR, Auditor General, Accountant General
and high-ranking audit firms. The final evaluation results were validated by the Chief Judge – CPA Stephen Sang.
The results of the evaluation by different categories are
summarized below:
3.1 Financial Sector – Banking category
The financial sector – banking registered an overall
score of 80% compared to 79% in 2019. Financial sector-Banking entities performed well on criteria relating
to the design; layout and visual appearance of the
annual reports; quality of the independent auditor’s
report and compliance with IFRS and other technical
pronouncements.

A publication of the Institute of Certified Public Accountants of Rwanda
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However, low performance was noted on criteria relating to the absence of board and management report;
corporate governance report; and corporate social responsibility (CSR) report in the annual reports. Similar
observations had been noted in the previous year of
2019.
The winner:
The winner of the financial sector - Banking category
was the Rwanda Development Bank (BRD) with a
score of 92%. This was the first time for BRD to win this
award.
3.3 	Non-Financial Sector category
The non-financial sector category registered an overall
score of 82% compared to 77% in the year 2019. The
increase of the score was a result of improvements
from the previous year recommendations. Entrants in
this category performed well on criteria relating to the
design, layout and visual appearance of the annual reports, and compliance with IFRS and other technical
pronouncements.

3.2 Financial Sector – Non-Banking
The financial sector – Non-Banking registered an overall score of 63%. Entries under this category also performed well on the criteria relating to the design, layout
and visual appearance of the annual reports; compliance with regulatory reporting requirements; quality of
the independent auditor’s report and compliance with
IFRS and other technical pronouncements.

Low scores were noted on the criteria relating to the
absence of board and management report; corporate
governance report; corporate social responsibility
(CSR) report and presentation of performance in the
annual reports. This was attributed to the fact that a
majority of the entities in the non-financial sector companies have not yet embraced the integrated financial
reporting culture. However, improvements were noted
compared to previous year of 2019.
The winner:
The winner under the Non-financial sector category
was - Kinazi Cassava Plant ltd with a score of 80%.
This is was their first time to win this award.

However, low performance was noted on criteria relating to the absence of corporate social responsibility
(CSR) reports; board and management report; corporate governance report in the annual report and clarity
of the notes.
The winner:
The winner of the financial sector – Insurance category
was the Military Medical Insurance (MMI) Ltd with a
score of 72%. MMI Ltd was a returning winner under
this category.

iCPAR QuARTERly bullETin
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3.4 State corporations and semiautonomous agencies (SCSOA)
category
SCSOA registered an overall score of 75% compared
to 73% in 2019. Entries under this category performed
well on design and layout of the reports; quality of the
independent auditor’s report and compliance with
IFRS and other technical pronouncements.
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statement of accounting policies and other explanatory information section of the reports.
The winner:
The winner under the MOGA category was Road
Maintenance Fund (RMF) with a score of 89%. This
was their first time to win this award.

Low performance was noted on criteria relating to
the absence of corporate governance reporting and
corporate social responsibility (CSR) reporting in the
annual reports; and clarity of notes. As noted in the
non-financial sector; State corporations and semi-autonomous agencies also did not prepare integrated
financial reports which encompass the stated areas of
improvements.
The winner:
The winner under the State corporations and semi-autonomous category was Energy Development Corporation Limited (EDCL) with score of 86%. This is
was their first time to win this award.

3.6	Non-Profit Organisations (NGOs)
The category registered an overall score of 62%. Entries performed well under the design and layout of
the report; clarity of the notes and report of the independent auditor.
Low performance was noted on criteria relating to the
board and management report, corporate governance
reporting, corporate social responsibility (CSR) reporting, performance presentation and compliance with
IFRS and other technical pronouncements – particularly for NGOs that were reporting under IFRS.
The winner:

3.5	Ministries and other Government
Agencies (MOGA)category

The winner under the Non-Profit Organisations category was Trocaire Rwanda with a score of 84%. This
was their first time to win this award.

MOGA registered an overall score of 84% compared to
89% in 2019. Entrants under this category were evaluated using the IPSAS cash or modified cash basis of
accounting evaluation criteria as mentioned in section
2 – Evaluation criteria.
Entries under this category performed well on the criteria relating to the report of the independent auditor
(Auditor General) and compliance with IPSAS & other
technical pronouncements however, some improvements were needed on the clarity of notes under the

A publication of the Institute of Certified Public Accountants of Rwanda

JANUARY - MARCH 2021

14

The iCPAR JOURNAL

3.7 Public Listed Companies category
Public Listed Companies (PLC) registered the highest
overall score compared to other categories. It scored
91% compared to 82% from the previous year of 2019.
It was noted that PLCs performed well in all evaluation
criteria.
There is a requirement by the regulatory bodies for
the listed companies to prepare integrated financial
reports which include the board and management
reports, corporate governance report and corporate
social responsibility (CSR) reports sections. Therefore,
all entries under this category had prepared integrated
financial reports, thus, a high overall score.
The winner:
The winner under the PLC category was BK Group Plc
with a score of 95%. BK Group Plc was a returning winner for this category.

in the Annual Report - the board of directors and
management report; corporate governance report;
corporate social responsibility; and sustainability
report etc.
Ensuring that there is a presentation of annual performance summary in the financial statements or
annual reports.
Improvement on the clarity of the notes including
significant accounting policies
Complying with regulatory requirements and international financial reporting standards - by not using outdated accounting standards in the financial
statements and ensuring that companies are up to
speed with new standards and regulatory requirements.

5. Way forward
ICPAR appreciates companies and organisations that
participated in the Third Edition of the FIREAWARDS,
for expressing their commitment of supporting financial reporting culture, accountability, and the growth
of the accountancy profession in Rwanda.

4. Recommendations

The Institute envisages to continue making the
FIREAWARDS, a prominent annual event in a bid to
promote a strong financial reporting culture; instill
accountability, integrity, and transparency, which are
essential for laying a foundation for sound corporate
governance in Rwanda. This is in line with ICPAR’s
mandate to grow and regulate the accountancy profession in Rwanda.

There was an improvement on the overall score for all
entities that participated in 2020 compared to the previous year of 2019. This is an evidence that different
organisations and companies in Rwanda are embracing financial reporting culture and are addressing the
FIREAWARDS recommendations.

We look forward to growing the number of participating entities, and we intend to reach out to entities in
other categories such as Small and Medium Entities
(SMEs). Efforts in dissemination of importance of the
Awards will be made in a bid to encourage more entities to participate.

Despite a notable progress, the following recommendations and areas of improvements were highlighted
by the evaluation team on a number of participating
entities as follows:

The FIREAWARDS Committee will also provide individual reports to all participating entities, highlighting
their performance and area of improvements to be
addressed - which will in turn lead to better financial
reporting, integrity, transparency, and the ultimate
growth of the accountancy profession in Rwanda.

Need for embracing Integrated Financial Reporting, whereby in addition to the Financial Statements, an entity tells a story explaining how all of its
resources create value to shareholders and community in general. This is done by incorporating

iCPAR QuARTERly bullETin

For further information, please contact us at:
Tel: +250 788 997 749
Email: chris.twagirimana@icparwanda.com

JANUARY - MARCH 2021

The iCPAR JOURNAL

Challenges &
Opportunities for
Sole Practitionersand How PAOs
Can Help
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S

ole practitioners are a
mainstay of the profession globally. About 30%
of over 6,000 respondents to
the IFAC 2018 Global SMP Survey were sole practitioners. Based
on a recent informal survey of
the members of the IFAC Smalland Medium-Sized Practices
Advisory Group (SMPAG), sole
practitioners make up 50% to 75%
of the practices in almost half of
the jurisdictions being polled.
During a recent SMPAG meeting,
members noted that there is no
single definition of a sole practitioner globally. The IFAC Global
SMP Survey used the definition of
sole practitioner as one without
any other partners or staff. However, there are jurisdictions which
include proprietors with staff in
their definition. From the SMPAG
poll, among jurisdictions where
sole practitioners with staff are included in the definition, more than
half have 2 to 5 staff either on their
payroll or employed as subcontractors. Some Professional Accountancy Organizations (PAOs),
such as those in Hong Kong and
Malaysia, have records of sole
practitioners that employ up to 30
staff at any given time.

The Challenges and
Benefits of a Sole
Practitioner Model
Recently, there has been anecdotal evidence that sole practitioners have been particularly impacted by Covid-19 because of the
level of support required by their
clients, the costs of being in practice (made worse by non-payment
from some existing clients), and because many small businesses have
been forced to close due to the
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pandemic. In a recent OECD report, small-and medium-sized enterprise (SME) surveys identified
the impact with more than half of
SMEs facing severe losses in revenues, one third fear being out of
business without further support
within 1 month and up to 50%
within three months.
As small businesses themselves,
sole practitioners are also facing
many challenges. Based on IFAC’s
2018 Global SMP Survey—the latest available data—the following
are the most prominent challenges
sole practitioners have reported:
Keeping up with changes in
regulations and standards
(59% of sole practitioners, compared to an average of 45%
across all other practice segments);
Attracting new clients and retaining existing clients (50%,
compared to 46%);
Pressure to lower fees (45%,
compared to 48%);
Competition (44%, compared
to 46%); and
Rising costs and managing
cashflows (42%, compared to
39%).
While pressure to lower fees and
competition are slightly lower for
sole practitioners, the other three
challenges are elevated. There is
no reason to suspect that these
challenges have since been ameliorated in the current pandemic
situation.
The challenges for the sole practitioners are usually more significant compared to those of a
partnership and other business
models because:

iCPAR QuARTERly bullETin

Sole practitioners cannot easily
share ideas among peers. In a
typical sole practitioner’s setup, there is no peer at the top of
the organization.
Operations are limited by a relative lack of assets, low savings
for investment in the practice,
and limited access to funding.
Keeping up with the rapid
changes in technology, rules,
and regulations can be especially overwhelming to a sole
practitioner because of the
feeling of personal isolation;
and
A lack of time. As operating environments become more complex, this time disadvantage
may limit sole practitioners’
ability to learn or re-learn skills
to deal with such upheaval.
Module 2 of the Guide to Practice Management for Small- and
Medium-Sized Practices (PM
Guide) lists some of the benefits
for a sole practitioner’s business
model compared to a conventional partnership. These includes
single point of final decision making (the process can be fast), no
need for profit sharing, flexibility
to change the internal rules quickly and adapt to market demands
and, for some people, the sense of
direct involvement and control can
be appealing.

How Can Professional
Accountancy
Organizations Help?
During the recent SMPAG meeting, the advisory group was asked
about the type of support that
PAOs should consider offering
to this significant segment of the

profession. The responses yielded
many insights. These include:
Share information on technology tools and resources that
sole practitioners can leverage.
For example, SAICA has published a comprehensive manual on the types of software
available in the South African
marketplace.
Consider negotiating financing packages for sole practitioners to make technology investments. The Malta Institute
of Accountants (MIA), for example, worked with information
technology suppliers to offer
software packages to its practitioners in the area of due diligence. The Malaysian Institute
of Accountants (also MIA) collaborated with debt factoring
companies to offer invoice factoring services to audit firms.
Consider a range of mechanisms, activities and events to
ensure sole practitioners are
regularly engaged so that they
are able to draw the support
and access the information
they critically need.
Encourage sole practitioners to
learn about social media and
to leverage these platforms –
especially in attracting and retaining staff.
Facilitate informal networking meetings. In Germany, for
example, IDW is encouraging
their sole practitioners to build
up their business referral networks with lawyers because of
the synergy of these two professions.
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Future Opportunities
for Sole
Practitioners
Research
findings
continue
to show that, irrespective of
jurisdiction, accountants continue
to be the preferred advisors to
SMEs.
Professional
business
advice provided to SMEs is associated with better performance
as measured by improved rates
of survival, growth, improved
decision-making and superior
financial performance.
The SMPAG provided tips and advice for sole practitioners to embrace the future, which included:
Don’t become too resistant
to change. Seize the opportunity when it arises. IFAC
recently launched a Practice
Transformation Action Plan A Roadmap to the Future
that outlines the importance
of
embracing
change,
leveraging technology, talent
management and building
advisory services.
Most sole practitioners have a
“traditional” business model.
They should consider moving
out of their comfort zone. Specialization is a way for the practice to remain relevant in the
marketplace. For example, a focus on a specific area such as a
family office, charities etc. Advisory services are also a growth
area for accounting practices. Gateway articles such as
“Firms of the Future – Building
Advisory Services” and “Transition into Advisory Services
– Leveraging Partnerships &
Networks” are a good read for
firms with such aspiration.

Networking and regular communication with other practitioners can be a useful mechanism of informal support. Being
proactive in developing networks and alliances can help
enable a firm to be future-ready.
Through these networks, sole
practitioners can learn from
their peers, refer their clients
to other specialists for services
that they themselves don’t provide—and receive referrals in
turn.
Be aware of the value of branding. To continue to have staying power, it is important for
the firm to build up its unique
selling proposition.
Having a clear strategy (be it
revenue or growth) can be a
matter of success or failure.
Sole practitioners must be
able to answer an all-important
question: “What do you want
to be?” Being everything to
everyone may not be workable
over time.
Understanding work-life balance is critical since the one
and only driving force of the
practice is the proprietor. Even
for those sole practitioners
with staff, setting the right tone
at the top will help ensure the
firms staff will not experience
any long-term burn-out.
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Guide) include risk management
and exit considerations in relation
to sole practitioners. The IFAC
Guide to Quality Control Manual
(3rd Edition) has a sample
quality control manual for a sole
practitioner with non-professional
staff.
While a number of IFAC’s Knowledge Gateway articles, such as
“Encouraging Successful Exit
Strategies – Passing the Baton”
or “ How to Support the SMPs of
the Future” were written with SME
and SMP audiences in mind, many
of the suggestions and initiatives
will be equally practicable for sole
practitioners.

Conclusion
The sole practitioner business
model will continue to be viable
and rewarding into the future. With
support and guidance from PAOs
and others (such as peers and networks), sole practitioners can and
will be in a better position to continue playing a significant role in
supporting small businesses to effectively navigate these uncertain
times.

Being involved in joint audit
can be a useful step to build
the capacity of the firm – if audit
is the firm’s mainstay.

Additional Resources
IFAC has produced a suite of materials that cover sole practitioners.
Modules 7 and 8 of the (PM
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this was largely attributed to the
impact of Covid-19, as closure of
schools was among the adopted
measures to halt further spread of
the virus.
The overall average pass rates
for December 2020 sitting were
42% for CPA and 23% for CAT
compared to 40% (CPA) and 37%
(CAT) the previous year. The slight
increase under the CPA average
pass rates was mainly attributed to
students embracing of IT and effective usage of online resources.

Icpar releases
December 2020
cpa and cat
examination
results

T

he Institute of Certified Public Accountants of Rwanda
(ICPAR) released its 16th examinations results for both Certified Public Accountants (CPA) and
Certified Accounting Technicians
(CAT), which were administered
between 30th November - 4th December 2020 at examination Centre’s of Kigali Independent University (ULK); University of Rwanda
(UR - CBE Nyagatare); University of
Kigali – Musanze campus, Univer-
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sity of Rwanda (UR - CBE Rusizi);
and University of Rwanda (UR)
Huye Campus.
1,006 students sat for December 2020 examinations. These
were made up of 849 CPAs and
157 CATs while 2019 had registered 1,718 candidates made up
of 1,364 (CPAs) and 354 (CATs).
There was a reduction of around
70% compared to students who
had sat in December 2019 and

A total of 15 students – 12 CPAs
and 3 CATs - fully completed the
CPA (R) and CAT (R) qualifications,
respectively. This brings the total
to 95 candidates who have completed the CPA(R) qualification
and 183 candidates who have
completed the CAT(R) qualification.
The institute hereby congratulates
all candidates who passed their
various examination papers and
those that have successfully completed CPA (R) and CAT (R) qualifications and our commiserations
to those that did not make it this
time round. We again remind you
that “Failure doesn’t mean you
are a failure … it just means you
haven’t succeeded yet.” And with
the enhanced flexibility where the
number of sittings has increased
to three (3) effective next year i.e.,
April, August, and December, this
provides you an opportunity to resit for the failed exam early enough.
ICPAR management wishes to
thank examiners, moderators,
markers, security teams, invigilators, staff, and other service providers for their contributions towards
a successful examinations process.
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CPA FINALISTS - DECEMBER 2020
S/N

Registration No

First Name

Surname

1

PE/000082/12

Francois

Nshimiyimana

2

PE/000222/14

Fidele

Nzirwanabake

3

PE/000466/14

Alexis

Tuyishimire

4

PE/000533/14

Emmanuel

Nduwayezu

5

PE/000613/15

Jean Pierre

Ndacyayisenga

6

PE/000875/15

Moriere

Twagirayezu

7

PE/000911/15

Alice

Abayisenga

8

PE/000939/15

Dieudonne

Dusabimana

9

PE/001035/15

Jean Eric

Ndagijimana

10

PE/001389/16

Thierry

Nsanzimana

11

PE/001489/17

Edouard

Ndayisabye

12

PE/001744/17

Jean Baptiste

Havugimana

CAT FINALISTS - DECEMBER 2020
S/N

Registration No

First Name

Surname

1

TE/000587/17

Slus

Nkusi

2

TE/000504/17

Védaste

Munyampundu

3

TE/000822/18

Noella

Uwizeye

Best performers for December 2020 CPA examinations
S/N

Code

Module Title

No

First Name

Surname

Marks

1

F1.1

Business Mathematics
&Quantitative Methods

PE/003111/19

Jeannette

Tuyiringire

60

2

F1.2

Introduction to Law

PE/003408/20

Nzabonimana

Simeon

85

3

F1.3

Financial Accounting

PE/002979/19

Maxime

Muzungu

75

4

F1.4

Business Management,
Ethics and Entrepreurship

PE/003178/19

Umuhoza

Esther

70

5

F2.1

Management Accounting

PE/003019/19

Josiane

Tuyizere

73

6

F2.2

Economics &Business
Environment

PE/003067/19

Jean Paul

Niyigaba

86

7

F2.3

Information Systems

PE/003022/19

Eric

Shumbusha

94

8

F2.4

Taxation

PE/003051/19

Ishimwe

Honore

75

9

I1.1

Managerial Finance

PE/002452/18

Jean Protogene

Habakurama

50

10

I1.2

Financial Reporting

PE/002731/19

Nambajimana

Samuel

59

11

I1.3

Company Law

PE/002752/19

Diane

Niyigena

81

12

I1.4

Auditing

PE/002326/18

uwase

brendah

83

13

A1.1

Strategy and Leadership

PE/002455/18

Nyirarukundo

Wivine

84

14

A1.2

Audit Practice &Assurance
services

PE/002418/18

Diane

Uwimpuhwe

59

15

A1.3

Advanced Financial
Reporting

PE/002484/18

Munyaneza

Odale

50
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Best performers for December 2020 CPA examinations
S/N

Code

Module Title

No

First Name

Surname

Marks

16

A1.3

Advanced Financial
Reporting

PE/002354/18

Munyarukundo

Seth

50

17

A1.3

Advanced Financial
Reporting

PE/000154/13

Rugambya

Rwamirera

50

18

A1.3

Advanced Financial
Reporting

PE/001990/17

Gaspard

Harerimana

50

19

A2.1

Strategic Corporate
Finance

PE/000152/13

Vedaste

Bazimya

58

20

A2.2

Strategic Performance

PE/000222/14

FIDELE

Nzirwanabake

53

21

A2.3

Advanced Taxation

PE/000588/15

Nathan

Kabandize

52

22

A2.3

Advanced Taxation

PE/001852/17

Jean Claude

Uwamahoro

52

Best performers for December 2020 CAT examinations
S/N

Code Module Title

Reg No

First Name

Surname

Marks

1

S1.1

Recording Financial Transactions

TE/001209/20

Denyse

Kayirangwa

56

2

S1.2

Principles of Costing

TE/001048/20

Ihimbazwe

Anitha

72

3

S1.3

Working Effective in Accounting
and Finance

TE/001209/20

Denyse

Kayirangwa

80

4

S2.1

Preparation of Basic Accounts

TE/000927/19

Emilienne

Dusabemariya

52

5

S2.2

Managing Costs and Cash Flows

TE/000966/19

Hatangimana Arsene

62

6

S2.3

Professional Ethics in Accounting
and Finance

TE/000893/18

Evariste

Ntigurirwa

62

7

S3.1

Financial Accounting

TE/000959/19

Uwamahoro

Elizabeth

59

8

S3.2

Management Accounting

TE/000904/19

Ntihemuka

Emmanuel

62

9

S3.3

Taxation

TE/000906/19

Ingabire

Jean De Dieu

50

10

S3.4

Audit and Assurance

TE/000533/17

Floduard

Ruvugo

56

11

S3.6

Public Financial Management

TE/000822/18

Uwizeye

Noella

67

STUDENTS WHO COMPLETED FOUNDATION LEVEL IN DECEMBER 2020
S/N

Registration No

First Name

Surname

1

PE/000317/14

Venant

Mpayimana

2

PE/000867/15

Volonte

Nkande

3

PE/001334/16

Louis

Kagabo

4

PE/001367/16

Nkubana

Jean de Dieu

5

PE/001380/16

Genevieve

Mukahigiro

6

PE/001523/17

Sarah

Kayesu

7

PE/001676/17

Jane

Muberanyana

8

PE/001715/17

Mukeshimana

Claudine

9

PE/002101/18

Simeon

Kabera

10

PE/002150/18

Irambona

Deo

11

PE/002155/18

Faustin

Bigirimana
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STUDENTS WHO COMPLETED FOUNDATION LEVEL IN DECEMBER 2020
S/N

Registration No

First Name

Surname

12

PE/002189/18

Niyontwari

Prince Bruce Ganishya

13

PE/002333/18

Egide

Nshogozabahizi

14

PE/002335/18

Faustin

Ntibarikure

15

PE/002349/18

Ronard

Kamanzi

16

PE/002380/18

Bryan

Dukuze

17

PE/002454/18

Mwitirihe

Innocent

18

PE/002460/18

Albert

Ngiriyambonye

19

PE/002541/18

Theoneste

Ndacyayisenga

20

PE/002562/18

Hakizimana

Jean Bosco

21

PE/002575/18

Niyigena

Noella

22

PE/002589/18

Innocent

Gakwaya

23

PE/002646/18

IMANISHIMWE

ALAIN

24

PE/002647/18

Masoko

Byicaza

25

PE/002676/18

Jean

Paul Munyampirwa

26

PE/002719/19

Kanamugire

James

27

PE/002748/19

Eric

Manirakiza

28

PE/002751/19

Laurent

Munyawera

29

PE/002759/19

Angelique

Irambona

30

PE/002761/19

kuzwayezu

Jean Paul

31

PE/002780/19

Alphonse

Maniragaba

32

PE/002818/19

Ndizeye

Ngabo Auxille

33

PE/002880/19

Nkundwamfite

Ebenezel

34

PE/002925/19

Twizerimana

Immaculee

35

PE/002928/19

Ishimwe

Elsie

36

PE/002936/19

Andre

Byukusenge

37

PE/002940/19

Niyomugabo

Jean

38

PE/002943/19

Deborah

DUSABE

39

PE/002946/19

Mukamukwiye

Alice

40

PE/002960/19

Protais

Utabazi

41

PE/002967/19

Clement

Ntabanganyimana

42

PE/002973/19

Manirafasha

Martin

43

PE/002974/19

Peter clever

Uwambajimana

44

PE/002975/19

Leonard

Niyomucunguzi

45

PE/002978/19

Havugimana

Muhamad

46

PE/002979/19

Maxime

Muzungu

47

PE/002980/19

Liberee

Namahoro

48

PE/003014/19

Mugiraneza

Iradukunda Jonathan

49

PE/003018/19

Divine

Nigene

50

PE/003021/19

Uwimana

Felicien
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STUDENTS WHO COMPLETED FOUNDATION LEVEL IN DECEMBER 2020
S/N

Registration No

First Name

Surname

51

PE/003022/19

Eric

Shumbusha

52

PE/003024/19

Niyomuhoza

Honorine Marie Mercie

53

PE/003035/19

Mukandayisenga

Sandrine

54

PE/003045/19

Tom

Frank Benimana

55

PE/003050/19

Umutesiwase

Deborah

56

PE/003052/19

Mwizerwa

Simeon

57

PE/003067/19

Jean

Paul Niyigaba

58

PE/003072/19

Osias

Dushimimana

59

PE/003080/19

Imanizabayo

Albert

60

PE/003082/19

Anasalath

Mukeshimana

61

PE/003155/19

Samuel

Kwizera

62

PE/003157/19

Musoni

Frank

63

PE/003172/19

Manishimwe

Mucyo

64

PE/003212/19

Jean

Claude Kalinda

65

PE/003379/20

Girihirwe

Francois Regis

66

PE/003390/20

Gaetan

Ngabonziza

67

PE/003420/20

Aline

Byukusenge

STUDENTS WHO COMPLETED INTERMEDIATE LEVEL IN DECEMBER 2020
S/N

Registration No

First Name

Surname

1

PE/002452/18

Jean Protogene

Habakurama

2

PE/001452/16

Thierry

Tuyizere

3

PE/002367/18

Joseline

Umugwaneza

4

PE/002517/18

Tuyishime

fiacre

5

PE/002731/19

Nambajimana

Samuel

6

PE/000809/15

Ephreim

Ngaboyurwanda

STUDENTS WHO COMPLETED CAT STAGE 1 IN DECEMBER 2020
S/N

Registration No

First Name

Surname

1

TE/001065/20

Nura

Giramata

2

TE/000498/17

Aimable

HABARUREMA

3

TE/001209/20

Denyse

Kayirangwa

4

TE/001048/20

Ihimbazwe

Anitha

5

TE/000958/19

Habamungu

Joseph

6

TE/000978/19

Hatangimana

Arsene

7

TE/000555/17

Amani

Nyirabahizi

STUDENTS WHO COMPLETED CAT STAGE 2 IN DECEMBER 2020
S/N

Registration No

First Name

Surname

1

TE/000927/19

Emilienne

Dusabemariya

2

TE/000553/17

Uwamariya

Jacqueline
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Preparing futureready professionals
KYC- The Right Tools
for the Job?

I

n recent years, more and more
accountants are turning to automated software tools to help
with KYC checks. But are they getting the right tools for the job, and
are the benefits often claimed for
these new tools really being delivered?

But in every case, there are some
bare minimum checks that must
be done to satisfy compliance regulations – anti-money laundering

23

obligations are now increasingly
supplemented with counter-terrorist financing rules, with regulated advisers needing to collect
information about identity, background and even source of funds
before providing services in most
jurisdictions.
All too often seen as nothing but
a regulatory burden, is there any
additional value to the adviser that
can be driven from this process?
And if not, how can the costs be
minimised? Technology is one
possible solution, but it comes
at a price. The Big 4 can afford to
build bespoke tools and regimes,
but what is the outlook for smaller

It’s a truism that to deliver the best
results you need the right equipment – but when it comes to the
process of taking on new clients,
just how should those results be
measured? Is it a case of taking up
as little staff time as possible before you start providing services,
or of learning as much as possible
about your new clients?
Some of the answer to that is going to turn on what services you’re
providing – a simple check of
books and records each year end
prior to tax filings and renewing
the bank overdraft facility for a family gardening business is going to
be a very different proposition to
providing business support to a
high-net-worth entrepreneur with
multiple ventures and business
partners. Providing support and
advice to incorporated businesses
is a different proposition to taking
on a partnership or sole traders.
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characteristic fundamental to the
individual’s tax treatment and is of
course central to a KYC check.

Some of the answer to that is going to turn on what
services you’re providing – a simple check of books
and records each year end prior to tax filings and
renewing the bank overdraft facility for a family
gardening business is going to be a very different
proposition to providing business support to a highnet-worth entrepreneur with multiple ventures and
business partners. Providing support and advice to
incorporated businesses is a different proposition to
taking on a partnership or sole traders.
practices who have to buy in off
the shelf products from developers
who may be more focused on what
they can provide than on what the
customer needs?
The underlying justification for
AML and CTF checks themselves
is of course the public good. Measuring the direct value to an accountancy practice itself of completing the checks is not easy,
although quantifying the potential

costs of not carrying them out, or
of not doing so carefully enough,
is far easier.
But are there any positive returns
that these checks could generate,
and if so, how can they be maximized? One UK practice had a
stark reminder of the importance
of client knowledge when they
ended up in court accused of failing to offer appropriate tax advice
to an overseas passport holder – a

But even having that knowledge
would be of little value if it is locked
away in a filing cabinet and forgotten about until there is a regulatory
inspection. That is where, in theory, computerised tools come into
their own.
Automation and mechanisation
are the future – delegating repetitive, tedious, menial tasks to automated processes has long been a
goal of those who yearn to spend
their time on more inspiring activities, such as advising clients
on how to make more money.
But advanced customer relationship management software can
do even more, cross referencing
clients’ known characteristics to
highlight opportunities (and risks).
The challenge is always populating the software, and keeping it
up to date, which is where a rolling
program of KYC compliance might
kill two birds with one stone. Combining the basic information collection required for KYC with basic
information collection required for
KYC with other more tailored details could form the basis of a client
profile which can be called up before every meeting.
Looking further ahead, digitized
registries of company ownership
and control could help businesses build a picture of their clients’
contacts and interests, just as they
help law enforcement build a picture of criminal networks.

First published on the IFAC
website at https://www.ifac.org/
on 12 January 2021.
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Kigali on the growth curve: ICPAR’s acquisition of full IFAC membership will help Rwanda to establish its capital as an African
financial hub

Rwandan institute
makes the grade
With the active
support of ACCA,
Rwanda’s professional
body has achieved
full membership of
the International
Federation of
Accountants
A publication of the Institute of Certified Public Accountants of Rwanda

A

CCA has welcomed the
recent admission of the Institute of Certified Public
Accountants of Rwanda (ICPAR)
to full membership of the International Federation of Accountants
(IFAC), the global body for the accountancy profession.
Mahalah Groves, ACCA’s head of
capacity building, said there are
important advantages to being a
full member of IFAC. ‘ICPAR was
already well connected regionally,
but full inclusion in the IFAC family will give it a voice and a place at
the table,’ she said. ‘It will now be
able to give a regional perspective
in areas such as standard setting,
regional equivalence and global
mobility.’
Full membership of IFAC is recognised around the world as the
hallmark of a high-quality professional accountancy organisation,
making clear to all that credibility,
capacity and relevance has been
achieved.
ICPAR chief executive Amin Mira-
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mago punched the air when he received a text confirming the news.
‘It means so much. I was delighted
and relieved at the same time.’

Fast progress
ICPAR’s journey to IFAC membership has been remarkably
speedy. Founded in only 2008, it
had achieved associate membership by 2012. But, said Miramago,
full membership was important to
help achieve Rwanda’s ambition
to establish itself as a regional financial hub in Africa. Rwanda’s
Vision 2020 development programme recognised that a strong
accountancy profession would be
‘central to achieving good governance and improving accountability, transparency and efficiency in
resource deployment’.
Ahead of the decision to apply
for full membership, ICPAR had
already passed a number of key
milestones, several of which were
in direct response to recommendations made by international
partners such as the World Bank
and IFAC itself.

Capacity upsizing
With the Rwandan public sector
needing an estimated 5,000 qualified accountants, a capacity building programme was launched.
Funded by the UK’s Department
of International Development
(now part of the Foreign, Commonwealth and Development Office), the programme, managed
by IFAC, introduced a vocational
qualification in partnership with
ACCA. Those gaining the qualification are able to support the work
of professional accountants by undertaking a wide range of accoun-
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tancy, financial and taxation tasks.
A second phase of the project was
to deliver an accounting technician qualification, including syllabus, curriculum and learning
materials. The partners also collaborated on strengthening ICPAR’s
continuous professional development programme.
‘ICPAR was able to achieve a lot
in a very short timeframe, in part
due to the support it received
from national stakeholders, such
as the Accountant General’s Office, the Ministry of Finance and
the Auditor General’s Office,’ said
Darlene Nzorubara, IFAC’s senior
technical manager of quality and
development. ‘Now these bodies
can rely on the institute to deliver
a high-quality education to ensure Rwanda’s capital, Kigali, can
become an international financial
centre.’
When he joined ICPAR in 2017,
Miramago pulled together a
US$12m five-year plan to deliver
the changes needed. The rigorous
process for full IFAC membership
requires governance, operational
and financial transparency. There
was also a need for a sponsor – in
ICPAR’s case, this was the Institute
of Certified Public Accountants of
Kenya.

ACCA support
‘ACCA played a very active role
as one of the supporting organisations,’ Miramago said. ‘It and a
number of other organisations, including the Pan African Federation
of Accountants, helped us pull together the whole package.’
Miramago added that full IFAC
membership will allow ICPAR to

pursue mutual recognition of its
accountancy qualifications. He
recognises, however, that membership is not an end in itself. ‘We
have to sustain these achievements and ensure that we operate
in a sustainable way not just now
but into the future.’
Jamil Ampomah, ACCA’s director
for Africa, added: ‘This is a truly
great achievement for ICPAR, cementing its position among Africa’s credible PAOs, with the capacity not just to provide guidance to
younger PAOs in the region, but
also to lend its reliable input to
shaping global policy and standards, so contributing to the development of the profession in Africa.’

Full membership was
important to help achieve
Rwanda’s ambition
to establish itself as a
regional financial hub in
Africa. Rwanda’s Vision
2020 development
programme recognised
that a strong accountancy
profession would be
‘central to achieving
good governance and
improving accountability,
transparency and
efficiency in resource
deployment.
Amin Miramago
ICPAR chief executive

First featured in the AB Africa
edition (accaglobal.com) in
December 2020 issue.
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List of Firms- 2021
No Name of Firm

Name of
Practitioner(s)

Telephone

Emails

1

AKM Consultants Ltd

Achilles Kiwanuka
Mukwaya

+250786791085

achilles.mukwaya@akmconsults.
com

2

ALCPA Ltd

Akash Anil Ladha

+250787200784

alcpaltd@gmail.com

3

Anil RT & CO Ltd

Anil Gupta

+250788307473

auditors.anil@gmail.com

4

AWO Partners ltd

Andrew Wamira
Omondi

+250783146975

owamira@gmail.com

5

BAKER TILLY MERALIS
CPA ltd

Madhav Bhandari

+250788407373

rwanda@meraliscpa.com

6

BDO EA Rwanda Ltd

Emmanuel
Habineza

+250788309225,
+250738304070

rwanda@bdo-ea.com

7

BIKO & Associates ltd

Francois
Bikolimana

+250738828020

business@bikoassociates.net

8

BM & Associates CPA Ltd

Boniface Nzioki
Mutua

+250788713619

bm@bmcpa.rw

9

DNR Partners CPA

Dieudonne
Ngirimana

+250788306057

ngilidius@gmail.com

10

Edes & Associates
Consultants Ltd

Frank Sebaziga

+250788312335

kigali@edesassociates.com

11

Ernst & Young Rwanda
Limited

Allan Gichuhi

+250788309977

info@rw.ey.com

12

EXCI-MAA

Pierre Kemeni

+250787779965

mnkwain@excimaa.ca

13

Financial Advisory
Services and Training
Limited

Lindsay Hodgson

+250788302895

lhodgson@fast-global.com

14

FJ Consultants Ltd

Nabawanuka
Julian

+250783098905

fjconsultantsltd2012nj@gmail.
com

15

Garnet Partners Ltd

Felicien Muvunyi

+250788300526

Felicien.Muvunyi@
garnetpartners.rw

16

GK CPA Ltd

Wilfred Gichia
Kiunyu

+250783353 795

gichiawilfred@gmail.com

17

GNI Certified Public
Accountants ltd

Ibrahim Ngugi
Gatimu

+250782117222

gnicpar@gmail.com

18

GPO Partners Rwanda Ltd

Patrick Gashagaza

+250781600075

gporw@gpopartners.com

19

HLB MN Ltd

Michael Maina
Ndung’u

+250784171633

info@hlbrwanda.com

20

Ident CPA Ltd

Ian Dent

+250786978988

ian.dent@yahoo.com

21

ITAU AUDITORS LTD

Ambrose Nzamalu

+250788307360

itau_dpa@yahoo.fr
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No Name of Firm

Name of
Practitioner(s)

Telephone

Emails

22

JDD & Associates Ltd

Jean Damascene
Dusengimana

+250788621378

dusenge2@gmail.com

23

JNN CPA Ltd

David Ngatho
Mbeti

+250780191303

davidngatho@gmail.com

24

KFV Partners ltd

Milambi Victor

+250788305616

victomi@yahoo.fr

25

KMD PARTNERS LTD

Nsekanabo
Isengwe Jean
D’amour

+250788351650

isengwed@gmail.com

26

KPMG Rwanda Limited

Stephen Ineget

+250788175700

info.rw@kpmg.com

27

Maurice & Associates ltd

Maurice Njaoh

+250785025890

maurice.mauriceassociates@
gmail.com

28

Mazars Rwanda limited

Joshua Odhuno

+250 781717918

joshua.odhuno@mazars.rw

29

MJV Consultants Limited

Manish Gupta

+250734947587

manishgupta1202@yahoo.com

30

MOM Associates CPAs

Olive Mukankwaya

+250783373382

olivia.mukankwaya@gmail.com

31

NAMBIAR Associates ltd

Raghavan N.R.
Nambiar

+250788381245

admin@nambiarassociates.com

32

OA & Associates CPA Ltd

Otieno Ayany

+250788418001

oayany@oaandassociatescpa.
com

33

ON Consulting Group
(ONCG) Ltd

Ntawuyirushintege
Olivier

+250780066190

info@oncg.rw

34

Pewmu Associates

Muchiri Waititu

+250785835735

Muchiriwaititupete@gmail.com

35

PKF Rwanda Ltd

Erick Mbuthia
Njuguna

+250788454746

pkfkgl@rw.pkfea.com

36

PricewaterhouseCoopers
Rwanda ltd

Moses Okoth
Nyabanda

+250 (252) 5882
03/04/05/06

pwc.rwanda@rw.pwc.com

37

Raj, Ashiwal & Mehta
Associates Ltd

Niranjan
Rajagopalan

+250786160444

niranjan.rajagopalan@gmail.com

38

RSK Associates

Moses Mugadde

+25076653828

rskassociatescpa@gmail.com

39

RUMA Certified Public
Accountants Ltd

Obed Wachira
Rugara

+250 252 573781 info@rumacpa.com

40

SECAF Ltd

Habimana Vedaste

+250788892514

vhabimana2@yahoo.fr

41

Sharma & Vaswani
Associates Ltd

Abhinav Sharma

+250781844448

svassociatesrw@gmail.com

42

Susan Irungu & Associates Susan Wanjiku
Ltd
Irungu

+250787677622

siicsassociates@gmail.com

43

TELAHIM & Associates ltd

Telesphore
Ahimana

+250788610882

telesphoreahimana@gmail.com

44

UT CPA Ltd

Uwamariya Therese +250 788303980

utcpa.ltd@gmail.com

45

Vanderkenn & Company

Kenneth Githuma

+250786270466

vanderkenn@gmail.com

46

Wamira and Associates

Francis Ojwang
Wamira

+250788381007

wamiraandassociates@gmail.
com

47

ZIM+PARTNERS Ltd

Zitunga R. Daniel

+250788312311

dzitunga@yahoo.co.uk
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List of Practitioners- 2021
No Practice No

Name of Practitioner(s)

Name of Firm

1

NoPC/CPA 0023/0008

Raghavan N.R. Nambiar

NAMBIAR Associates ltd

2

NoPC/CPA 0061/0011

Michael Maina Ndung’u

HLB MN Ltd

3

NoPC/CPA0007/0014

Emmanuel Habineza

BDO EA Rwanda Ltd

4

NoPC/CPA 0004/0020

Gurmit Singh Santokh

PKF Rwanda Ltd

5

NoPC/CPA 0037/0022

Ambrose Nzamalu

ITAU AUDITORS LTD

6

NoPC/CPA 0129/0024

Charles Oguttu

PKF Rwanda Ltd

7

NoPC/CPA 0003/0028

Zitunga R. Daniel

ZIM+PARTNERS LTD

8

NoPC/CPA 0111/0029

Boniface Nzioki Mutua

BM & Associates CPA Ltd

9

NoPC/CPA0139/0030

Muchiri Waititu

Pewmu Associates

10

NoPC/CPA 0155/0032

Lindsay Hodgson

Financial Advisory Services and
Training Limited

11

NoPC/CPA 0009/0033

Nabawanuka Julian

FJ Consultants Ltd

12

NoPC/CPA 0154/0035

Madhav Bhandari

BAKER TILLY MERALIS CPA LTD

13

NoPC/CPA 0034/0036

Ngali Juma Mwaludindi

HLB MN Ltd

14

NoPC/CPA0022/0039

Vishnumaya Raghavan Nambiar NAMBIAR Associates ltd

15

NoPC/CPA 0168/0040

Francois Bikolimana

BIKO & Associate ltd

16

NoPC/CPA0172/0042

Allan Gichuhi

Ernst & Young Rwanda Limited

17

NoPC/CPA 0032/0046

Vincent Nyauma Obegi

ITAU AUDITORS LTD

18

NoPC/CPA0028/0047

Felicien Muvunyi

Garnet Partners Ltd

19

NoPC/CPA0019/0051

Obed Wachira Rugara

RUMA Certified Public Accountants Ltd

20

NoPC/CPA 0210/0052

Uwamariya Therese

UT CPA LTD

21

NoPC/CPA0180/0053

Ibrahim Ngugi Gatimu

GNI CERTIFIED PUBLIC
ACCOUNTANTS LTD

22

NoPC/CPA 0241/0058

Habimana Vedaste

SECAF LTD

23

NoPC/CPA 0204/0060

Niranjan Rajagopalan

Raj, Ashiwal & Mehta Associates Ltd

24

NoPC/CPA 0263/0064

Ian Dent

Ident CPA Limited

25

NoPC/CPA 0237/0065

Emmanuel Muwazi

Edes & Associates Consultants Ltd

26

NoPC/CPA0094/0066

Otieno Ayany

OA & Associates CPA Ltd

27

NoPC/CPA 0293/0067

Stephan Ineget

KPMG Rwanda Limited

28

NoPC/CPA 0281/0069

Moses Mugadde

RSK Associates

29

NoPC/CPA 0303/0072

Patrick Gashagaza

GPO Partners Rwanda Ltd

30

NoPC/CPA 0279/0075

Maurice Njaoh

MAURICE ASSOCIATES LTD

31

NoPC/CPA 0292/0078

Jean Damascene Dusengimana

JDD & ASSOCIATES Ltd

32

NoPC/CPA 0188/0080

Frank Sebaziga

Edes & Associates Consultants Ltd

33

NoPC/CPA 0228/0081

Egide Clement Niyitegeka
Kabano

GPO Partners Rwanda Ltd
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No Practice No

Name of Practitioner(s)

Name of Firm

34

NoPC/CPA 0307/0082

Josiane Mukayiranga

GPO Partners Rwanda Ltd

35

NoPC/CPA0324/0085

Joshua Odhuno

Mazars Rwanda limited

36

NoPC/CPA 0127/0088

Achilles Kiwanuka Mukwaya

AKM Consultants Ltd

37

NoPC/CPA 0348/0091

Susan Wanjiku Irungu

SUSAN IRUNGU & ASSOCIATES LTD

38

NoPC/CPA 0391/0092

Moses Okoth Nyabanda

PricewaterhouseCoopers Rwanda ltd

39

NoPC/CPA 0368/0093

Francis Ojwang Wamira

Wamira and Associates

40

NoPC/CPA 0366/0094

Abhinav Sharma

SHARMA & VASWANI ASSOCIATES LTD

41

NoPC/CPA 0354/0097

Ntawuyirushintege Olivier

ON Consulting Group (ONCG) Ltd

42

NoPC/CPA 0426/0099

Anil Gupta

ANIL RT & CO LTD

43

NoPC/CPA 0412/0101

Wilfred Gichia Kiunyu

GK CPA LIMITED

44

NoPC/CPA 0104/0102

Andrew Nekuse

KPMG Rwanda Limited

45

NoPC/CPA 0362/0103

Nsekanabo Isengwe Jean
D’amour

KMD PARTNERS Ltd

46

NoPC/CPA 0437/0104

Aisha Ndilisi

GPO Partners Rwanda Ltd

47

NoPC/CPA 0010/0105

Olive Mukankwaya

MOM Associates CPAs

48

NoPC/CPA 0380/0106

Milambi Victor

KFV PARTNERS

49

NoPC/CPA0301/0108

Chip Ah Clifford

BDO EA Rwanda Ltd

50

NoPC/CPA 0473/0109

Amrutha Eshwar Rao

ANIL RT & CO LTD

51

NoPC/CPA 0280/0110

Regis Ringuyeneza

BIKO & Associates ltd

52

NoPC/CPA 0436/0113

Dieudonne Ngirimana

DNR Parntners CPA

53

NoPC/CPA 0209/0114

Sang Stephen

Ernst & Young Rwanda Limited

54

NoPC/CPA 0378/0115

Jean Leonard Muziga

SECAF LTD

55

NoPC/CPA0592/0116

Pierre Kemeni

EXCI-MAA

56

NoPC/CPA0631/0117

Andrew Wamira Omondi

AWO Partners ltd

57

NoPC/CPA 0607/0118

Erick Mbuthia Njuguna

PKF Rwanda Ltd

58

NoPC/CPA0400/0120

Telesphore Ahimana

TELAHIM & Associates ltd

59

NoPC/CPA 0522/0121

Kenneth Githuma

Vanderkenn & Company

60

NoPC/CPA 0658/0122

James Mwangi Karanja

PricewaterhouseCoopers Rwanda ltd

61

NoPC/CPA 0642/0123

Wilson Kaindi Kalyesula

KPMG Rwanda Limited

62

NoPC/CPA 0316/0124

Jean Berchmans Niyitegeka

GPO Partners Rwanda ltd

63

NoPC/CPA 0674/0125

Akash Anil Ladha

ALCPA Ltd

64

NoPC/CPA 0591/0126

Paul Tchamake

EXCIMAA

65

NoPC/CPA 0457/0127

Manish Gupta

MJV Consultants Limited

66

NoPC/CPA 0371/0128

Alfred Onditi Otieno

WAMIRA and Associates ltd

67

NoPC/CPA 0345/0129

Honorine Umunoza Karuhura

UT CPA Ltd

68

NoPC/CPA 0610/0130

Justin Mudakikwa

RSK ASSOCIATES Ltd

69

NoPC/CPA 0439/0131

Bahati Mpunikira

RSK ASSOCIATES Ltd

70

NoPC/CPA 0483/0132

Chartine Umutesi

ABC Consultants ltd

71

NoPC/CPA 0686/0133

David Ngatho Mbeti

JNN CPA Ltd
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Cpd Plan & Calendar

T

o continue facilitating its stakeholders mainly members in the
lifelong learning journey via the Continuing Professional Development programme, ICPAR adopted a hybrid 2021 calendar to
include remote learning via the use of webinars and other online platforms to complement in-person CPD events.
As this appears to be the new normal; the institute has therefore drafted a 2021 calendar to suit the current business environment, whilst con-

tinuing to serve the public interest.
Kindly be reminded that all members must attain at least 20 structured
and 20 unstructured CPD hours annually.
Please register for any CPD event that interests you, by clicking on
the provided link.

SCHEDULE OF CPD EVENTS FOR THE YEAR 2021
No

Date

Event

CPD
Hrs.

Venue

Registration link

Cost in Rwf
Members/
Nonmembers

1

21 - 22 January

The 10th Annual Tax workshop

14

Lemigo
Hotel

https://bit.ly/37sR3JO

180,000 / 210,000

2

11 - 12 February

Internal audit, ethics and risk management Seminar

14

TBC*

https://bit.ly/3mbQqJ1

180,000 / 210,000

3

25 February

Finance for non-finance managers webinar

2

Webinar

https://bit.ly/3dPb5zp

70,000 / 85,000

4

11 - 12 March

Updates on IFRS/IPSAS

14

TBC*

https://bit.ly/3dMaRJm

180,000 / 210,000

5

25 - 26 March

Organization design and development workshop

14

TBC*

https://bit.ly/3dNg8Ah

180,000 / 210,000

6

15 - 16 April

Planning, Budgeting and cost control for managers

14

TBC*

https://bit.ly/31v2ixF

180,000 / 210,000

7

28 - 29 April

Practitioners/ audit firms’ development webinar

8

TBC*

https://bit.ly/37tRwvA

Rwf 180,000 per
participant

8

06 - 07 May

Financial analysis and corporate valuation webinar

6

TBC*

https://bit.ly/34iHNWR

140,000 / 170,000

9

26 – 28 May

Economic & professional skills development Symposium

18

TBC*

https://bit.ly/37rDBWB

440,000 / 480,000

10

11 June

Fiscal year 2020/2021 Annual Budget Review Seminar:
Rwanda/ East Africa

2

Webinar

TBS*

70,000 / 85,000

11

15 - 16 July

Legislation and policy environment fundamentals.

8

Webinar

TBS*

180,000 / 210,000

12

29 - 30 July

6th ICPAR Bi-Annual Tax workshop

14

Webinar

TBS*

180,000 / 210,000

13

12 - 13 August

Sustainability Reporting in the Public Sector Seminar

14

TBC*

TBS*

180,000 / 210,000

14

26 August

Artificial Intelligence, Ethics and Governance: Harnessing
the full potential value of IA

4

Webinar

TBS*

105,000/ 125,000

15

09 - 10 September

Stakeholder relations and partnership management

14

TBC*

TBS*

180,000 / 210,000

16

23 - 24 September

Updates on International Standards on Auditing (ISAs):
Audit quality assurance workshop

14

TBC*

TBS*

180,000 / 210,000

17

07 - 08 October

In-depth IFRS for banks & other financial institutions
webinar

6

Webinar

TBS*

140,000 / 170,000

18

21 October

Managing cyber risk in an interconnected world

4

Webinar

TBS*

105,000/ 125,000

19

04 - 05 November

Public and economic policy analysis webinar

6

Webinar

TBS*

140,000 / 170,000

20

17 – 19 November

The 10th ICPAR Annual Training Conference

20

TBC*

TBS*

490,000 / 530,000

21

09 December

Fraud: Management and auditors’ role in combating
corruption and fraud

4

Webinar

TBS*

105,000/ 125,000

22

16 – 17 December

1st leadership and Customer service workshop

14

TBC*

TBS*

180,000 / 210,000

TBC* - To Be Confirmed. | TBS* - To Be Shared.
For further information, please email us at: chris.twagirimana@icparwanda.com | rosemary.murungi@icparwanda.com
or call us on: +250 788 997 749 | +250 783 935 068.
Disclaimer: The Secretariat reserves the right to amend this Schedule as it may deem appropriate.

CONTACT US;
10KG 686 ST, Kamutwa, Kacyiru | PO Box: 3213 Kigali
T: +250 784103930 | F: +250 280103930 | E: info@icparwanda.com | W: www.icparwanda.com
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