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AGM Notice

Agenda Item Facilitator Time Explanation

1. Arrival & Registration ICPAR 
Secretariat

14h00 to 14h30 Receive members

2. QUORUM - To note if quorum is achieved. 
Quorum to be based on the members in good 
standing.

President 14h30 to 15h00 Article 13: The General Assembly shall be valid if 
attended by at least one half (1/2) of its members. If 
a quorum is not attained, the meeting of the General 
Assembly shall be adjourned to another day. During 
the next meeting, convened in ordinary way, the 
members present shall validly take decisions, 
irrespective of the quorum required

3. Welcome Note & Apologies President 15h00 to 15h10 All members in attendance

4. MATTERS ARISING –from the previous AGMs President 15h10 to 15h30 For information and follow up

5. GOVERNING COUNCIL REPORT to AGA President 15h30 to 16h00 Article 20: The Governing Council shall prepare the 
Annual Activity Report for the year ended Dec 2018

6. UPDATES ON PROPOSED ICPAR MEMBER 
SACOOS: Presentation to members

President 16h00 to 16h15 For information

7. RECOMMENDATION TO THE ANNUAL 
GENERAL ASSEMBLY (AGA) FOR FCPA 
MEMBERSHIP

President 16h15 to 16h30 For Approval

8. AUDITED FINANCIAL STATEMENTS: 

a. To receive the Auditor’s report

b.  To adopt the audited financial statements

Auditor/
CEO|SG

16h30 to 16h50 For adoption and approval

9. 2019 BUDGET President 16h50 to 17h00 Article 20: The Governing Council shall prepare 
the draft budget of the Institute and submit to the 
General Assemble for approval

10. ELECTION OF GOVERNING COUNCIL AND 
COMMISSION MEMBERS

To conduct elections of:

a.  Chairperson of the Governing Council – 1 
Position (Elected by the AGA - Art. 17 & 18)

b.  Vice chairperson of the Governing Council 
- 1 Position (Elected by the AGA - Art. 17 & 
18)

c.  Governing Council Members – 5 Positions 
(Elected by the AGA - Art. 40

d.  Disciplinary Commission Members – 4 
Positions (Elected by the AGA – Art 40

e.  Inspection Commission Members – 1 
(Elected by the AGA – Art 31)

f.  Professional Accountants Curriculum, 
education and examination Commission 
(Approval of the AGM upon request by the 
GC Art 49)

Returning 
Officer

17h00 to 18h30 Vacancies have arisen on the GC and different 
commissions due to the following:

a.  Expiry of the GC and Disciplinary 
Commission’s term of office

b.  Resignation from office

11. A.O.B: To discuss any other business whose 
notice will have been received 2 weeks in 
advance of the meeting

President 18h30 to 18h45 For information Purposes

12. DINNER All 18h45 to 20h45 Enjoyment and Networking

For more information www.icparwanda.com

NOTICE IS HEREBY GIVEN THAT AN ORDINARY ANNUAL GENERAL MEETING (AGM) WILL BE HELD ON FRIDAY, 29TH MARCH 2019 
FROM 2:00 PM AT LEMIGO HOTEL, KIGALI

Article 14: Without prejudice to the provisions of article 12 of this law, the meetings of the General Assembly shall be presided over by the 
President of the Governing Council of the Institute, who is also the President and Legal Representation of the Institute. In case of his or her 
absence, he or she shall be replaced by the Vice President.

CPA Mkombozi Karake Bosco: President and Chairman of the Governing Council

7th February 2019
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Foreword

AMIN MIRAMAGO
ICPAR CEO | SG

Dear Reader,

Happy New Year!

We at ICPAR hope 2019 started on an even better note. Welcome to the 
seventh edition of ICPAR’s Journal. It is my hope it will keep you informed, 
updated and entertained.

Allow me to congratulate our CAT and CPA students for having completed 
successfully their December 2018 sitting. For those that have passed or com-
pleted their respective programs, congratulations and for those that are still 
struggling please take heart. With sustained efforts, you will make it next time!

As you may already be aware, the institute has launched the new CAT 
qualification that is competency based. It is designed to integrate skills and 
capabilities by ensuring students experience real workplace situations. We 
have conducted training of trainer workshop to enhance the quality of tuition 
delivery across tuition providers.

On January 31, 2019 we held an extra ordinary Annual General Meeting 
whose objective was among other things, to receive auditor’s report and 
adopt the audited financial statements as well as appoint the Institutes auditor 
for the year 2018. A go ahead was also given to incorporate the ICPAR SACCO 
and make it operational.

The outlook for 2019 is already looking great with the annual budget having 
tripled with exciting activities in education being lined up like revamping the 
CPA Qualification; Launching a new accreditation framework and exemption 
policy among others; We also intend to shift to our own building later in the 
year; an update of the ICPAR law is also envisaged among many other things.

Allow me to bring to your attention the upcoming Annual General Meeting 
that is scheduled for March 29, 2019. As you know, our current Governing 
Council will be stepping down after tirelessly serving the Institute during their 
second tenure that began in 2017. Allow me to congratulate them for their 
unwavering support to the success of the institute. You did us proud. As a 
result of this, we will hold an election of the new Governing Council and other 
commissions. I hereby call all members to participate in this important event 
and elect distinguished individuals that will set the direction of the Institute for 
the next two years.

I’m excited about 2 key events in our annual CPD Calendar. These are: (i) Prac-
titioners/Audit Firms Development Forum and (ii) 1st ICPAR Economic and 
Professional Skills Development Symposium. The first is an annual event that 
reinforces our commitment to meeting the requirements for SMO 1 and IES 7 
and 8 while the second one is a new signature event aimed at rallying support 
to create the momentum for a knowledge based economy. Please don’t miss 
out on these key events.

We thank you for being a faithful readership. Please keep sending your com-
ments, stories or articles you want featured. 

A la Prochaine. Au revoir!

The institute has launched 
the new CAT qualification 
that is competency based. It 
is designed to integrate skills 
and capabilities by ensuring 
students experience real 
workplace situations. We have 
conducted training of trainer 
workshop to enhance the 
quality of tuition delivery across 
tuition providers.
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BOSCO MKOMBOZI KARAKE
ICPAR PRESIDENT

The accountancy 
profession in 
Rwanda is ready 
for take-off- 
CPA Mkombozi 
Karake

After close to four years at 
the helm ICPAR, Bosco 
Mkombozi Karake shares 

with ICPAR Journal insights of 
his experiences, achievements, 
challenges and what makes him 
tick as a person. 

As he prepares to step down at 
the end of March as the Institute’s 
President Bosco Mkombozi Karake 
believes that the accountancy 
profession in Rwanda is on the 
cusps of great times. 

Mkombozi was elected as 
president of ICPAR on March 
21, 2015. Having served on the 
disciplinary commission, he 
believed his contributions were 
more suited to serving within the 
commissions. His colleagues and 
influential individuals within the 
accountancy profession thought 
he would be the perfect fit for 
President. However, it took some 
convincing for him to throw his hat 
in the race.

“I was elected on my birthday so 
I regard that as a birthday present 
from the institute,” CPA Mkombozi 
smiles at the recall.  “At the time 
I told the members I felt I was 
the right person because I was 
actually the bridge. I explained 
that at 35, I would act as the bridge 
between the youth and the elders. 
I was going to try and bridge that 
gap and we move forward”. He 
says.

In his manifesto as President, 
Mkombozi would simply ensure 
that ICPAR is working towards 
enhancing the success of its 
members through service, support 
and advocacy. Key areas of his 
focus were to enhance ICPAR 
relevance, ensure admission of 
the institute into IFAC as a full 

I am proud of the contributions of my governing council, 
the commissions and the secretariat, in advancing the 
accountancy profession over the last four years.

CPA Bosco Mkombozi Karake - ICPAR President
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member, develop and implement 
a sustainability plan, revamp 
professional qualifications to 
meet market needs, roll out a road 
map and implement actions for 
compliance with the Audit Quality 
Assurance program, review the 
iCPAR law and implement the 
recommendations made on 
harmonization of laws, give the 
institute a permanent home and 
so forth.

Over the past four years, CPA 
Mkombozi believes that overall 
his achievements outweigh 
the challenges encountered. 
Chief among his achievements 
is the development and the 
implementation of a five-year 
strategic plan which he believes 
has achieved about 60% of what 
it was developed to achieve. He 
however acknowledges that his 
tenure has equally come with 

short comings. He points to the 
struggles with quality assurances 
as well as discipline and 
investigation. 

While he assures that having the 
right foundation in place will help 
the institute gain traction and 
massively increase the numbers 
of accounting professionals, 
CPA Mkombozi acknowledges 
that the current ratio of 1certified 
accountant per 30,250 Rwandans 
will need to be drastically reduced 
to 1 certified accountant per 
5,000 Rwandans to achieve the 
critical mass of accountants that 
the country needs to transform 
into a financial hub. He calls for 
innovative marketing approach to 
entice young bright minds in the 
profession as it will guarantee not 
only numbers but also quality of 
accountants produced. 

CPA Mkombozi also lauded 
Government and other 
stakeholders for the massive 
support and belief in the cause 
of the profession since the 
establishment of the ICPAR 
and urged that the support and 
collaboration should continue into 
the future.

He acknowledges the support 
of the Governing Council and 
the Secretariat whose hard 
work and dedication has set in 
motion the rapid advancement 
of the accountancy profession 
in Rwanda and hopes the 
incoming council will build on the 
achievements

“I am proud of the contributions 
of my governing council, the 
commissions and the secretariat, 
in advancing the accountancy 
profession over the last four years”.

ICPAR president in one of the ICPAR events.
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ICPAR MAGAZINE: As the 
ICPAR President for close to 
four years, take us through your 
experiences. 

CPA MKOMBOZI KARAKE: For 
sure way back in March 2015 
when I was elected, at the end 
of my first year, I was worried 
with what I got involved in, to 
the extent that I told some of the 
members that had I known what 
I would go through I would not 
have volunteered to be ICPAR 
President. But the experiences 
I have gone through made 
me grow as a professional, 
made me love the profession 
more because now I know the 
importance of this profession 
not only to the economy but the 
values that it holds. Ethics are a 
core component that guides our 
profession. Every professional 
accountant is expected to do 
the right thing. If you look at the 
code of conduct, we expect our 
professionals to be honest.  If 
you can’t handle something, 

Q&A
WITH

CPA BOSCO MKOMBOZI 
KARAKE

ICPAR PRESIDENT

Bosco Karake 
walks us 
through his 
journey as 
ICPAR President 
for four years
for example, you should ably 
tell whoever is asking that you 
cannot handle and direct them 
to another professional who can. 
Having gotten a good grasp 
of those things, that is why I 
encourage all members to be 
involved in the institute’s affairs. 
Some of our members complain 
a lot that we are not doing this 
and that, the secretariat is not 
doing this or that, this is because 
they are not involved, because if 
they were involved, they would 
understand the complexities 
that come with those things 
and therefore be aware of why 
change isn’t happening as fast as 
they expect.

ICPAR MAGAZINE: Tell us some 
of the challenges you faced 
during your tenure?

CPA MKOMBOZI KARAKE: The 
very first challenge I encountered 
was in relation to protecting the 
integrity of our profession. We had 
a long running court case with 
somebody who wasn’t qualified to 
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be our member. This individual 
had been fighting the institute 
apparently since 2008. That took 
a lot of my time. Fortunately, the 
high court found it prudent that 
the individual in question would 
not be admitted because of the 
evidence that was presented. 

I must say there are certain 
things which we are struggling 
with such as the Audit Quality 
Assurance (AQA). We had AQA 
I believe in 2016 where we 
engaged with ACCA and we 
came up with improvement 
plans for all firms but we have 
not done enough and we are 
having our members probably 
doing less quality work out there 
and in the process bringing the 
profession in disrepute. 

We are dealing with the issue 
of investigation and discipline. 
Actually the AQA’s could lead to 
disciplinary action. You might be 
found professionally negligent 
and as such you might need 
to be sanctioned. This has also 
been something we have not 
done well. We have people 
making inquiries, trying to inform 
us on professional misconduct 
but we have not done enough 
public sensitization on this key 
mandate of ICPAR. We are still a 
long way on that. What we want 
is people/the general public to 
be more aware of professional 
accountants who belong to 
a Professional Accountancy 
Organisation (PAO), that way 
when something unprofessional 
has happened , the institute 
can deal with it by taking a 
disciplinary action against 
the individual member or the 
registered firm.

ICPAR MAGAZINE: What were 
your standout achievements?

CPA MKOMBOZI KARAKE: In My 
Manifesto, I promised to develop 
and implement a sustainability 
plan with the support of all my 
members and we ended up with 
a five-year strategic plan (2017-
2021). The process of developing 
the plan was very rigorous. The 
Consultant who assisted us 
thought we were going to swallow 
anything they gave us, some sort 
of copy and paste, but we wanted 
a strategy that would address the 
issues that are relevant to us in 
Rwanda and yet make sure we 
are also globally competitive. We 
did it in partnership with ACCA 
but I would like to acknowledge 
members of the Mozaic Advisroy 
Group that Included Francis 
Mugisha (Cerrium Advisory), 
Florence Gatome (PWC), Nathalie 
Mpaka (BK), Patrick Mwesigye 
(REG), Eric Enagnon Ernst Adda 
(World Bank), Benjamin Nyakeriga 
(BRD), Amin Miramago (ICPAR), 
Cherno Gaye (BP) and John 
Munga (ICPAR), myself and a 
couple of others who helped us 
develop a robust strategic plan 
that IFAC is using as a benchmark 
for other PAO’s around the world 
to think as we thought. 

I must say that soon we will be 
halfway with implementation of 
the strategy where we shall have 
attained 60% of what we aspired 
to do. The base was strengthening 
the institutional capacities 
and establishing appropriate 
infrastructure.  I can attest that 
we now have a robust secretariat. 
We have a new CEO, we added 3 
directors and more managers. We 
are now looking at officers.  It is 
now a fully-fledged secretariat. 

I also promised members that I 
would acquire a permanent home 
for the institute. This has been 
contentious. Some members 
thought it was not a priority but 
over the years we have been 
paying rentals so I thought we 
would use that money to build 
equity through mortgage. The 
truth is we are better off having our 
own home which would sync with 
the second part of our strategic 
plan which would allow us to 
invest in heavy infrastructure as we 
are sure no one will kick us out for 
the foreseeable future. We have 
already acquired the building and 
it is now under renovation. I expect 
to have the honor to hand over 
the keys to the new council in the 
middle of the year. 

We are strengthening the 
qualification framework. As 
of today we have developed 
the new Certified Accounting 
Technician (CAT) qualification 
that is competency based. It is 
being aligned to the technical 
vocational qualifications at 
Workforce Development Agency. 
The strengthening process will 
continue with Certified Public 
Accountant (CPA) Qualification 
Framework as well. We have 
engaged the Higher Education 
Council, Ministry of Education 
and Universities to ensure that 
they align their curriculum with 
ICPAR so that we can maximize 
the number of students who 
are able to get exemptions from 
pursuing CPA separately. This 
will help us deal with a weakness 
that our current CPA qualification 
has which is that it doesn’t take 
cognizant of what one has learned 
before. We hope that with the 
exemption framework in place we 
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will be able to attract young bright 
students. 

The number of qualified and 
registered members has grown, 
though not as fast as we wanted. 
We have just crossed the 500 
mark. We do have a number 
of people out there who have 
done other qualifications such as 
CPA-K and ACCA who have not 
been brought on board. That is 
something the incoming council 
will have to grapple with and I 
believe they will be able to easily 
attract these people to come 
and strengthen the numbers. 
Regarding the student’s numbers, 
I believe the numbers have 
multiplied five times since 2014. 

ICPAR MAGAZINE: At the next 
AGM you will be stepping down 
as President, are you satisfied 
with your contribution to the 
accountancy profession?  What 
advice would you give to your 
successor?  

CPA MKOMBOZI KARAKE: To be 
honest, yes, I am actually proud 
of my contributions and I don’t 
want to call them my contributions 
but I am proud of my council’s 
contribution, the commissions as 
well as the secretariat. Everyone 
played an important role.  What 
I can say is that when I came 
in I was lucky to have the right 
team around me. I am proud 
of everyone’s effort. I honestly 
wouldn’t think these guys would 
have done much more. They put in 
everything.

The advice I would give to the 
incoming president is the same. 
Just to put in his or her best shift, 
engage stakeholders and all 

should be fine. 

ICPAR MAGAZINE: If there is 
something you would change 
during your time as President, 
what would that be? 

CPA MKOMBOZI KARAKE: 
Something that I would change 
would be to extend time and have 
longer days (chuckles). There so 
many issues that I would have 
loved to tackle in the four years I 
have been at the helm. Not that if I 
had the opportunity to have a third 
term I would take it. No I wouldn’t!  
Of course the beauty about this 
is that I am still a member and 
as such I am sure I will have the 
opportunity to contribute in 
different ways.  

ICPAR MAGAZINE: Obviously 
the status of the accountancy 
profession in Rwanda has 
improved over time. What do 
you think should be done to 
make it even better?  

CPA MKOMBOZI KARAKE: Our 
profession will be better off when 
we have a critical mass of qualified 
accountants and we are still way 
off.  We need to significantly 
increase the number of qualified 
accountants if we are to achieve 
our aspiration of becoming a 
financial hub. To give you an 
example, when you look at the 
ratios of professional accountants 
to well-known populations you 
find that in Mauritius, for every 
525 people, one is a professional 
accountant. If you go to the United 
Kingdom, for every 222 people, 
one is a professional accountant. 
In Australia, the ratio is ridiculous; 
for every 160 people one is a 
professional accountant. In 

Rwanda there is one professional 
accountant for every 30, 250 
people. We need to bring it at least 
to 1:5000. That shows you the 
magnitude of the numbers that we 
need.  However, progress is being 
made. It’s just that we are at a start 
up phase.  We just made 10 years 
as a PAO. We are quite ahead of 
where other professions are. In 
2004 when ACCA was celebrating 
its centenary, it clocked 100,000 
members. Then from 2004 to early 
2017 ACCA had clocked 200,000 
members. So they achieved what 
took them 100 years in just 13! So 
we shouldn’t be disappointed. 

We are doing very well. We are 
about to get the traction especially 
if you look at the number of 
students in the pipeline, the 
upcoming exemption framework, 
public sensitization then certainly 
very soon we shall get the traction 
and getting the numbers rolling. 
What we should be focusing 
on is that we get good quality. 
When people qualify and go out 
there and they are our members; 
employers, government business 
communities who receive 
accountancy services, should feel 
the weight of our members. I hope 
there will never be a compromise 
on the critical mass and quality of 
accountancy professionals being 
delivered by ICPAR. We should 
strive to ensure the integrity of 
our profession, we should look 
at innovative ways to market the 
profession beyond the basics and 
attract the brightest kids. Once we 
have bright minds coming in then 
you do not compromise quality of 
the output.

ICPAR MAGAZINE: What has 
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government needs services our 
professionals are able to offer. 
Of course, by law our council 
has ex-official members from 
Government and that in its self is 
critical because they are part of 
the process and know where the 
profession is going. They create 
that link with Government and as 
such we have advocacy. 

ICPAR MAGAZINE: How does the 
private sector fit in? 

CPA MKOMBOZI KARAKE: 
The private sector is yet to 
fully come on board. This is a 
challenge that emanates from 
our numbers. In fact, you often 
hear Government complain that 
they train and private sector 
poaches. The private sector has 
not put its weight around this. It 
tends to be risk averse to training 
their professionals especially 

accountants. They don’t want to 
spend substantially on that. But 

we do have some companies 
and organizations that have 
taken this up, they know 
themselves. I don’t want 

to risk mentioning some 
and forget others. 

There is room for 
improvements in 

terms of how we 
interact. The 

been the role of Government, has it been supportive?

CPA MKOMBOZI KARAKE: If you look at our 
country’s development strategies be it Vision 2020 

or the National Strategy for Transformation, 
accountability is crosscutting. As the 

Auditor General puts it; For anyone to have 
accountability they should be able to 
account. That is what transformation is all 
about.  Certainly the Government support 
is enormous. I can tell you that the majority 
of our students are those sponsored 
by Government of Rwanda. All we ask 
from the Government is to continue 
supporting us whenever we knock on 
the door and they should also know 

that as an institute, ICPAR is also 
available if 
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midterm review of the strategy 
might look at how to improve our 
relation with the private sector. 
It may be how we engage the 
private sector federation on 
matters related to Investigation 
and discipline. Once we engage 
and they get to know all those 
issues they will be able to train and 
take up Continuous Professional 
Development (CPD) events having 
known that they are compulsory 
for our members. So we still have 
organization that cannot sponsor 
professionals to attend CPD events 
which is sad. But I can say there is 
still a lot we expect from the private 
sector. We have many members 
now who are working with the 
private sector who are advocating 
on behalf of the institute and 
therefor increase the awareness of 
ICPAR as a whole. 

ICPAR MAGAZINE: Where do you 
see the profession in the medium 
to long term?

CPA MKOMBOZI KARAKE: As 
I said I am quite excited. I think if 
the CAT qualification is marketed 
properly, we could very quickly 
have the numbers of CAT’s who 
would contribute to the various 
roles where they are really needed. 
When the new robust CAT rolls out, 
we expect to attract more in terms 
of numbers but also the quality. 
We are getting feedback from 
employers that professionals who 
graduated under CPA-Rwanda are 
quite good so the impact is already 
there. If we are able to market our 
qualification properly, certainly 
every serious organization will 
understand that they can’t do 
without a qualified accountant. 
There is diversity with what you 
can do, you can be a management 
consultant, tax consultant, CFO, 

CEO, Financial Advisor, Inestment 
Analyst, Academicians, Auditor, 
Accountant etc or to any diverse 
field and we prepare you for that 
profession where you have all the 
tools to engage with any of the 
organizations for a good career. 
I am actually upbeat that people 
will look back 10 years from now 
and be surprised by how the 
profession has grown. 

ICPAR MAGAZINE: Who is Bosco 
Mkombozi Karake?

CPA MKOMBOZI KARAKE: I 
find it very difficult to talk about 
myself. I am a very private person.  
My father likes to say that I am 
too modest probably because 
I went to a catholic school. 
During my O-level I went to Ntare 
School. I think it is important to 
be grounded, have some level of 
humility. Whatever you achieve, 
you cannot achieve it alone. There 
is nothing significant you can do 
on your own. It is not possible. 

I love reading, I read a lot. I aspire 
to read at least a book a month. 
Sometimes I fail but that’s just my 
aspiration. When you find me in 
duty free, you are likely to find I 
have bought 3-5 books. I always 
have a backlog of books I have not 
yet read. Somebody once told me 
that the value of a library is not in 
the books you have but those you 
have but you have not read. So I 
never shy from buying more even 
though I know I have those that I 
have not read.  Reading has been 
a hobby which I was introduced 
to when I was a young kid. I had 
to wake my dad up every morning 
at 5 am on weekend to go buy a 
newspaper so that I can read the 
children’s page in the Sunday 
Nation. That has grown into a 

habit. 

I love cricket. I belong to a group 
of people who call themselves 
abakambwe (senior cricketers) here 
in Rwanda. We hook up for games, 
sometimes we go around the country 
teaching kids cricket. Introducing 
them to the game.  I love tennis, 
though I haven’t played for quite 
some time, I think my kids are going 
to force me back into playing it.  I love 
travelling by road and being with my 
family. My wife doesn’t like the road 
that much but the kids enjoy it. 

What makes me tick really is curiosity. 
Whenever I smell something that 
I want to know, I get energized.  
People who don’t keep time annoy 
me most. I am a five-minute-before 
kind of person so when someone 
causally comes in and they did not 
keep time that really infuriates me. 

I encourage professionals and 
upcoming professionals that one of 
the ways to give back is by seeking 
one or two people that you can be 
a mentor to. Just as I believe every 
professional must seek to have a 
mentor. I am proud to have several 
mentors. Whenever I have a fix or I 
am in doubt I will make a few phone 
calls to people and by the time I 
speak to two of my mentors I have 
clarity of the way forward. So getting 
active in mentoring is something our 
members and future ones should 
really look into and think about.   

Developing a reading habit is 
something I would also encourage. 
Not only reading things that are 
related to the profession but 
seeking to know and engage on 
matters outside your profession 
is quite important. If you can do it 
deliberately it’s a good thing as you 
start seeing things in a different 
perspective. 
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Good corporate 
governance 
practices are 
critical to the 
survival of 
institutions

As per the participants 
request during last year’s 
Corporate Government 

workshop that subsequent 

workshops be organized with 
enough time to deliberate on 
corporate governance issues to 
facilitate organizations to comply 

Corporate Governance 
is essential in the 
financial sector 
to instill good risk 
management practices 
and controls. In turn 
this will improve the 
quality of the business 
and management 
structures, which 
will increase decision 
making capacity and 
strengthen operational 
efficiency that are 
prerequisites to 
becoming competitive.
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with Corporate Governance 
requirements, the Institute of 
Certified Public Accountants of 
Rwanda and the International 
Finance Cooperation have 
teamed up to provide corporate 
governance master class.

The master class was intended 
for companies and institutions 
to strengthen the expertise and 
skills of directors, senior managers 
and board members in terms of 
good corporate governance in the 
country. The training gave insights 
to the business society and 
helped board members and senior 
management of companies to 
understand corporate governance 
and its value for their institutions.

Corporate Governance (CG) is 
essential in the financial sector 
to instill good risk management 
practices and controls. In turn 

duties and liabilities.

Also, the program tackled the 
effective control and management 
environment of the company, 
particularly focusing on the audit 
committee, risk procedure and 
compliance requirements, the 
importance of a strong internal 
audit function, purpose and 
function of the audit committee, 
insider lending, conflict of 
interests, good Corporate 
Governance practices coming 
from a stronger regulated and 
bureaucratic environment, and the 
role of the supervisors.

Practicing good corporate 
governance will have a profound 
impact on the integrity of an 
organization, ease of access to 
capital, profitability and overall 
sustainability.

this will improve the quality of 
the business and management 
structures, which will increase 
decision making capacity and 
strengthen operational efficiency 
that are prerequisites to becoming 
competitive.

The training program edified 
companies on specific Corporate 
Governance issues like risk 
management, compliance and 
audit, to help them improve 
their Corporate Governance 
practices and strengthen their 
control environments. The 
program covered the principles 
of CG including International 
Corporate Governance trends 
and developments, integrating 
good CG practices in companies, 
assigning responsibilities within 
an institution, building a high-
performance board, and director 
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ICPAR members brought 
to speed on current tax 
legislation & updates at 
the 8th Annual Tax Forum

Rwanda has made 
considerable investment 
in legislative tax reforms, 

taxpayer education programs, 
tax enforcement strategies, and 
increasingly sophisticated systems 
of tax administration using new 
technologies. The Institute of 
Certified Public Accountants of 
Rwanda (ICPAR) and the accounting 
professionals on the other hand 
have continued to play a great role 
in ensuring that tax payers are in 
compliance with tax legislations.

AMIN MIRAMAGO
ICPAR CEO | SG

Today the National budget is financed by more than 
60% through taxes. This has been possible thanks 
to government’s efforts in improving tax legislation, 
widening the tax base as well as employment of 
technology. However, our role as a Professional 
Accountancy Organization is critical to supplement 
government’s efforts by ensuring that our members are 
aware, understand and comply with tax legislation.

ICPAR members during the 8th Annual Tax Forum
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It is in this regard that every year, 
ICPAR organizes a tax forum 
aimed at bringing members up 
to speed with new tax legislation 
in a bid to provoke learning, 
discussions and deliberation 
on recent developments in tax 
legislation and tax administration, 
devise mechanisms that ensure 
tax compliance among other 
initiatives.

In his address to participants, 
ICPAR’s Chief Executive Officer 
Amin Miramago pointed out 
that collaborative efforts and 
involvement of stakeholders in 
increasing taxpayers’ voluntary 
compliance and contribution to 
the mitigation of potential for risk is 
of paramount importance.

“Today the National budget 
is financed by more than 60% 
through taxes. This has been 
possible thanks to government’s 
efforts in improving tax legislation, 
widening the tax base as well 
as employment of technology. 

However, our role as a Professional 
Accounting Organization is critical 
to supplement government’s 
efforts by ensuring that our 
members are aware, understand 
and comply with tax legislation,” 
Mr. Miramago said.  

Over two days, participants had 
the opportunity to discuss and 
deliberate on the several tax 
laws and initiatives including the 
recently passed law establishing 
the sources of revenue and 
property for decentralized entities. 
This law replaces the previous law 
which had challenges including 
weak tax administration systems 
and low tax base. Key policy 
objectives of the new law include 
broadening local tax base of the 
property tax, encouraging efficient 
tax use and promoting investment 
in commercial and industrial 
buildings.

Participants were also brought up 
to speed on taxation of entities 
exempted from income tax and 

taxation of value added tax in real 
estate entities.

Regarding tax compliance and 
international good practice, 
participants were informed that 
Rwanda Revenue Authority 
has undergone the Tax 
Administration Diagnostic 
Assessment Tool (TADAT) 
aimed at measuring the 
strengths and weaknesses of 
a tax administration against 
a set of benchmarks of good 
international practices that 
are commonly accepted. 
The purpose, the tax forum 
participants were told, was to 
ensure that the tax administrator 
supported voluntary compliance 
by ensuring that all taxpayers 
are included in the taxpayers’ 
registration database, 
information in the database is 
complete, accurate and up to 
date.  TADAT also measures 
timely filling of tax declarations 
and effective tax dispute 
resolution.

Participants being brought up to speed on taxation of entities exempted from income tax and taxation of value added tax 
in real estate entities.



JANUARY - MARCH 2019iCPAR QUARTERLY BULLETIN

16  THE iCPAR JOURNAL

In accordance with the 
International Federation 
of Accountants (IFAC) 

Constitution, member bodies, 
to which ICPAR belongs, 
are required to comply with 
the Statement of Member 
Obligations (SMO’s) and such 
SMO’s form the basis of the 
IFAC Member Body Compliance 
Program.

While the Institute is required 
to comply with all the SMO 
requirements (SMO 1-7),; 
the most relevant SMO for 
Practitioners is SMO 1- Quality 
Assurance, which sets out 
the requirements of an IFAC 
member body with respect 
to quality assurance review 
systems for its members who 
perform audits, review, other 
assurance, and related services 
engagements of financial 
statements. 

Similarly, The International 
Accounting Education 
Standards Board (IAESB) issued 
out International Education 
Standard (IES’s) including IES 
8, Professional Competence 
for Engagement Partners 
Responsible for Audits of 
Financial Statements (Revised) 
aimed at protecting the public 
interest by requiring an Audit 
Engagement Partner to develop 
and maintain the necessary 
skills and training to perform the 
role effectively and to ensure 
audit quality. It recognizes 
that only those professional 
accountants who develop the 

Compliance with SMO’s
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(University of Liverpool); 
Post Graduate Diploma in 
Contract Law (with distinction)
(UJ); Certified Trainer (with 
distinction) (Damelin)

TALENT AND PASSION

Marthie is an extrovert who loves 
people, described by an Industrial 
Phycologist as a “Creative 
Strategist”. She is energetic, warm, 
and friendly and was born to be 
a contributor. She sees herself 
rather as an influencer than a 
conventional leader. Marthie firmly 
believes that all good solutions 
are simple ones.  Although a 
highly organized person she has 
an innovative, entrepreneurial 
spirit, and believes her specific 
intelligence is rooted in matters 
interpersonal and existential.  She 
is an avid trainer and knowledge 
transferor and is happiest when 
she has assisted or advised a 
person or organisation, and her 
contribution has made their 
lives easier.  She is a specialist 
in the governance, regulatory 
environments, statutory audits 
and other professional services 
rendered by accountants and 
auditors, compliance, reporting 
spheres, especially in the skill of 
interlinking risks and controls that 
stem from these.  She is a visiting 
lecturer in auditing and corporate 
governance and tutors CA’s-to-be 
for free in her spare time.

EXPERIENCE

Marthie is the founder and CEO 
of Protect-A-Director (Pty) Ltd 
where she is aiming of inter-
connecting the risks and controls 
on a pragmatic level in the spheres 
of corporate governance, 
integrated reporting, legal 

compliance, regulatory audits 
and other assurance providers.  
She is an advisor and supporter 
to any entity, in the public or 
private sector that strives to do 
the right thing for long-term 
sustainability.  She also connects 
all these statutory and regulatory 
requirements to stakeholder 
relation optimization. 

PROFESSIONAL 
FIRMS, REVIEWS AND 
REGULATORY SUPPORT

Marthie specialises in 
assisting Registered Auditors 
and Financial Reporting 
Professionals to comply 
with international standards, 
regulations and requirements from 
professional bodies, statutes and 
governance codes. She assists at 
the highest level of professional 
audit firms with practical quality 
assurance on audits and other 
professional assignment. She 
has performed countless private 
sector and public sector reviews 
on all sectors of government, 
including National Intelligence 
Agency, Premiers, Legislatures, 
NPA, DTI etc.  Marthie has had 
top secret security clearance 
for two consecutive periods.  
She is a Certified Trainer and 
has developed and presented 
numerous courses internationally.

She worked for the IRBA 
(Independent Regulatory Board 
for Auditors) and performed 
more than 600 practice reviews 
(inspections), where after she 
started her own consulting firm 
‘Protect-A-Partner’ to assist 
professional bodies, auditors 
and accountants with technical 
matters. Her primary focus was 
the development of new products 

required competencies specified 
in IES 8, will be able to deal with 
the complex situations that Audit 
Engagement Partners face.

In a bid to comply with  IES 8, 
Professional Competence for 
Engagement Partners Responsible 
for Audits of Financial Statements, 
which appears to also be of 
interest to employers, regulators, 
government authorities, 
educational organizations, and 
other stakeholders who support 
the learning and development 
of professional accountants 
– the institute organized a 
two-day mandatory workshop 
for practitioners and for all 
individuals who are working 
towards becoming  practitioners, 
scheduled on 13 - 14 June, 2019 
at the Marriot Hotel Kigali, as an 
opportunity and support to them.

The purpose of the workshop 
is to ensure that Practitioners 
maintain competence in their 
specialist areas of practice in a bid 
to meet the learning outcomes 
of IES 8. This requirement is 
mainly due to the public interest 
nature of their role and the need 
to ensure that outstanding 
practice – mainly in regard to 
International Standard on Quality 
Control 1 (ISQC 1) compliance, is 
demonstrated, thereby enhancing 
public trust and confidence of 
the accountancy profession. 
Consequently, every Practitioner 
is required to comply with the 
requirements of ISQC1 and the 
IESBA Code of Ethics. 

MEET THE FACILITATOR

CA(SA); Registered Auditor; 
Higher Diploma in Company 
Law (Wits); LL.M. International 
Business Law (cum laude) 
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and innovative income generators 
to answer to a changing 
market, rapidly influenced by 
corporate collapses such as 
Enron, Worldcom and Parmalat.  
All product innovation and 
development at Protect-A-Partner 
was to answer to regulatory 
and statutory needs that were 
in existence and also evolving 
in the market.  She designed 
and/or presented courses to the 
profession in Botswana, Ethiopia, 
and South Africa on ISA, ISQC1, 
professional standards and 
practical aspects of delivering 
quality assurance project.  Protect-
A-Partner was the first firm in 
Southern Africa to develop a 
fully compliant ISQC1 manual 
to the profession that was sold 
internationally.

During 2015 she led a team to 
Nigeria for the World Bank to 
assess the quality of compliance 
with ISQC1, ISA and other 
professional standards of audit 
firms in the country, to qualify for 
the auditing of World Bank capital 
projects. During 2012 she led a 
team to Zimbabwe to reestablish 
the Inspections function in the 
country, on behalf of the World 
Bank and the Independent 
Regulatory Board for Auditors.  

She also designed a methodology 
for the auditing profession in 
Namibia to ensure that they 
adhere to the IFAC Statements of 
Member Obligations.  She also 
led teams for numerous years to 
conduct these inspections and 
assessment.  During 2016 she 
was a technical advisor to the 
team at Protect-A-Partner on the 
East African Community’s (EAC) 
professional project dealing with 
“Public Finance Management 

Coordination and Harmonization 
Project Consultants: Auditors 
Quality Control”. 

She has recently been part of a 
team who performed the second 
Report on the Observance of 
Standards and Codes (‘ROSC’) 
ROSC: Accounting and Auditing 
in Zambia.  She was responsible 
for areas dealing with Audit 
Regulation, Quality Assurance 
and Public Oversight; Audit 
Standard Setting; Review of 
Regulatory Processes and 
Findings on Compliance with 
Standards.

She has been instrumental to 
assist various professional 
bodies in the auditing and 
accounting profession to 
ensure highest compliance with 
international standards.  She has 
recently been part of a World 
Bank team performed the second 
Report on the Observance of 
Standards and Codes (‘ROSC’) 
ROSC: Accounting and Auditing 
in Zambia.  She was responsible 
for areas dealing with Audit 
Regulation, Quality Assurance and 
Public Oversight; Audit Standard 
Setting; Review of Regulatory 
Processes and Findings on 
Compliance with Standards. 

Marthie did her traineeship at 
PriceWaterhouseCoopers, where 
after she was the National Training 
Manager for Fisher Hoffman 
Sithole. She also spent 2 years in 
internal audit at Anglo American.  
She was a senior lecturer in 
Accounting and Auditing for 2.5 
years at the University of the North 
West, and continues to be involved 
in the design and presentation of 
educational material, as people 
development is one of her many 

passions. 

LEGAL ADVISORY

She is also called on occasionally 
by the legal fraternity to give 
expert advice where a matter 
consists of integrated elements 
from International Standards 
on Auditing, International 
Financial Reporting Standards, 
other professional requirements 
(such as codes or ethics), 
corporate governance codes and 
interpretation of corporate law. 

BUSINESS CONSULTING

At SekelaXabiso, a leading 
South African black consulting 
and internal audit firm, Marthie 
was the Director in charge of 
Business Consulting and Business 
Development, and worked on 
large projects including the SABC, 
DWS and NERSA.  She was also 
acting as CFO for the Absolute 
Aviation Group, a company 
specializing in the private and 
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government services of air 
transport, airplane servicing, parts 
acquisitions and sales, aircraft 
sales, chartering and all related 
flight solutions.

In her position as Director 
of  Business Consulting she 
was in charge of a budget of 
R35 million for services that 
ranged from ‘Clean Audits’, 
Organisational Design, Business 
Process Reengineering, Supply 
Chain Management Projects, 
Asset Management Projects, and 
occasional Reporting Services.  
She was in charge of the strategy 
of the Business Consulting unit, in 
order to take it from a R35 million 
unit to a R60 million turnover 
unit for the 2016/17 year.  Part 
of the services that she was 
in the process of developing, 
included Reporting (Financial 
and Integrated Reporting), 
Tax Advisory, and Legal and 
Regulatory Compliance.    

FORENSIC 
INVESTIGATIONS

During 2009 to 2012 Marthie was 
leading a team of 9 chartered 
accountants from Protect-A-
Partner who provided forensic 
accounting and services to the 
SIU.  She herself was deeply 
involved in an investigation at a 
major schedule 2 entity, and also 
provided guidance on some other 
entities. She is also assisting the 
legal professionals in investigative 
matters, especially where 
accounting auditing and legal 
compliance form an integral part of 
the investigation.

CORPORATE 
GOVERNANCE

Marthie has studied international 
corporate governance as one of 
her subjects at master’s level and 
received a distinction mark for this 
at a highly rated British University.  
In this module of the course 
extensive research was done into 
the governance philosophies and 
practices from around the world.  
She has had practical experience 
by serving on various boards and 
committees, overseeing the work 
of management.  She was also a 
member of one of the working 
committees that developed the 
new King Code of Corporate 
Governance for South Africa 
(King IV).  In addition to this she 
has developed a corporate 
governance philosophy and 
measuring tool for financial 
analysts, whereby long term 
sustainable value creation can be 
assessed and measured.  

She is currently a mentor to a 
team of trainee stock brokers, 
training them in the skill of 
analyzing pragmatic corporate 

governance and assessing 
its impact on the companies’ 
true value. She researched 
and designed a world class 
corporate governance 
measurement tool to be applied 
by investors on listed entities 
to measure their governance 
health for sustainable long-term 
value creation.  Extensive global 
research and best practices 
formed part of this innovative 
measurement instrument.

She has published reports 
on large entities’ corporate 
governance strengths and 
weaknesses, including their 
culture (embracive, oppressive or 
passive), and has issued proxy 
voting recommendations on 
listed entities’ AGMs.  She is part of 
a team of fundamental researchers 
in the financial analyst sphere.

BUSINESS 
DEVELOPMENT, 
MARKETING AND 
STRATEGY

As the founder and CEO of Protect-
A-Partner she was responsible 
for market analysis, building 
of networks, maintenance of a 
client database, training and 
development of experts, client 
relationship management, 
problem solving and sustainable 
development of the entity.   As 
an entrepreneur she built up a 
professional services business 
that rendered unique service lines 
to professionals, that generated 
turnover in excess of R35 million 
per annum.  During 2011 she 
was honoured as a finalist in the 
Entrepreneurial Category for the 
Gauteng Business Woman of the 
Year.
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Understanding ICPAR 
professional & technician 
exams

Accountants are well-
educated professionals 
who are trained to direct, 

monitor and investigate the flow 
of money through organizations, 
businesses and whole economies. 
As with many other professions, 
accountants have a number of 
professional credentials and 
certifications designed to ensure a 
high level of professionalism. The 
most widely pursued credential 
is the Certified Public Accountant 
(CPA) that is both a designation 
and a certification.

1. CPA CERTIFICATION

The process of becoming certified 
as a CPA mostly and widely begins 
with a college degree program 
in accounting or a business or 
finance degree with a suitable 
concentration of accounting 
courses. To obtain CPA Rwanda 
examinations are written in three 
levels parts and two sub-levels 
for foundation and advanced 
level examinations. CPA Rwanda 
requires one to move to the next 
level when you have passed 
in a previous level. Currently 
examinations are administered 
twice a year, June and December. 
Once a candidate passes all 
papers in all the three levels he or 
she is certified as a CPA holder.

2. CPA DESIGNATION

New accountants who have 
completed the educational and 
experience requirements and 
have successfully passed the 
CPA examinations can apply for 
CPA membership at ICPAR then 
become CPAs and can begin 
using this designation. They’re 
legally entitled to cite their CPA 
credential on letterhead, business 
cards, signs and correspondence. 
The CPA designation also includes 
a number of rights and privileges. 

3.MAINTAINING AND 
UPGRADING

Becoming a CPA is not a one-time 
process. Retaining the designation 
requires a commitment to 
continuing professional education. 
In Rwanda the Institute of Certified 
Public Accountants of Rwanda 
(ICPAR) as a regulator for the 
accountancy profession ensure 
that members comply with 
International Education Standards 
(IES) issued by IAESB determines 
how much continuing education 
is appropriate. For example, a 
member should complete at 
least 120 hours of Continuing 
Professional Development (CPDs) 
in a period of three years.

NEW CERTIFIED 
ACCOUNTING 
TECHNICIAN (CAT) 
QUALIFICATION AND 
SYLLABUS

1. Background

As part of the International 
Federation of Accountants 
(IFAC) Professional Accountancy 
Organization (PAO) Capacity 
Building Program funded by the 
UK Department for International 
Development (DFID), ACCA has 
worked with ICPAR and other 
key stakeholders in Rwanda 
to develop a competency 
framework and competence-
based qualification for accounting 
technicians.

The objective of this work was for 
ICPAR to create and introduce 
a new and enhanced CAT 
qualification that is nationally 
relevant and globally recognized. 
The vision for ICPAR’s 2017 – 2021 
Strategy is a “strong, relevant 
and sustainable profession” that 
will contribute to the Rwanda’s 
Vision as enshrined in 2020 and 
2050.  To achieve this vision, 
the strategy includes a specific 
focus on technician level, as it 
describes how its strategic aim 
to introduce “the enhanced CAT 
with new pathways to public 
financial management and 
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credit management will create a 
new, practical and sought-after 
qualification.”   

2. Defining the term 
‘accounting technician’ 

IFAC defines an accounting 
technician as:  A skilled person 
who undertakes many of the day 
to day functions in the accounting 
environment. Accounting 
technicians may work alone in 
smaller organizations but in larger 
organizations usually work in 
support of senior accountants. 
Accounting technicians generally 
work at an operational level, 
making decisions appropriate to 
their role, with guidance from a 
senior accountant as appropriate. 
Accounting technicians work 
in all types of organizations, 
including commerce and industry, 
government, public services 
and private practice. Accounting 
technicians may progress to 
higher level jobs or qualifications 
once they have completed their 
technician level training. - IFAC 
2009

Examples of accounting 
technician roles in Rwanda 
include the following among 
others: Billing clerk, Accounts and 
control clerk, Credit controller, 
Finance clerk, Accounts clerk, 
Bookkeeper, Accounts receivable 
officer, Accounts payable officer, 
Budget control officer, Accounting 
assistant, Tellers, Cashiers, Stock 
Controller

The new CAT was developed 
following a rigorous process 
to ensure that it meets the 
expectations of the local 
and international market. A 

competency-based approach was adopted to develop competency 
framework as well as its syllabus.  

The new CAT is aligned with Rwanda TVET qualification framework 
(RTQF), where CAT stage 1 is equivalent to RTQF Level 4, CAT stage 2 is 
equivalent with RTQF level 5 and CAT stage 3 is Equivalent to RTQF level 
6 with additional pathways/specializations in Credit Management and 
Public Finance Management (PFM).

3. What is the ICPAR Accounting Technician Competency 
Framework?

The iCPAR Accounting Technician Competency Framework shows 
the abilities, knowledge and skills necessary to undertake accounting 
technician roles in Rwanda. 

The competency framework has been based on tried and tested 
competency frameworks used as the basis for international qualifications 
such as ACCA’s Certified Accounting Technician Qualification and AAT’s 
Accounting Technician Qualifications. 

Working with employers, technical experts, iCPAR and other stakeholders 
in Rwanda the international competency framework has been adapted to 
become not only globally recognized but also nationally relevant. 

4. New CAT qualification and assessment structure 

Unlike the existing CAT,  the new CAT has got three stages and pathways 
to allow a range of opportunities such as vertical progression and various 
career pathways.

Examinations papers encompasses various related units standards as 
described in the CAT competency framework document, the assessment 
arrangement is a mixture of approaches which include multiple choices 
for the first two stages to test the underpinning knowledge, self-
evaluation/assessment calculations and essay questions to test required 
skills, understanding and application in real life situation

4.1. CAT Stage 1 & Stage 2

Code Examination 
Paper title 

Code Examination 
Paper title 

Assessment 
type  

S1.1 Recording Financial 
Transactions 

S2.1 Preparation of 
Basic Accounts

Multiple 
Choice 

S1.2 Principles of 
Costing

S2.2 Managing costs 
and Cash flows

Multiple 
Choice 

S1.3 Effective Working 
in Accounting and 
Finance

S2.3 Professional 
ethics in 
Accounting and 
Finance

Multiple 
Choice 



JANUARY - MARCH 2019iCPAR QUARTERLY BULLETIN

22  THE iCPAR JOURNAL

4.2. CAT Stage 3 

Code Examination 
Paper title 

Pathways – 
Options

Assessment type  

S3.1 Financial 
Accounting 

Code Examination 
Paper title 

Multiple Choice, 
Calculations, Essay 
questions 

S3.2 Management 
Accounting 

S3.5 Credit 
Management

Multiple Choice, 
Calculations, Essay 
questions 

S3.3 Taxation S3.6 Public 
Financial 
Management 

Multiple Choice, 
Calculations, Essay 
questions 

S3.4 Audit and 
Assurance

Multiple Choice, 
Calculations, Essay 
questions 

4.3. Computerized units

As Rwanda strives to become a knowledge-based economy and ICT hub 
in Africa, the new CAT qualification includes a computerized unit to equip 
CAT technicians with essential ICT skills required to perform accounting 
technician tasks and responsibilities. 

Tuition providers will set and mark a project(s)/assignment(s) which 
covers the content of both the Computerised Accounting and 
Spreadsheet Software competencies outlined in the iCPAR CAT 
Competence Framework or be assessed through online platforms

5. Phasing out of the Old CAT 

A grace period of two examination sittings i.e June and December 2019 is 
allowed only for already registered students under old CAT qualification. 
After this period the students will move to new CAT in accordance with 
elaborated transition rules. Transition rules will be communicated to 
all students and other stakeholders via ICPAR website and students 
accounts ahead of time.

New CAT registered students to sit for June 2019 examinations will be 
examined using the New CAT syllabus and learning materials.

6. Learning/Study Materials 

Study Materials for the new CAT have been produced by international 
and recognized publisher BPP Learning media to enhance the quality of 
tuition/training. All registered students will have automatic access to all 
E-Book CAT materials without additional fees.

Unique Codes and relevant links will be issued to individual students in 
order to access the learning materials.

Tuition providers or individual 
Tutors will have to request codes 
to access E-Books with additional 
fees 1 GBP per subject. 

Original Printed Books from the 
publisher will be accessible at 
individual students or training 
institution cost – a printed book is 
at a cost of 10 GBP per subject

Printed or hardcopy books will 
be ordered via ICPAR office or 
Website.

E-Book access Codes will be 
unique and entitled to one 
individual who can use it for a 
period not exceeding three-years.

If the access code is not used 
within a period of 18 months, it will 
expire and the second code will be 
obtained at an individual cost of 1 
GBP per subject.

7. Examinations fees 

Examination fee structure remains 
unchanged and can be accessed 
via the following link (http://www.
icparwanda.com/students/fees-
structure.html)

8. Registration 

The registration of students is 
ongoing and the normal deadline 
is 15th March 2019 and late 
registration is 30th March 2019 
with penalties. 

9. CAT Competency 
Framework and syllabus

These two important documents 
are available and can be accessed 
on ICPAR website to facilitate 
teaching and learning.

Jean Marie Vianney Muhire

Director of Education 
Development Services, ICPAR
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The Institute of Certified 
Public Accountants of 
Rwanda in collaboration 

with the Association of Certified 
Chartered Accountants (ACCA) 

Accounting instructors 
undergo training on 
the new Certified 
Accounting Technician 
Qualifications

organized a two- day Train the 
Trainers (TTT) workshop to tutors 
involved in the new Certified 
Accounting Technician (CAT) 
qualification. 

The objective of the training was 
to enhance the quality of tuition 
delivery across tuition providers, 
universities and Technical and 
Vocational Education and Training 
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C P D 
C A L E N D A R2 0 1 9

NO DATE EVENT CPD 
HRS 

VENUE PRICE

1 24 -25 January  2019 The 8th ICPAR Annual Tax 
workshop

14 Marasa 

Umubano Hotel 
170,000 / 200,000 Rwf
Members/Non-Members

2 21 - 22 February 2019 Master Class Corporate 
governance workshop

14 Hotel des Mille 
Collines

200,000 / 230,000 Rwf
Members/Non-Members

3 16 - 17 April 2019 Practitioners /audit firms’ 
development workshop

14 Kigali Serena 
Hotel

230,000 Rwf Per 
participant

4 23 – 25 May 2019 1st ICPAR Economic 
and Professional skills 
Development Forum

14 Lake Kivu 
Serena Hotel, 
Rubavu.

480,000 / 520,000 Rwf 
Members/Non-Members

5 13-14 June 2019 IFRS and recent 
developments in the 
accountancy profession 
workshop

14 Lemigo 170,000 / 200,000 Rwf
Members/Non-Members

6 11 -12 July 2019 Tax and Financial Reporting 
workshop for SME’s and 

NGO’s.

14 Umubano hotel 170,000 / 200,000 Rwf
Members/Non-Members

7 22 – 23 August 2019 Business Valuation 
workshop

14 Lemigo 540,000 / 580,000 Rwf
Members/Non-Members

8 12 – 13 September 2019 Public sector Accountancy 
Forum

14 Hotel des Mille 
Collines

170,000 / 200,000 Rwf
Members/Non-Members

9 16 - 18 October 2019 The 8th iCPAR Annual 

Conference
20 Lake kivu 

Serena Hotel, 
Rubavu

480,000 / 520,000 Rwf 
Members/Non-Members

10 21 - 22 November 2019 Internal Audit, Risk, Control 
& Assurance workshop

14 Lemigo hotel 170,000 / 200,000 Rwf
Members/Non-Members

11 22  November 2019 Practitioners | Women CPA  
Evening forum

3 Lemigo hotel 60,000 per individual

Why attend Continuous Professional Development (CPD) events? All Individuals who develop and maintain competence 
through Lifelong learning strengthen the Public trust. And it’s through a holistic commitment towards the enhancement of 
personal and professional skills throughout their careers, that this learning will enhance their abilities; thereby providing a 
sustainable and competitive advantage.

Please register for any CPD event above via the website portal: www.icparwanda.com

(TVET) Institutions. Unlike the old 
CAT qualification which focused 
on knowledge based approach, 
the new CAT qualification is 
competent based. It is designed to 
integrate skills and capabilities by 
ensuring students experience real 
workplace situations.

Speaking at the two-day event, 
Jean Marie Vianney Muhire, 
the Director for Education 
Development Services at ICPAR 
pointed out that the two-day 
workshop would give the tutors 
the opportunity to understand 
the changes in approach, papers, 
content, methodology and exam 
structures to be able to mentor 
students accordingly.

“This workshop is vital for tutors 
to understand the new CAT 
qualifications. This is just the 
beginning, we will organize 
additional workshops for tutors 
specifically focusing on content 
and assessment strategies before 
the first new CAT qualification 
sitting in June 2019,” Muhire said.

The new CAT qualification was 
developed to respond to country 
needs in both public and private 
entities. The CAT is a competency-
based program, benchmarked 
with equivalent international 
accountancy qualifications such 
as CAT – UK and it is aligned 
with Rwanda TVET qualification 
framework (RTQF). CAT stage 
1 is equivalent to RTQF Level 4, 
CAT stage 2 is equivalent with 
RTQF level 5 and CAT stage 3 is 
Equivalent to RTQF level 6 with 
additional specializations in Credit 
Management and Public Finance 
Management (PFM).

Trevor Garriock, the head of 
specialist solutions at ACCA 

and trainer at the workshop 
underscored that if the tutors 
were to succeed, they had to 
work together to advance the 
new CAT qualification. He noted 
that the new CAT instruction 
methodology is quite different 
from the academic approach and 
that it is important that tutors work 
together amongst themselves as 
well as with the institute if they are 
to succeed.

“In order to be effective, tutors 
need to take on the qualifications 
or at least study the papers even 
though they are technically sound 
on the subject matter. This will 
allow them to impart knowledge 
from an informed point of view. 
They need give the students the 
idea they need to practice in order 
to produce what is expected of 
them,” Mr. Garriock said.

ICPAR Chief Executive Officer 
Amin Miramago pointed out that 
part of the Institute’s mandate 

was to produce critical mass of 
accountants to support Rwanda’s 
economic aspirations and that the 
contribution of tutors is crucial.

“Government has put much 
emphasis on human capital 
development as a means to 
achieve its goal of creating a 
knowledge based economy. This 
will be achieved if we all give our 
best efforts by providing the right 
tools to the future accountants,” 
Mr. Miramago added.

The CEO further encouraged 
participants who were interested 
in pursuing the new CAT 
qualification to do so, noting 
that it can widen their scope of 
employability given the fact that 
it is now aligned to the National 
Qualification Framework. 

“Pursuing the new CAT course 
allows both vertical and horizontal 
mobility career wise. It can allow 
you to pursue CAT as well as other 
academic qualifications such as 
degrees in other fields,” He added. 

Article 7 of the law establishing 
ICPAR gives the institute a 
specific mandate of developing 
teaching programs, organizing 
examinations and issuing 
certificates in matters relating 
to accounting profession in the 
country. Holders of CAT will have 
broad opportunities ranging from 
horizontal and vertical progression 
in academic and profession 
career pathways, easy access 
to employment, regional and 
international recognition among 
others. During this training Tutors 
will share with Master Trainer 
various experiences and good 
practices that will help them to 
strengthen their coaching skills in 
the accountancy profession.

JEAN MARIE VIANNEY MUHIRE
DIRECTOR FOR EDUCATION 
DEVELOPMENT SERVICES, ICPAR

This workshop is vital for 
tutors to understand the 
new CAT qualifications. 
This is just the beginning, 
we will organize additional 
workshops for tutors 
specifically focusing on 
content and assessment 
strategies before the first 
new CAT qualification 
sitting in June 2019.



www.icparwanda.com

C P D 
C A L E N D A R2 0 1 9

NO DATE EVENT CPD 
HRS 

VENUE PRICE

1 24 -25 January  2019 The 8th ICPAR Annual Tax 
workshop

14 Marasa 

Umubano Hotel 
170,000 / 200,000 Rwf
Members/Non-Members

2 21 - 22 February 2019 Master Class Corporate 
governance workshop

14 Hotel des Mille 
Collines

200,000 / 230,000 Rwf
Members/Non-Members

3 16 - 17 April 2019 Practitioners /audit firms’ 
development workshop

14 Kigali Serena 
Hotel

230,000 Rwf Per 
participant

4 23 – 25 May 2019 1st ICPAR Economic 
and Professional skills 
Development Forum

14 Lake Kivu 
Serena Hotel, 
Rubavu.

480,000 / 520,000 Rwf 
Members/Non-Members

5 13-14 June 2019 IFRS and recent 
developments in the 
accountancy profession 
workshop

14 Lemigo 170,000 / 200,000 Rwf
Members/Non-Members
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Why attend Continuous Professional Development (CPD) events? All Individuals who develop and maintain competence 
through Lifelong learning strengthen the Public trust. And it’s through a holistic commitment towards the enhancement of 
personal and professional skills throughout their careers, that this learning will enhance their abilities; thereby providing a 
sustainable and competitive advantage.

Please register for any CPD event above via the website portal: www.icparwanda.com
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A ‘new normal’ is emerging: 
technology trends in cloud, 
big data, mobile and social 

collaboration are converging to 
change the ways in which we 
consume information technology 
resources, share knowledge 
and experiences, and access 
products and services. This is also 
underpinning and influencing 
developments in cyber security, 
digital service delivery, robotics, 
machine-learning, augmented and 
virtual reality.

Artificial intelligence could be 
a game-changer for business 
generally, and final services 
in particular. But what does it 
mean in terms of transformation 
and relevance of both the 
activity of audit, and of finance 

EU experts discussed how to harness the opportunities offered 
by these new disruptive technologies at recent joint ACCA-EY 
conference in Brussels.

The impact 
of Digital 
and Artificial 
Intelligence 
on audit 
and finance 
professionals

professionals?

To address the myths and fears 
around AI and the role of humans 
in the value chain, ACCA (the 
Association of Chartered Certified 
Accountants) and EY organised 
a lively roundtable about how 
to harness the opportunities 
offered by these new 
disruptive technologies. 
Discussions revolved 
around how data 
mining / analytics can 
reinforce the quality 
of the audit, and how 
auditing standards will 
evolve as a result of 
digital transformation. 
Speakers also tackled the 
role of the auditors and 
finance professionals 
in embracing change 
- how to adapt their 
skills, training 
and education 
- as well as 
the major 
challenges 
of big data 
in auditing, 
from a 
“behavioral” 
auditing 
perspective.

In her opening 
remarks, Jeanne 
Boillet, Global 
Assurance 
Innovation leader 
at EY provocatively 
asked the 
audience: ‘Will 
embracing AI mean 
replacing humans? AI 
can help automating routine 
tasks to allow finance and 
audit professionals to focus on 
exceptions, insights and higher-

ANDREW GAMBIER
HEAD OF AUDIT AND ASSURANCE, 
ACCA

A good understanding 
of risk is essential to 
the audit process.  New 
technologies bring 
new types of risks for 
auditors. These risks 
may be unfamiliar and 
therefore difficult to 
assess. Auditors need to 
be nimble in considering 
where there could 
be risks of material 
misstatements.
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value work. Investing in Artificial Intelligence means 
investing in people.’

This was echoed by Ivana Maletić, MEP, who 
stressed: ‘To achieve better performance, 

time planning, productivity and 
efficiency, we need to combine new 

knowledge, specialized skills and 
talent with digital technologies 

and AI -  all must be part of the 
equation.

‘Human capital is essential 
in this process. We should 
do a lot in reforming our 
educational systems so 
that people are no longer 
afraid of digital and AI.  
The EU is very slow to 
make developments in 
these areas. We have the 
New Skills Agenda, but 
this framework should be 
improved and deepened. 

We need to identify the 
main challenges, elaborate 

on possible scenarios, 
prepare efficient strategies 

and policy frameworks, and 
discuss future possibilities’.

The debate confirmed that Data 
analytics and AI can have significant 

benefits for audit quality and create 
opportunities, but also risks in relation to 

the audit process. Digital and AI tools will 
be critical to meeting the need to constantly 

review the expectations around audit and 
assurance.

Andrew Gambier, Head of Audit and Assurance 
at ACCA concluded that ‘a good understanding 
of risk is essential to the audit process.  New 
technologies bring new types of risks for 
auditors.  These risks may be unfamiliar and 
therefore difficult to assess. Auditors need to be 
nimble in considering where there could be risks of 
material misstatements.’

Source: 
First published by ACCA on 1st January 2019
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?Did You 
Know

Today’s accountants are masters of a 
varied art, with knowledge spanning 
finance, legislation, and more. But how 
did it all begin?

accelerated by a number of factors. One 
was the ability to accumulate personal 
wealth. Affluent members of society 
wanted to record what they had, what 
they owed, and what was owed to them. 
More than 5,000 years ago, Egyptian 
bookkeepers were keeping detailed 
records of the royal inventory, using 
bone labels attached to goods like oil 
and linen to keep track of things such as 
owners, suppliers, and amounts.

Another factor was the rise of ruling 
entities such as royal families and 
governments. A particular concern for 
these sections of society was finding 
more consistent ways to record and 
demand tax.

The growth of global trade meant 
commerce was happening on a much 
larger scale. Trading with vastly different 
societies for diverse resources meant 
that traders could easily lose track of 
their activity without detailed records.

DOUBLE ENTRY BOOKKEEPING

Early forms of double entry 
bookkeeping arose in various locations 
at different times, such as the ‘four-
element bookkeeping system’ in Korea 
in the 11th century.

However, the double entry 
bookkeeping system we’re familiar with 
today was first properly described by 
Luca Pacioli in 1494. Referred to as ‘the 
father of bookkeeping and accounting’, 
he defined much modern day thinking 
about debits, credits, journals, and 
ledgers.

THE CONCEPT OF CURRENCY

Somewhere between 10,000 and 
15,000 years ago, human communities 
learnt to cooperate with one another in 
a way that gave them access to a wider 
range of resources.

Trade was no longer limited to those 
who had goods that were valuable to 
each other, allowing people to benefit 
from the fruits of many other types of 
labour.  For this to work, they needed 
something to symbolise the exchange 
of resources; something offering a 
common measure of value. Early 
money came in a variety of formats, 
from feathers and vodka, to cow dung 
and grains. Coins didn’t emerge until 
between 500 and 700 BC.

ABSTRACT COUNTING

Both currency and accounting began 
through ‘concrete counting’, which 
means counting being object-specific. 
So five boats would be represented by 

a different word or object than five 
apples.

It was only when objects, words 
and symbols began to be used to 
represent abstract numbers, such 
as in Mesopotamia around 3,000 
BC, that more complex forms of 
accounting could be developed.

This also allowed the birth of 
arithmetic. With concrete counting, 
representations didn’t extend 
past a certain number of units, 
and different amounts could 
not be added together. Abstract 
counting introduced the kinds of 
mathematical flexibility needed 
for systems like double entry 
bookkeeping.

THE ORIGINS OF ACCOUNTING

Accounting arguably began before 
the use of abstract counting. Around 
7,500 BC, the Mesopotamians were 
using small clay objects as counters 
for keeping account of goods. 
Each object represented particular 
quantities of different types of 
commodities, such as food, clothing, 
and even labour.

They became increasingly complex 
over centuries, bearing intricate 
markings, and eventually, imprints 
of these markings onto parchment 
replaced the counters themselves. 
According to many scholars, 
accounting and writing evolved 
side-by-side in this way.

The need to keep a record of 
both goods and currency was 
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List of Practitioners in Rwanda
ICPAR - 2019

S/No Practice No Names Members’ Firm

1 NoPC/CPA0002/0007 Peter Rutaremara RUMA CPA

2 NoPC/CPA0023/0008 Raghavan Nambiar Nambiar Grant Thornton CPA Ltd

3 NoPC/CPA0061/0011 Michael Maina Ndungú HLB MN Ltd

4 NoPC/CPA0077/0012 Norbert Kagoro Deloitte Rwanda

5 NoPC/CPA0007/0014 Emmanuel Habineza BDO EA Rwanda Ltd

6 NoPC/CPA0004/0020 Gurmit Singh Santokh PKF Rwanda Ltd

7 NoPC/CPA0129/0024 Charles R. Oguttu PKF Rwanda Ltd

8 NoPC/CPA0003/0028 Daniel Ruta Zitunga ZIM+partners Ltd

9 NoPC/CPA0111/0029 Boniface N. Mutua BM&Associates Ltd

10 NoPC/CPA0139/0030 Muchiri Waititu PEWMU Associates LTD

11 NoPC/CPA0155/0032 Lindsay Hodgson
Financial Advisory Services &
Training Ltd

12 NoPC/CPA0009/0033 Julian Nabawanuka FJ Consultants Ltd

13 NoPC/CPA0154/0035 Madhav S. Bhandari Baker Tilly Meralis CPA Ltd

14 NoPC/CPA0034/0036 Juma Ngali Mwaludindi HLB MN Ltd

15 NoPC/CPA0022/0039 Vishnumaya Nambiar Nambiar Grant Thornton CPA Ltd

16 NoPC/CPA0168/0040 Francis Bikolimana BIKO & Associates Ltd

17 NoPC/CPA0172/0042 Allan K. Gichuhi Ernst & Young Rwanda Ltd

18 NoPC/CPA0162/0043 Florence Wangu Gatome PwC Rwanda Ltd

19 NoPC/CPA0019/0051 Wachira Obed Rugara RUMA CPA

20 NoPC/CPA0210/0052 Therese Uwamariya UT CPA Ltd

21 NoPC/CPA0180/0053 Ibrahim N. Gatimu GNI CPA Ltd

22 NoPC/CPA0241/0058 Vedaste Habimana SECAF Ltd

23 NoPC/CPA0204/0060 Niranjan Rajagopalan
RAJ, Ashiwal & Mehta(RAM)
Associates Ltd

24 NoPC/CPA0263/0064 Ian Dent IDENT CPA Ltd

25 NoPC/CPA0237/0065 Emmanuel Muwazi EDES & Associates Consultants Ltd
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26 NoPC/CPA0094/0066 Otieno Henry Ayany OA & Associates CPA

27 NoPC/CPA0293/0067 Stephen Ineget KPMG Rwanda

28 NoPC/CPA0281/0069 Moses Mugadde RSK Associates Ltd

29 NoPC/CPA0303/0072 Patrick Gashagaza GPO Partners RWANDA Ltd

30 NoPC/CPA0188/0080 Frank SEBAZIGA EDES & Associates Consultancy Ltd

31 NoPC/CPA0228/0081 Egide Clement K NIYITEGEKA GPO Partners

32 NoPC/CPA0307/0082 Josiane MUKAYIRANGA GPO Partners

33 NoPC/CPA0324/0085 Joshua Ouma Odhuno MAZARS Rwanda

34 NoPC/CPA0160/0086 Job Ngatho Njoroge JNN CPA Ltd

35 NoPC/CPA0127/0088 Achilles Kiwanuka Mukwaya AKM Consultants Ltd

36 NoPC/CPA0339/0089 David Waweru Deloitte Rwanda Ltd

37 NoPC/CPA0348/0091 Susan Wanjiku Irungu Susan Irungu & Associates Ltd

38 NoPC/CPA0391/0092 Moses Okoth Nyabanda PwC Rwanda

39 NoPC/CPA0368/0093 Francis Ojwangi Wamira Wamira and Associates Ltd

40 NoPC/CPA0366/0094 Abhinav Sharma Sharma & Vaswani Associates Ltd

41 NoPC/CPA0353/0096 Robert Muriithi Muthike SRC Rwanda Ltd

42 NoPC/CPA0354/0097 Olivier Ntawuyirushintege ON Consulting Group (ONCG) Ltd

43 NoPC/CPA0420/0098 Erastus Ochieng Ageda Baker Tilly Meralis CPA Ltd

44 NoPC/CPA0426/0099 Anil Gupta Anil R T & Co Ltd

45 NoPC/CPA0412/0101 Wilfred Gichia Kiunyu GK CPA Ltd

46 NoPC/CPA0104/0102 Andrew Nekuse KPMG Rwanda Ltd

47 NoPC/CPA0362/0103
Nsekanabo Isengwe Jean 
D’Amour

KMD Partners Limited

48 NoPC/CPA0437/0104 Aisha Ndilisi GPO Partners Rwanda Ltd

49 NoPC/CPA0010/0105 Olive Mukankwaya MOM Associates

50 NoPC/CPA0380/0106 Vitor Milambi KFV Partners Ltd

51 NoPC/CPA0473/0109 Amrutha Eshwar Rao ANIL R T & Co Ltd

52 NoPC/CPA0280/0110 Regis Ringuyeneza Biko & Associates Ltd

List of Practitioners in Rwanda
ICPAR - 2019

S/No Practice No Names Members’ Firm
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The Institute of Certified 
Accountants of Rwanda 
(ICPAR), released the 

13th examinations results for 
Certified Public Accountant 
(CPA) and Certified Accounting 
Technician (CAT) conducted 
from 3rd -7th December 2018. Four 
examinations centers were used: 
Kigali Independent University 
(ULK), University of Kibungo 
(UNIK), University of Kigali –
Musanze campus and University 
of Rwanda (UR) Huye Campus. 

1,576 Students sat for December 
2018 examinations. These were 
made up of 1,165 (CPA) and 
411 (CAT) students compared to 
1,355 candidates made up of 975 

December 2018 
Examination Results

(CPA) and 380 (CAT) who sat in 
June 2018. The overall average 
pass rates for December 2018 
were 54 % (CPA) and 48% (CAT) 
compared to 49% (CPA) and 38% 
(CAT) in June 2018 sitting. 

A total of 56 students have fully 
completed the CPA (R) and CAT 
(R) qualifications in this sitting, 
out of which 16 (CPA) and 40 
(CAT). This brings the total to 63 
candidates who have completed 
CPA(R) qualification and 99 
candidates who have completed 
the CAT(R) qualification. 

The Chairman of the professional 
accountants’ curriculum, 
education and examinations 

Commission of ICPAR 
congratulates all candidates who 
passed their various examination 
papers and those that have 
successfully completed CPA (R) 
and CAT (R) qualifications.

The whole management of the 
ICPAR wishes to thank examiners, 
moderators, markers, security 
teams, invigilators, service 
providers and the Secretariat 
for their contributions to the 
examinations process. 

We wish to thank the secretariat 
team for its commitment 
towards increasing the number 
of qualified skilled personnel 
needed by the Rwandan market 
and the region at large.
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